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l. MISSION AND PURPOSE OF LINCOLN MEMORIAL UNIVERSITY

Lincoln Memorial University is a comprehensive valbesed learning community dedicated to
providing quality educational experiences at the undergraduate, graduate, asdipnai
levels.

The University strives to give students a foundation for a more productive life by upholding the
principles of Abraham Lincoln's life: a dedication to individual liberty, responsibility, and
improvement; a respect for citizenship; reaagn of the intrinsic value of high moral and

ethical standards; and a belief in a personal God.

While primarily committed to teaching, the University supports research and service. The
University's curriculum and commitment to quality instruction atelevel are based on the
beliefs that graduates must be able to communicate clearly and effectively in an era of rapidly
and continuously expanding communication technology, must have an appreciable depth of
learning in a field of knowledge, must appréeiand understand the various ways by which we
come to know ourselves and the world around us, and must be able to exercise informed
judgments.

The University believes that one of the major cornerstones of meaningful existence is service to
humanity. By naking educational, service, and research opportunities available to students,
Lincoln Memorial University seeks to improve life for the students it serves. While serving
students from throughout the state, nation, and many other countries, the Unie&asitya
commitment to enrich the lives of people and communities in the Appalachian region.

. INSTITUTIONAL GOALS OF THE UNIVERSITY

Lincoln Memorial University is a private, independent, 1sactarian University with a clearly

defined mission that dimguishes it from other educational institutions. While the University
cherishes its heritage and rich traditions, it recognizes that dynamic growth and change are required
to meet the needs of todayods st udeimstitgional The U]
goals, which are derived from its mission and reflect its vision for the future:

1. Make educational opportunities available to all persons without reference to social status.
The University seeks to strengthen student recruitment and ogteoyi fostering an
academic and social environment that facilitates success and rewards achievement.

2. Maintain fiscal integrity in all University activities, programs and operations through
efforts to increasendowmentnd financial standing.

3. Provide gality educational experiences that have their foundation in the liberal arts and
professional studies, promote high personal standards and produce graduates with relevant
career skills to compete in an exgfranging, increasingly global society.



. Advance he Cumberland Gap and Appalachian regions through community service
programs in continuing education, healthcare, leadership development, recreation and the
fine and performing arts.

. Serve as a critical educational, cultural, and recreational centeefarda, and to develop
and maintain facilities, which are safe, accessible, and conducive to the development of
body,mind, and spirit.

. Attract and retain a diverse and highly qualified faculty and staff, committed to teaching,
research and service.

. Commit resources to support the teaching, research and service role of the Institution.

. Support faculty and staff development programs with priority for allocation of resources
determined by institutional needs.

. The University seeks to continuously impeats technological resources for facultiaff,
and students in all academic programs regardless of where or how programs are delivered.

10.Develop and implement academic programs in response to anticipated or demonstrated

educational need, and to contimsty evaluate and improve the effectiveness of current
programs.

11.Provide a caring and nurturing environment where studfaasity, and staff with varied

talents, experiences and aspirations come together to form a diverse community that
encourages stedts to grow intellectually and personally to meet their academic and career
goals.

12.Provide quality educational opportunities through selected degree programs for students

who live or work a significant distance from the Lincoln Memorial University main
campus, and for whom other options are not as accessible or satisfactory.

LAW SCHOOL MISSION STATEMENT A ND PROGRAMMATIC

LEARNING OUTCOMES

The Lincoln Memorial University Duncan School of Law is located in the Old City Hall Building
(601 W. Summit HilDr.) in downtown Knoxville, Tennessee.

A. Duncan School ofLaw Mission Statement

The mission of the Lincoln Memorial UniversiBuncanSchool of Laws:

1. To provide legal educational opportunities for the people of the underserved regions of the

United Staes.



2. To offersolid, competent, practidecused, legal education to students of widely disparate
sociceconomic and ethnic backgrounds with the goal that those stwd#érstuccessfully
pass the Bar and with the thought that those students will retuemd serve those
communities from which they originate.

3. To prepare lawyers for careers in law that enable them to address the underserved legal
needs of Appalachiand other underserved regions.

B. Programmatic Learning Outcomes
ABA Standard 302 states

AA law school shall establish and publish learning outcomes that shall, at a minimum, include
competency in the school:
(a) Knowledge and understanding of substantive and procedural law;
(b) Legal analysis and reasoning, legal research, prebtdwng, andwritten and oral
communicationn the legal context;
(c) Exercise of proper professional and ethical responsibilitiesantsland the legal system
and
(d) Other professional skills needed for competent and ethical participation as a member of the
legal profesiono

The LMU Law School faculty has adopted the following learning outcomes:
Q) Knowledgeand Understandingof Substantiveand Procedural Law [302(a)]
Upon graduation, studentswill have demonstrated achievement of this outcome by:

Objective 1 Identifying, describing, and interpreting the fundamental terms, rules,
and principles of law in: Civil Procedure, Torts, Contracts, Property, Criminal
Law, Constitutional Criminal Procedure, Evidence, Constitutional Law,
Professional Responsibilityills, Trusts and Estates, Business
Organizations, Domestic Relations, Conflicts of Law, Secured Transactions,
and other areas of substantive and procedural law within any elective, non
skills course.

Objective 2 Identifying anddistinguishingthe sources of law governing each
major content area and recognizing the relationship of these sources
of law to each other.

(2) Legal Analysis and Reasoningkills [302(b)]

Upon graduation, studentswill have demonstrated achievement of thisutcome by:

Objective 1 Recognizing the legal issues implicated by dassed or hypothetical
fact scenarios.



Objective 2 Applying relevant legal rules and principles to chased or
hypothetical fact scenarios.

Objective 3 Using both law andlcts to resolve the legal issues implicated by-case
based or hypothetical fact scenarios.

(3) Legal Research Skill§302(b)]

Upon graduation, studentswill have demonstrated achievement of this outcome by:

Objective 1 Identifying and assessirtge weight of authority.

Objective 2 Displaying knowledge of the fundamental tools of legal research.

Objective 3 Developing and executing an effective and efficient research strategy.

(4) Communication Skills [302(b)]

Upon graduation, studentswill have demonstrated achievement of this outcome by:

Objective 1 Speaking in a clear, concise, logical, walganized, professional manner that
is appropriate to the audience and the relevant legal context.

Objective 2 Writing in a clear, concise, ¢iical, wellorganized, professional manner that
is appropriate to the audience and the relevant legal context.

(5) Professional Responsibility Ethics, and Diversity Awareness [302(c), 302(d)]
Upon graduation, studentswill have demonstrated achievment of this outcome by:

Objective 1  Exhibiting the attributes required of lawyers, such as diligence, integrity, and
involvement with the community and the profession.

Objective 2 Usingknowledge of both the rules of professional responsibilitytaad
skills of the legal profession to conduct themselves in an ethical and
professional manner.

Objective 3 Expressing awareness of the impact of the legal system on diverse
populations, such as those of different genders, racial and gtionigs, and
socioeconomic classes.

Objective 4 Serving the community, includingndeing meaningful lawrelated service
to persons of limited means or to organizations serving such persons



(6) Professional Skills[302(d)]
Upon graduation, sudents will have demonstrated achievement of this outcome by:

Objective 1  Exhibiting the skills of an effective advocate, such as negotiation,
collaboration, trial practice, and appellate practice.

Objective 2 Identifying and effectively engaginig both formal and informal dispute
resolution processes.

Objective 3 Drafting, revising, and interpreting documents used in legal practice.

Objective 4 Displaying knowledge of the skills and responsibilities essential to solo and
small firm legal practice, such as business planning, office management, and
the establishment and maintenance of client trust accounts.

IV. HARASSMENT, DISCRIMINATION, AND SEXUAL MISCONDUCT

Lincoln Memorial University prohibits discrimination on the basis of raoéor, ethnicity,

religion, sex, national origin, age, ancestry, disability, veteran status, sexual orientation, marital
status, parental status, gender, gender identity, gender expression, and genetic information in all
University programs and activiseLincoln Memorial University prohibits retaliation against any
individual for 1) filing, or encouraging someone to file, a complaint of discrimination; 2)
participating in an investigation of discri mi
includes any adverse action or act of revenge against an individual for filing or encouraging
someone to file a complaint dfscrimination, participating in an investigation of discrimination,

or opposing discrimination.

LMU is committed to providingraenvironment free of all forms afiscrimination, including
gender or sex based discriminatiéddl LMU employees are Mandatory Reporters; this means
thatif youinform any LMU employee cé situationthat may involve sexual misconduct,
includingsexual harssmentsexual assault, stalking, domestic violence, dating violenany
other form of prohibitediender or sex baseliscrimination the employee irequired tareport

the informatiorto the Title IX Coordinatarlf you would like to speak with an inddual who
does not have this obligatiomgmfidential counseling is available to students free of charge
through thdeMU Office of Mental HealthCounseling Duke Hall 202. For more information,
call (423) 8696277, or schedule an appointment onlinktgis://www.Imunet.edu/student
life/counseling/scheduanappointment

If you have experienced discriminatiand would like make a report to the Universityntact

Jeana HortonTitle IX Coordinatofinstitutional Compliance Officer, by email at
titleix@Imunet.edyor by phone at423) 8696618. The Title IX Coordinator/Institutional

Compl i ance Of fdted a D.a.BWhitfbrél Hal,, Rooin 810, larad ¢he Duncan

School of Law, Room 249. The Harassment, Discrimination, and Sexual Misconduct Policies are
located in the Student Handbook.



https://www.lmunet.edu/student-life/counseling/schedule-an-appointment
https://www.lmunet.edu/student-life/counseling/schedule-an-appointment
mailto:titleixcomplaints@lmunet.edu

Help and supporis available. LMUofferssupportto help individuals nagatecampus life,
access health and counseling serviaas, obtairacademic andr housing accommodations

V. CAMPUS FACILITIES

TheSchool of Lawfacility is a wondeiul asset. First built prior to the Civil War, the building has
served many purposeser the yeargroperly cared for, it will be a valuable resource and a source
of pride forLMU and its friends and alumni farvery longtime.

A.

B.

Guidelines for Building and Equipment Usage

1. Furniture Seups in Classrooms and Public AreRtease maitain appropriate
furniture arrangements in classrooarsd keep the public areas free of tables,
chairs,etc. that are not being usdtlit is necessary to rearrange the furniture
in a classroom for a particular purpose, please move it back to its original
configuration when finished.

2. Tables and Stack Chair§ables and chairs are available for activities sponsored
by officially recognked law student organizatiorisyou need tables arhairs,
please contact th&ssistant Dean for Student and Careerviges Please do
not sit on the tables.

3. Furniture The building is furnished withigh-quality tabés, chairs and casual
seatingPlease take care of them.

4. Announcements, Noticesic.. Notices of meetings, eventsy other signs

should be postednty on bulletin boards and easel® post an announcement
digitally, please contact tha&ssistant Dean for Student and Career Services
Easels are also available, but pleatern them promptly when you dieished
with them.Notices should not be postenwalls, woodwork, or pillars in any
of the classroomsr Law Library. Notices posted on restricted areas will be
removed.

Lockers

Student lockers are located on the lower level of the School of Law. All new
students will be able to request a lockethe start of the school year. Students will
keep the same locker for the entire year but must remove their belongings before
leaving for the summer. Lockers may be reassigned each August to upper level
students dependent upon availability. Each studleotild understand that his/her
locker is subject to random searches for items prohibited by the University, the
School of Law, state, and federal law. By using a locker, each student waives
his/her right to privacy to items within the locker. Items tleatain in lockers after

May 31, 2019, will be subject to disposal at the discretion of the School of Law.

Lost and Found

Students should check for lost iteatghe receptionist desk

10



Student Lounge

There is a student lounge located on the firgtrftf the School of Law. Tables and
chairs, microwave ovenspffeemakers, a toaster, amdrigeratos are provided so
that students may eat in tlminge A vending area is also located in the lounge
Students are responsible for ensuring that the lotergains tidy after its use.

Mail

Students may not receive U.S. mail addressed to them &thumol of Law Any
mail sent to a student in care of tBehool of Lawwill be returned to the sender.

Pets

For the safety of faculty, staff, studerpgrents, and visitors to the School of Law
campus, all pets must be on a leash or lead. Those in violation of this rule will be
asked to leave campus by Security or by individual members of the Duncan School
of Law community.

Because of potential safetnd other problems, the School of Law cannot allow
pets in any working areas at any time. If you observe any pets in any working area
at any time, please immediately notify the supervisor or law school personnel in
charge of the work area at that time.

Parking

A parking fee is assessed to each student in the amount of $370 per vehicle per
semester. Each student may apply for a waiver of the fee if the student meets certain
criteria and will not ever be parking a car in one of the designated law school
parking areasYou may apply for the waiver once per year, and information on the
process and penalties for roampliance with the waiver provisions, if the waiver

is granted, will be posted on TWEN. At a minimum, if you are granted a waiver,
and still @rk a vehicle in a law school parking area, your vehicle will be towed,
you will be assessed the parking fee of $370, and you will be assessed another
financial penalty of $200.

Parking is available to most law school full and gismte students. Studentsll be
assigned parking, subject to availability, and will be at the following parking
lots/garages:

1 Walnut Garage at the corner of Locust Street and Summer Place or
parking lots located near the Law School

West Vine Street behind the Immaculate Concep@hurch

Corner of Locust street and West Vine Street

Cafego Street and Walnut Street

Keener Buildng701 Wor |l dés Fair Park Dr

= =4 =4 -9
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These parking areas are all less than three (3) blocks from the school and are subject
to availability based on the size bktstudent body. Each student will be assigned

to one of these lots upon availability and will be required to register his/her vehicle
with the school. If a student parks a vehicle in a lot that is not registered to be parked
in that specific lot the vehlie will be towed. If a vehicle is parked in any lot without
proper identification and/or authorization the vehicle will be towed.

No students, other than those that have sought and been given an accommodation,
are to park in the faculty/staff parking fmior to 4:30 p.m. Monday through Friday.

After 4:30 p.m., and on weekends, the faculty/staff lot is generally available for
student parking unless a special event is being held. No parking is allowed at any
time in the alley directly behind the Schoollaiw.

Parking in the alley behind the School of Law or unauthorized parking in the
faculty/staff lot will result in your car being ticketed and a hold being placed on
your account at LMU until the ticket is cleared, and/or your car being towed.
Parkingtickets will be $25 or $35 depending on the type of unauthorized parking,
and must be paid, or appeal taken, on the main LMU Campus in Harrogate within
three (3) days of issuance. If tickets are not paid within three (3) days, the ticket is
subject to a fe which may be assessed in the amount of $2.50 for each day the
ticket remains unpaid.

TobaccoFree Policy

Lincoln Memorial Uniersity cares about your healffhe University promotes a
healthy, sanitary environment free from tobacco snaskktobace-related debris.
The LMU community acknowledges that leteym health hazards may accrue to
people who use tobacco products or who are subjected to seaoddmoke.

LMU is a TobacceFree Campus, with smoking and allher tobacco usage
prohibited. Thispolicy applies toall University buildings/grounds (including
residence halls), including parking lots and cars parked on LMU properties: LMU
affiliated off-campus locations and clinics; and any buildings owned, leased or
rented by LMU in all other area$his policy applies to all faculty, staff, students,
contractors, and visitors of LMU and is in effect 24 hours a day;rgesd.

For purposes of-uskhosmpahs¢cybuiitobanonob | i
use of any tobacco product, whethatended to be lit or not, which shall include

smoking tobacco or other substances that are lit and smoked, as well as the use of
cigarettes, cigars, cigarillos, pipes, hookahs, electronic cigarettes, or any other
nicotine delivery through vapor devicesgg¥ing tobacco; smokeless pouches; any

form of looseleaf, smokeless tobacco; and the use of unlit cigarettes, cigars, and

pipe tobacco.

Understanding the addictive nature of tobacco products, LMU will make every
effort to assist those who may wish to steging tobacco. Students who wish to

12



stop using tobacco are encouraged to conteciAssistant Dean fd&dtudentand
CareerServices for information aut smoking cessation programs.

All members of the LMU community shall be responsible for compliande thvis
policy. It is expected that all faculty, staff, students, contractors, and visitors will
voluntarily comply with the spirit and intent of this policy. Violations of this policy
will be dealt with in a manner that is consistent with University pnoaesd

The success of this policy will depend on the thoughtfulness, consideration and
cooperation of both tobacco users and-osers. Fines and citations will not be a
part of the basic enforcement of this policy; howewgolations of this policy by
students should be brought to the attentiothef Assistant Dean fd@tudentand
Career Services or the Site Coordinaidrere shall be no reprisals against anyone
reporting violations of this policy.

VI.  TUITION AND FEES

Cost of Attendance:2018-2019

Direct Costs Costsincurredfor enrollment in DuncarSchool of Lawthat are billed
directly tothe student by the university. Financial aid can be requested to cover some or
all of these costs.

Tuition: $1,200per credit hour

Fees: $420 per semester

Graduaibn Fee:$250 (onetime fee billed in semester in which student graduates)

Indirect CostsCostsa student may incur while enrolled in Dunc&ehool of Lawbut are
notbilled tothe student bythe University. Financial aid can be requested to ceoee or

all of these costs.

Students Enrolled 12 or MoreCredit Hours Per Semester:

Fall Spring Total
Books & Supplies 1,125 1,125 $2,250
Loan Fees 70 70 $14C
Personal/Miscellaneo 800 800 $1,600
Room & Board 7,50C 7,50C $15,@00
Transportation 1,50C 1,50C $3,00(
Totals $10,99t  $10,99¢ $21,99(

Students Enrolled 9-11 Hours Per Semester:
Fall Spring Total
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Books & Supplies 675 825 $1,50(

Loan Fees 70 70 $14C
Personal/Miscellaneo 800 80C $1,60C
Room & Board 7,50C 7,50C $15,00(
Transportation 1,50C 1,50C $3,00(
Totals $10,54t  $10,69¢ $21,24(

VIl. ADMISSIONS AND FINANCIAL AID

A. Admissions

The Law School maintains and regularly updates an AdmisBiolises and

Procedures Maral, which includes all policies and procedures governing its
admissions process and standards. That admissiangalis attached as an

appendix to this handbook and alsoispsteon t he Law School 6s
Admissions < Applying t&MU Law.

B. Financial Aid

Lincoln Memorial University recognizes the problem of constantly increasing
educational costs and thus offers a substantial program of financial aid to help
students pay for their education. The University makes every effort to ensure that
gualified students are not denied the opportunity to attend the University due to
their limited financial resources. After the student submits the necessary application
forms, the Financial Aid Office will de:
assistance. Each applicant for financial aid must submit a Free Application for
Federal Student Aid (FAFSA). The FAFSA should be submitted to the federal
processing center in time for processing and payment of tuition for students
entering the following fal The priority deadline to apply for financial aid is June

1.

For financial aid purposefjll-time enrollments consideredo be where a student

is enrolled in 2 hours or more credit hours per semester. Financial aid can be

af fected b ydemicpsriormaneen Faiuse toaahiave or remain in good
standing, as defined in 8 XV.A.1. herein, or to comply with any rules or policies of

the School of Law that results in a stu
could result in financial aid &rning or suspension of financial aid.

In order to remain eligible for financial aid, a student must successfully complete
67% of the credits attempted within an academic term and remain in good standing
as described in 8 XV.A.1. herein. Assuming a stuigeim good standing, a student

who completes 67% of the credits attempted within an academic term shall be
deemed to have made satisfactory academic progress. Failure to make satisfactory
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academic progress could result in financial aid warning or sagpeof financial
aid.

A student who has failed to remain in good standing or that fails to make
satisfactory academic progress will be placed on financial aid warning for the next
consecutive term in which the student is enrolled. Financial aid ebgiwill not

be suspended during the initial probationary semester; however, failure to achieve
or remain in good standing or to make satisfactory progress by the end of the
probationary semester will result in a loss of eligibility to receive financaiaicai

any subsequent academic terms.

A student who has been dismissed from the School of Law is not eligible to file an
Appeal seeking reconsideration of their financial aid status until a Petition for
Readmission has been granted by the Academic StanG@ardmittee. An appeal

of a decision regarding financial aid may be filed with the Office of Financial Aid.
The Office of Financial Aid shall forward the Appeal to the Lincoln Memorial
University Financial Aid Appeals Committee.

All students who have ceived loans in furtherance of their undergraduate,
graduate, or legal education shall be required to complete debt counseling during
their last academic year at the School of Law and at other times after matriculation.
Failure to complete such counselicmuld result in the withholding of your degree

or disenroliment from the School of Law.

For additional information, please contact the Office of Financial Aid at the School
of Law either by email dinaid@Imunet.edr by telephone at (865) 531151, or
(423) 8696336.

VIl . POLICY REGARDING CHANGING STUDENT STATUS

A. Students seeking to change their stdites, from full-time to paritime,'parttime
to full-time, or full-time or partime to flextime) must appy for and receive
permission from the Associate Dean for Academic Affairs. Once an application is
received, the Associate Dean for Academic Affairs may, in his/her sole discretion:
1. approve the application;
2. deny the application;
3. request additional informiain prior to issuing a decision; and/or
4. require that the student seek and receive counseling provided by the University.

! Full-time students who will graduate within three (3) years of the date of their matriculation as contempfated

XII.F. herein, are not obligated to change their status in an academic teenei€dit hours in which they are enrolled

are twelve (12) or less, so long as the student will graduate during the term in which the student is taking the reduced
course load.
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Notwithstanding the above, the Associate Dean for Acadéfiairs shall not

approve any application for a status changégss:

1. the student, if currently a paitne student that is seeking to change totintie
status,has completed all firsgear required courses as defined within this
Handbookin § XII.F.1;

2. the studentif currently a partime student that is seeking to changéull-time
statushas a cumulativ&PA of at least a 2@0;

3. the studentif currently a partime student that is seeking to change totintle
statusshas not received a final g-yearde bel
required courses;

4. the student &s sought and acquiregasitiverecommendation from &chool
of Law professor from whom he/she has taken a class;

5. the student, if receiving financial aid, has met vaithinancial Aid Officeland
received appropriate counseling on the effect of charsjatgs;

7. an available seat exists withime anticipated¢ohort and

8. the change in status adheres to sound academic standadd does not
adversely impacthe cohort in which the studeis enrolled or the cohort in
which the studerdeeks to trarier his/her enrollment.

IX.  ATTENDANCE REQUIREMENTS

A.

Regular and punctual class attendance is requiredl sfualents in all courses.
Faculty members are required to take attendancé coadses. Students have the
responsibility for indicating thir atendance for each class. If a question later arises

as to whether a student attended a particular class, the professor shall make that
determination.

No student may miss more than twenty petc@0%) of the scheduled class
meetings in any cours&tudens on academic probation may miss no more than

ten percent (10%) of meetingsinanycours& c hedul ed cl ass meet i
as the total number of classes that are established for a particular course, pursuant
to the school calendar, with such numbremaining the same in spite of
modifications that might arise during the semester (speakers, inclement weather,
professor cancellation, etc\When multiplying the number of scheduled class
meetings by the percentages described above, the resulting ralmalbee rounded

up or down to the nearest whole number.

Nothing within this rule shall prohibit a professor from adopting aemestrictive
attendance ruldlo the extent a professor adopts such a rule, that rule shall control.

A student who is tardyrowho exits class early may, at the discretion of the
professor, be marked as absent for the entire class.

The attendancezquirement is not subject to modification by a professor, nor may

a professor i eTheAssoeable Daam foraAtaslemididies may

grant leave and relief from the attendance requirements in extraordinary
circumstances, such as (1) representing the law school at-carrerular
interscholastic competition, conference, or function (i.e., Moot Court, Mock Trial,

or Law Review)or official bar function, (2) jury duty, (3) religious observances,

(4) the birth of a child, (5) the death of an immediate family member (to include
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grandparents), or (6) major natective surgery or a prolonged hospital stay.
Students must provide prbof the reason for the absence.

E. Students muskeep track of their absenc&tudents should not expect tGehool
of Law to warn them when their absences are close teeging that which is
allowed.Any such warning that might be given is gratuitous bgexific professor,
advisor or dean and shall not be construed as creating an obligation on the part of
the School of Lawto provide warning to any student.

F. Studentsvhofail to comply with the attendance requiremesitallbe immediately
administratvely withdrawn fromtheclass,nd a gWade haf |.AiAe gi v

G. The School of Lawreserves the right to require students to attend workshops,
presentations or meetings, as deemed necessary by the administratid@cbiible
of Law, to facilitate the Igal eduation of each of its studentBhe School of Law
will provide as much notice as possible to students of the scheduling of such events
that require student attendance. Failure to attend such events without prior approval
or subsequent waiver frorha Associate Dean for Academic Affagsuld result
in sanctions as described8mXVII.G.

H. Students must attend a minimum of eiftd e si gnat ed AProf essi o
presentations prior to graduation, with attendance at a minimum of one each fall
andspring term in which the student is enrolled at 8uhool of Law until the
student has attended eigi8) designated presentation$he Associate Dean for
Acadenic Affairs may grant leave and relief from the attendance requirements in
extraordinary ciramstances.

CREDIT HOUR POLICY
A. Scheduling

1. For courses in which a final exam will be administered, compliance with
ABA Standard 310 requires an amount of classroom or direct faculty
instruction of no less than 48 hours for fawedit courses, 36 hosi for
threecredit courses, 24 hours for tveoedit courses, and 12 hours for ene
credit courses. Courses in which a final exam will not be administered
require an additional amount of classroom or direct faculty instruction of no
less than four hours fdiour-credit courses, three hours for thharedit
courses, two hours for tweredit courses, and one hour for aredit
courses.

2. To ensure compliance with section A.1, the Associate Dean for Academic
Affairs or his or her designee shall create thelanac schedule as
follows:

a. Fourcredit courses: 52 hours of-atass or direct faculty

instruction (i.e., 26 twdour meetings or 39 1-our
meetings)
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b. Threecredit courses: 39 hours of-ahass or direct faculty
instruction (i.e., 26 1four meetings or39 onehour

meetings)
C. Two-credit courses: 26 hours of-ghass or direct faculty
instruction (i.e., 13 twdhour meetings or 26 ofeour
meetings)
d. Onecredit courses: 13 hours of-ghass or direct faculty
instruction (i.e., 13 onrbour meetings)
The law € h o o | defines an fAhour o f

faculty instruction as sixty minutes, rather than the fifty
minutes required by ABA Interpretation 310

3. All courses must be structured to ensure two hours ebbciass student
work per week for fifteerweeks for each credit hour awarded, or the
equivalent amount of work over a different amount of time. This means a
minimum amount of odbf-class student work of 120 hours for farredit
courses, 90 hours for threeedit courses, 60 hours for tveoeditcourses,
and 30 hours fororer ed i t cour ses. The | aw sch
out-of-class student work as sixty minutes, which is consistent with
Interpretation 3141.

4. This policy applies to all academic activities for which the law school
awards cedit, including experiential learning courses, independent studies,
directed studies, Law Review, Moot Court, and Mock Trial.

Determining Credit Hours for Proposed Courses

In determining how many credit hours shall be awarded for a proposed course or
other academic activity, or in modifying the number of credit hours to be awarded
for an existing course or other academic activity, the Curriculum Committee and
the faculty shall ensure that the cours
policy. Toassist the Curriculum Committee in determining how many credit hours
shall be awarded for a proposed course, every faculty member proposing a new
course must complete a worksheet, approved by the Curriculum Committee, which
outlines the amount of classraoor direct faculty instruction and oeaof-class
student work for the course. When approving a new course or a change to the
number of credit hours of a course, the Curriculum Committee shall complete a
memorandum to accompany its recommendation to theltyaoutlining the
reason(s) for the number of credit hours awarded to the course. The Curriculum
Committee shall attach to the memorandum any information the worksheet
completed by the faculty member proposing the course along with any other
supporting doumentation

Compliance with Credit Hour Policy
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The Curriculum Committee and the faculty shall ensure continued compliance
with the | aw school ds credit hour polic

1. The Associate Dean for Academic Affairs or his or her desigmaé prior
to each academic semester, remind the faculty of the credit hour policy.

2. The syllabus for each course shall include a statement summarizing the law
school 6s credit hour policy and speci
or direct facultyinstruction and the number of hours of-ofitclass student
work required in that course to comply with the policy.

3. The student evaluations for each course shall inquire as to the number of
out-of-class hours the students estimate they have spent ore-celated
work. This outof-class time shall include all work related to the course,
including reading assignments, research and writing assignments, and
preparing for the midterm and final exams. Periodically, the Associate Dean
for Academic Affairs andhe Associate Dean for Student Learning and
Assessment shall evaluate the data gathered in the student evaluations and
other sources (i.e., the Law School Study of Student Engagement) to help
the Curriculum Committee assess whether courses have been atharded
appropriate number of credit hours.

4, For academic activities without regular class meetings, such as independent
studies, some experiential learning courses, anduntcular activities,
students shall keep a weekly time sheet recording the amotimieo$pent
on the activity. These time sheets shall be submitted to and approved by the
supervising faculty member on a regular basis to ensure that an appropriate
number of credit hours is being awarded for the academic activity.

5. Any other methods whiclthe Dean, the Associate Dean for Academic
Affairs, or the Curriculum Committee shall, in their discretion, deem
appropriate.

PRO BONO REQUIREMENT

Each student must complete thirty (30) hours of community service prior to graduation
from the School of.aw. Community Service is limited to service for which the student
receives no remuneration and which is approved by the Assistant Dean for Student and
Career Services.

A. Upon completion, the student must submit confirmation of the performance
of probono service to the Assistant Dean for Student and Career Services.
If such service, in the discretion of the Assistant Dean for Student and
Career Services, satisfies the requirements enumerated herein, the Assistant
Dean for Student and Career Servidesllsprovide written approval to the
Associate Dean for Academic Affairs.
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B. At least ten (10) hours of the community service completed must involve
the rendering of meaningful larelated service to persons of limited means
or to organizations servirguch persons.

C. Prior to a student 0s -Yeao RepguiredCouses al |
as defined in this Handbook in § XII.F.1, the number of pro bono hours a
student may complete to satisfy this requirement is capped at the ten (10)
law-related service hours described in 8 XI.B above. Theserated
service hours may not be completed during the first semester of study at the
law school.

D. Students that show an exemplary commitment to serving the community
will be eligible to receive &ro Bono Award upon graduation. Pro Bono
Awards will be given to graduating students that have fulfilled all
requirements set forth herein and have completed the following approved
hours within the time contemplated within § XI.C:

General Oliver O. HowarBro Bono Award: 100- 250 hours
President Abraham Lincoln Pro Bono Award: 250 hours or more

Xll.  CURRICULUM

ThelLaw Schoolcurriculum shall have as to its objective to maintain an educational program that
prepares its studenter admission to théar and effective and responsible participation in the
legal profession. The curriculum is designed to prepare students to be effective attorneys by
developing their abilities in critical thinking and problamlving. The curriculum eflects a
traditional legal education, while at the same time adopts the best practices for effective learning.
The School of Law operates on a semester system and requires successful compietiety of

(90) credit hours for conferment of the J.D. degwslerequirements must be completed no earlier
than twentyfour (24) months and no later than eigfdur (84) months after a student has
commenced law study at the School of Law or an institution from which the School of Law has
accepted transfer credit.

Full-time students may not be employed until the completion of theiryiat required courses
(1000 level), unless said student receives a waiver from the Dean or theafsddean for
Academic Affairs A waiver may only be given for military servitieat does not exeed forty (40)

hours per montiNothing herein shall preclude a student from seeking a leave of absence pursuant
to § XV.E.

After completion of firstyear required courses, ftilme students shall not be employed more than

twenty (20)hours per weekuring the fall or spring semestefsF ttlilme st udent , 0 f o
of this provision, is defined as a student enrolled in more than twelve (12) credit hours during an
academic term.

Parttime students or pattime flex students may ndie employed more than twenty (20) hours

per week in anyall or spring semesten which the student is enrolled in more than twelve (12)
class hours.
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A violation of the work policies governing felime, parttime, or parttime flex students will be
consdered a violation of the Code of Academic Integrity and could result in a student being
sanctioned, including the possibility of expulsion from the School of Law.

No student shall be allowed to enroll in coursework that, if ssbdéscompleted, wouléxceed
eighteen (18) credit hours during any fall or spring semester. No student may enroll in more than
two (2) classes, not to exceed seven (7) creditsng a summer semester. The Associate Dean
for Academic Affairs may, in his or her discretion, makeexception to the restriction on summer
credits if a student enrolls in a summer study program at or sponsored by another law school
pursuant to Section XXV.B that does not conflict with the summer semester at the Duncan School
of Law.

Graduation requements for fultime, parttime, andparttime flexstudents are identical. Students
admitted to the fultime cohort shall take the required courses as set forth in § iIthe order
and sequence described therein.

Students admitted to the pairne cohort shall take the required courses as set forth in § Xll.

the order and sequence described therein. It is recommended that the elective course offerings set
forth in each section also be followed; however, a student may delay the taking oéeleuatises,

so long as all coursework is completed within eigfotyr (84) months as set forth aborart

time and partime flex students takall courses with the fullime cohort, whenever those courses

may be scheduled, day or evenifdpe only distindon amongcohorts is the time it takes to
completethe program of legal educatiofhe paritime and parttime flex cohors allow a student

who needs to continue to work falime or who has personal obligations that preclude taking a
full-time course loato take fewer courses each term.

Students admitted to thmarttime flex cohort shall take,at a minimumthe required courses in

the first year of study as set forth in subpart XII.A below. After the first year of gpaaitime

flex students shhlconsult with the Associate Dean of Academic Affairs to develop an
individualized course schedule. That schedule must comply with the prerequisite limitations as set
forth in this course catalog, and sequential courses (i.e., Torts | and Il) shallrbmtadesecutive
semesters. It is strongly recommended gaattime flex students complete their legal studies by

the end of the spring semester of the sixth year of study. Howeparttame flex student must
complete all degree requirements withigrei~four (84) months of the commencement of legal
studies, as set forth above.

Where a course is divided into multiple sections, a request by a student to switch out of an assigned
section into another section shall be made to the Associate Dean f@m#icaffairs and granted

or denied at his or her discretion. Typically, a request to switch sections will only be granted if the
student has a verifiable and unavoidable scheduling conflict. Requests based upon faculty
preferences will generally be denied.

The Associate Dean for Academic Affairs may cancel any scheduled course, even after enroliment
by students, if less than ten (10) students are enrolled therein.
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First-Year Curriculum

The firstyear curriculum is designed to give students a broad uadeisg of the
Americanlegalsystem and the role of law in society. Fystar courses provide a

solid foundation upon which upp&vel courses will build, while offering a
structure designed to build and streng
ressoning, research, problem solving, and oral communication.

Unless waived by the Associate Dean for Academic Affairs based upon
extraordinary circumstances, as determined in his/her sole discretion, students must
take all required courses during the aad terms and in the sequence as set forth

in 8 XII.E or XII.F herein (as determined by the cohort status upon admission).

In the fall, ull-time students shall takeegal Communication | (2 hours); Legal
Research | (1 hour); Legal Foundations | (Nedt); Civil Procedure | (3 hours);
Torts | (3 hours)Contractsand Sales (3 Credits); and Property | (3 Credits);

the spring, each course will continue witgal Communication Il (2 hours); Legal
Research Il (1 hourgivil Procedure Il (3 hours)forts Il (3 hours); Contracend
Salesll (3 hours);and Property Il (3 hours). Students with a cumulative GPA of
2.320 or below shall takeegal Foundations Il (No Cred;jta course that is elective
for all other firstyear students.

In the fall, @rttime studerd shall takeLegal Communication | (2 hours); Legal
Research | (1 hour); Legal Foundations | (No Credityil Procedure | (3 hours);
and Torts | (3 hours). In the spring, each course will continue wiggal
Communication Il (2 hours); LegaleRearch Il (1 hour)Civil Procedure Il (3
hours);andTorts Il (3 hours)Students with a cumulative GPA of 2.320 or below
shall takeLegal Foundations Il (No Credjta course that is elective for all other
first-year students.

Students admitted to thgarttime flex cohort shall,take, at a minimum,the
following required courses the fall semester of the first yeaf study Legal
Communication | (2 hours); Legal Research | (1 hour); Legal Foundations | (No
Credit); andCivil Procedure | (3 hoursParttime flex students shallake,at a
minimum,the following required courses the spring semester of the first year
study Legal Communication Il (2 hours); Legal Research II (1 hour), Civil
Procedure 1l (3 hoursBtudents with a cumulative GPA 8f320 or below shall
takeLegal Foundations Il (No Credjta course that is elective for all other first
year students.

Upper-Level Curriculum

The uppetlevel curriculum reinforces skills learned in the fiystar curriculum
while permitting studestto take courses in areas which interest them. Unless
waived by the Associate Dean for Academic Affairs based upon extraordinary
circumstances, as determined hisher sole discretion, students must take all
required courses during the academic termsiaride £quence as set forth in §
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XII.E or XII.F herein (as determined by the cohort status upon admission). Students
may opt to take elective courses at any time that they are offered to their cohort, as
space allows. However, failure to follow the sfieaciurriculum set forth in 8 XII.E

& XII.F could delay grduation from the School of Law.

Upper -Level Writing Requirement

Each student must complete two substantial legal research and writing projects to
graduate from theschool of Law.One project equirement will be met upon
successful completion of tlereesemesters of the legal writing curriculum (Legal
Research and Legal Communication | andAlxtudent may not fulfill the second
legal research and writing project requirement until afterrtshe has successfully
completed the first legal research and writing projéidte second project
requirement may be met in onetbfeeways:

1. Seminar

A student may enroll in a 4086vel course prior to completing the three semesters
of the legal witing program, so long as that student does not seek to fulfill the
upperlevel writing requirement through that particular couBg.taking a 4000
level course with no more thawenty (20) enrolled students and writing a paper
as proscribed by the fadylmember teaching the course, complying with the
following requirements

a. The paper must be either expository or argumentative writing of
at least 5,000 words of substantive text, exclusive of footnotes,
endnotes, headings and the like;

b. An outline and daft must be submitted and critiqued by the
supervising faculty member prior to the submission of the final
paper;

c. The paper must be supervised by a-fmile faculty member;
and

d The grade for the paper must be

2. Independent Study
By taking an independent study with prior approval of the Curriculum
Committee and complying with the following:

a. Writing a paper which is either an expository or argumentative
writing of at least 5,000 words of substantive text, exclusive of
footnotes o endnotes, headings, and the like;

b. An outline and draft must be submitted and critiqued by the
supervising faculty member prior to submission of the final
paper;

c. The paper must be supervised by a-fule faculty member;
and

d. The grade for the finaldlaf must be a ABO or be
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e. In compliance with the Independent Study Guidelines
promulgated by the Curriculum Committee

3. Law Review
By successfully completing two (2) academic years, including summer
terms, on the Law Review and complying witie following:

a. After serving as a member of the Law Review for at least one
(1) semester, the student must prodaic®te which is either an
expository or argumentative writing of at least 5,000 words of
text, exclusive of footnotes, endnotes, headingd,the like.

b. An outline and draft must be submitted and critiqued by the Law
Review Faculty Advisor prior to submission of the final paper;

c. A minimum of three (3) meetings shall be held between the
student and the Law Review FagulAdvisor to allow the
Advisorto provide detailed feedback to the students prior to the
submission of the final paper.

d. The note shall be: published in a law review journal or other
similar legal publication; or, if approval is granted by the Law
Review Faculty Advisor, acceptearf publication in a law
review journal or other similar legal publication; or, if approval
Is granted by the Law Review Faculty Advisor, of publishable
quality.

e. The paper must be supervised by the DSOL Law Review Faculty
Advisor who shall bea full-time faculty member;

f. Thegrade for the note mustbé&iaB0 or better; and

g. The paper must be written independently and without
collaboration from other students or others.

Concurrent with completing the upplewvel writing requirement, one of the law librarians

will provide a general overview of the research resources available on the broad topic of
the uppeilevel writing seminar during two tolass hours that will includedeveloping a
research plan, conducting a preemption check to review the literature xplathiag
specific Bluebook citation rules for law review articles. Each student must also meet with
a law librarian to review the research resources tied to the subject matter of thizuplper
writing seminar or individual paper. The librarian will a&tsstudents in identifying
secondary sources associated with the subject matter, constructing a legal research plan,
and completing a literature review on their approved topic. The librarian shall work with
the faculty member supervising the uppmrel witing requirement to schedule the in
class session and the individual meeting(s) at times convenient for the student(s).

D. Experiential Learning Requirement

Each studenmatriculating in Fall 2015 and thereafterust completesix credits of
experientialearning electives. Courses qualifying for experiential learning credit shall be
numbered at the 5000 level.
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To qualify as a 500fevel experiential learning elective, a course must be primarily
experiential in nature and must

() integrate doctrine, #ory, skills, and legadthics, and engage students
performance of one or more of the professional skills needed for competent and
ethical participation as a member of the legal profession. These may include
professional skills such as interviewinguoseling, negotiation, fact development
and analysis, trial practice, document drafting, conflict resolution, organization and
management of legal work, collaboration, cultural competency, and self
evaluation;

(ii) develop the concepts underlying the msgional skills being taught;
(i) provide multiple opportunities for performance; and
(iv) provide opportunities for sedvaluation.

In addition, an experiential course must fall into one of the three categories described
below: (1) a simulation cose; (2) a law clinic; and/or (3) a field placement.

1. Simulation Courses

Simulation courses shall carry course numbers between-TIEH A
simulation course provides substantial experience not involving an actual
client, that (1) is reasonably similto the experience of a lawyer advising
or representing a client or engaging in other lawyering tasks in a set of facts
and circumstances devised or adopted by a faculty member, and (2) includes
the following:
a.direct supervi si onnceblyafachlty st ud
member;
b. no fewer than three (3) opportunities for performance,
feedback, from a faculty member, and sstaluation; and
c. aclassroom instructional component.

2. Clinical Courses
Clinical courses shall carry course numbers between-5199. A clinical
course provides substantial lawyering experience that (1) involves one or
more actual clients and (2) includes the following:
a. advising or representing a client;
b.direct supervision of the stud
member;
c. no fewer han three (3) opportunities for performance,
feedback, from a faculty member, and sataluation; and
d. aclassroom instructional component.
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3. Field Placement Courses
Field Placement courses shall carry course numbers betweerb3200
Such coursemust meet all of the requirements described in Section XIV.

E. Full-Time Curricular Schedule
Year 1
Fall Semester
Course Name Hours Course Name Hours
Civil Procedure I..........cuvvveeiiiiiiiiiiiieennee. 3 Civil Procedurell ........ccevveviiiiiiiiiiiiieenee, 3
TOIS Lo 3 TortS Il oo 3
Contracts & Sales.l...........uvvvviiiiiiiiiiicenne. 3 Contracts & Sales Il.........ceevveviiiiiiiiiiienee. 3
Property L. 3 Property Il 3
Legal Communication L.............c.evvvnnnnn. 2. Legal Communication Il................c......... 2
Legal Research l........cccccooeeeiiiiiiiiiiccnenn. 1 Legal Research ll.......cccccevviiiiiiiiiiiicennnnn. 1
Legal Foundations l..............c..cceeeee. NC Legal Foundatins II*............ccccceeeennn. NC
Total Hours 15 [ Total Hours 15
* Mandatory for students with a cumulative GPA of 2.3D or below and elective for all other students.
Year 2
Fall Semester
Course Name Hours Course Name Hours
Criminal Law ........ccoooveiiiiiiiiiinene e 3 Constitutional Criminal Procedure.......... 3
Domestic Relations................coooiiiiieenns 3 Business Organizations....................eeeee.. 3
Evidence..........uevviviiiiiiiiiiiiieeeiei 3 Constitutional LaW...........cccevviiiiiieeesieaneen. 4
Wills, Trusts & Estates...............cccvvvvenee 3 Professional Responsibility.................... 2
Legal Communication Il........................ 2 Elective.......oooviiiien 3
Legal Research lll............ccooviiiiiiiiieeee 1 ** Adv. Independent Academic Study.INC
* Adv. IndependenAcademic $udy I.....NC
Total Hours 15 | Total Hours 15

*Mandatory for students with a cumulative GPA below a2.200 and elective for all other stidents.
Students with a cumulative GPA between 2.000 and 2.199 must drop either Domestic Relations or
Wills, Trusts & Estates in the fall semester and take that course in fall of the third yeaiStudents
with a cumulative GPA between 1.800 and 1.999 or 22 and 2.999 may drop either Domestic
Relations or Wills, Trusts & Estates in the fall semester and take that course in fall of the third year.
** Under development for Spring 2019 semester.

Year 3
Course Name Hours Course Name Hours
Multistate Essay Exam Skills I................ 3 Multistate Bar Exam SKills...................... 4.
Secured Transactions............ccoeeeevvvnnnienn. 3 EleCHVEe. ..o 3
ElECHVE....coeveeiie e 3 EleCtVe. ..o 3
[ =To3 1= T 3 EleCHVe. ..o 3
BIECHVE. ..o 3 EleCtVEa...cooeeiiieeee e 2.
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* Adv. Independent Academic Study.l.NC * Adv. Independent Academic Study.lLNC

Total Hours 15 | Total Hours 15

*Mandatory for students with a cumulative GPA below?2.000and elective for all other students.

F. Part-Time Curricular Schedule
Year 1
Fall Semeser
Course Name Hours Course Name Hours
Civil Procedure .........cccuveviiieieiiiiiieeennee. 3 Civil Procedure Il...........evveeiiiiiiiiiiiiieenee. 3
TOMS | e 3 TOMS Il e 3
Legal Communication L.............ccevvvnnnnn. 2. Legal Communication Il............ccccceee.e.. 2.
Legal Research l........cccccceeeiiiiiiiiiiccnenn. 1 Legal Research ll.......ccccccvviiiiiiiiiiiicannnn, 1
Legal Foundations l..............c..ceeeeeen. NC Legal Foundations Il%...............cccee.. NC
Total Hours 9 | Total Hours 9
*Mandatory for students with a cumulative GPA of 2.320 or below and elective for all other students.
Year 2
Fall Semester

Course Name Hours Course Name Hours
Contracts& Salesl ............oovvvviiiiiiiiiienns 3 Contracts & Sales Il..........cccoeevvvvviiivnnneee 3
Property | ... 3 Property I ..o 3
Criminal Law ........ceeeeiiieeeeeeeeeeeceeeeeeeee 3 Constitutional Criminal Procedute.......... 3
Legal Communication Hl......................... 2 ElIeCtive ....coooooeiiiieeeeeeee e 3
Legal Research ll........ccccooeeiiiiiiiiiiiieeenn, 1 ** Adv. Independent Academic Study.INC
* Adv. Independent Academic Study.l.NC

Total Hours 12 | Total Hours 12

*Mandatory for students with a cumulative GPA below a2.2@ and elective for all other studers.
** Under development for Spring 2019 semester.

Year 3
Fall Semester Spring Semester
Course Name Hours Course Name Hours
Domestic Relations............ccccovvveviiiivieeen.. 3 Business Organizations...............ceeeeene.... 3
Evidence........ccccoeeeeiiiiiiiiiiiee e, 3 Constitutional Law..............cceeeeeeeviiiieeenn. 4
Wills, Trusts& Edates...........coovvvvvvvnnnnnnnns 3 Professional Responsibility..................... 2
El ective EEEEEEéEéeé ElCHVEa .o 3
* Adv. Independent Academic Study.l.NC * Adv. Independent Academic Study..lLNC
Total Hours 12 | Total Hours 12

*Mandatory for students with a cumulative GPA below a2.000and elective for all other students.
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Year 4

Course Name Hours Course Name Hours

Multistate Essay Exam Skills.................. 3 Multistate Bar Exam Skills...................... 4
Secured TransactionS........ococevvveeeivvneiens T = (= Tox £V 3
EIECHIVE ... 3 EleCtiVe. ..o 3
EIECHVE c.vviieeieeee e, 3 EleCHVe. ..o 2

* Adv. Independent Academic Study.l.NC

Total Hours 12 | Total Hours

* Adv. Independent Academic Study.l.NC

12

*Mandatory for students with a cumulative GPA below a2.0@ and elective for all other students.

G. Course Listings
Course
Number Title Hours Prerequisite
1. First -Year Required Courses
Law 1011 | Civil Procedure | 3
Law 1012 | Civil Procedure Il 3 Civil Procedure |
Law1021 | Contracts and Sales | 3
Law 1022 | Contracts and Sales Il 3 Contractsand Sale$
Law 1052 | Legal Communication | 2
Law 1054 | Legal Communication Il 2 Legal Communication & Legal
Research |
Law 1001 | Legal Foundations | NC
Law 1002 | Legal Foundatios Il NC | R e qgféradtudents with a GPA of
2.320 or below or who received a
course grade of
Legal Foundations |
Law 1051 | Legal Research | 1
Law 1053 | Legal Research I 1 Legal Communication & Legal
Research |
Law 1031 | Property | 3
Law 1032 | Property Il 3 Property |
Law1041 | Torts | 3
Law1042 | Torts Il 3 Torts |
2. Upper-Level Required
Courses
Law 2001 | Advanceal Independenfcademic NC ' Reqb6d for stude
Studyl less thar2.200 (seconeyearfall
semester) or 2.00@pperlevel).
Law 2011 | Business Organizations 3 Contracts & I
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Law 2062 | Constitutional Criminal Procedure 3

Law 2041 | Constitutional Law 4

Law 2061 | Criminal Law 3

Law 2071 | Domestic Relations 3

Law 2081 | Evidence 3

Law 2054 | Legal Communicatiotl 2 Legal Communication | & II; Legal
Research | & 11

Law 2053 | Legal Research Il 1 Legal Communication | & II; Legal
Research | & 11

Law 2004 | Multistate Bar Exam Skills 4

Law 2005 | Multistate Essay Exam Skills | 3

Law 2101 | Professional Responsikji 2

Law 2121 | Secured Transactions 3 Contracts kandll

Law 2131 | Wills, Trusts and Estates 3 Property landll

3. Upper-Level Electives

Law 3011 | Administrative Law 3

Law 3031 | Advanced Evidence 3 Evidence

Law 5051 | Advanced Government Relations 2 Legislation & Regulation

Law 5042 | Advanced Legal Research 2 Legal Research

Law 4042 | Advanced Legal Research Semina, 2 Legal Research I, Il, & llI; Legal
Communication I, 11, & 1l

Law 5004 | Advanced Trial Advocacy Civil 2 Trial Advocacy

Law 3444 | Asylum Law 3 Immigration Law

Law 3061 | Bankruptcy 3

Law 4061 | Comparative Legal Traditions 2

Law 3031 | Conflict of Laws 2 Civil Procedure | and 1l

Law 5021 | Criminal Practice Skills 3 Constitutional Criminal Procedure

Law 3081 | Directed Study 1-3

Law 504 | Domestic Relations Drafting 3 Domestic Relations

Law 4035 | Education Law 2

Law 3101 | Employment Law 3

Law 5035 | Estate Planningnd Drafting 3 Wills, Trusts & Estates

Law 5210 | Externship | 2-3

Law 5220 | Externship Il 2-3 | Externship |

Law 4341 | FederaCriminal Law 3 Criminal Law

Law 3191 | Federal Income Taxation 3

Law 4041 | First Amendment Seminar 3 Constitutional Law

Law 3202 | Healthcare Law 3

Law 4056 | Human Trafficking 3

Law 3211 | Immigration Law 3

Law 4051 | Independent Study 1-2

Law 3231 | Intellectual Property 3

Law 5011 | Interviewing& Counseling 2

29




Law 4310 | Law Review 2 Membership determined by
organization bylaws

Law 5040 | Law Office Management 3

Law 3010 | Legislation & Regulation 3

Law4016 |[Li ncol nés Const.i 2

Law 5085 | Mediation Skills 3 Domestic Relations

Law 5310 | Mock Trial | 1-2 | Membership determined by
organization bylaws

Law 5311 | Mock Trial Il 1-2 | Mock Trial |

Law 5320 | Moot Court | 1-2 | Membership determined by
organization bylaws

Law 5321 | Moot Court Il 1-2 | Moot Courtl

Law 3002 | Multistate Essay Exam Skills Il 3

Law 5012 | Negotiation 2

Law 3021 | Payment Systems 3 Contracts | & |1

Law 5005 | Pleadings and Practice 3 Legal Comm lll, Legal Research
[, Civil Procedure | & Il

Law 3325 | Remedies 3 Contracts | &ll, Torts| & 1l

Law 3351 | Sports Law 2

Law 4121 | Technology and the Law 2

Law 4131 | Tennessee Constitutional Law 3 Constitutional Law

Law 3271 | Tennesseeuvenile Law 3 Domestic Relations

Law 5001 | Trial Advocacy 3 Evidence

1000Glevel: First-Year Required Courses

2000level: Upper-Level Required Courses

3000Clevel: Upper-Level Electives

4000level: Upper-Level Electives that Satisfy the Uppeflevel Writing Requirement (8 XII.C).
5000level: Upper-level Electives that Satisfy the Experiential Learnig Requiremert (8 XII.D ).

Additional dective offerings are anticipateahd will vary based upon student interests and the

skills andexperience of faculty membe&BA guidelinespr ohi bit | i sting cour ¢
catalog that are not currently offered and hastbeen offered in the previous tacademigears.

This table and the descriptions below includectives approved by the facultyat havebeen

offered in the previous twacademicyearsand/orare likely to be offeed in 2018-2019. The

availability d somecouses has yet to be determin&iudents who would like specifedective

offerings may make suggestions to the Associate Dean for Acadéifais.

l. Course Auditing

1. To audit a coursg@ersons seeking to enratlust obtain written permissioroim
the course instructor and from the Associate Deakcatlemic Affairs, whose
permission shall only be given provided that enrollment in the course does not
adversely affect the quality of the course or the School of Law program.
Requests to audit a cme may be submitted only after the end of the official
registration period (the last day for students to add a course or late register)
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when it may be determined whether or not space is still available in the class.
This procedure applies to all termslinding, but not limited tofall, springand
summer sessions. Auditing is not permitted in independent stadrses,
internships, externshipar similar courses.

2. Auditors do not write papers, take essay quizzes or essay examinations,
request reviewof written work, unless approved by the Associate Dean for
Academic Affairs. Furthermore, thao not participate in class discussions
unlessotherwise directed by the course instructor.

3. Auditors are required to registesith the University Registrafior any course

that they have been approved to audit.

class roll but may not request grades. No transcript of record will be issued and
no gradesvill be accepted by the University Registrar.

No credit will beawarded for auditing a course.

Students registerg to audit a course must pay the applicableuekess the fee

is waived by the Dean

6. Studentsthat havebeen granted permission to audit a course must provide
written permission to the Universitydgjistrar and pay the applicable fargor
to attendance in the course

7. Students may not regularly attend any class that he or she is not registered for,
either forcredit or as an auditing student.

ok

XI'1l. COURSE DESCRIPTIONS

Course descriptions may be revised, from time to time, to reflect current tretslaw and legal education,

Course descriptions are guidelines and actual course content may vary as determined by the Professol

A. First-Year Required Courses

Civil Procedure |

Law 1011

Hours: 3

Course Frequency: Each Fall
PrerequisitesNone

This course provides a study of the constitutional and statutory underpinnings of the process by
which courts resolve civil disputes. Specifically, the coursedeswon the issues of personal
jurisdiction, federal subject matter jurisdiction, venue, and choice of law in federal courts with
diversity jurisdiction (thetrie doctrine).

Civil Procedure I

Law 1012

Hours: 3

Course Frequency: Each Spring
Prerequisite Civil Procedure |

31



This course focuses heavily on the finuts and
civil lawsuit. The fundamental principles covered include pleading, joinder of claims and parties,
discovery, disposition without trialhé¢ Seventh Amendment right to jury trial, securing and
enforcing judgments, and the preclusion doctrines. Students will learn to identify and understand
the key differences between federal and Tennessee civil rules, standards, and practices.

Contracts and Sales |

Law 1021

Hours: 3

Course Frequency: Each Fall
PrerequisitesNone

This course provides a study of the basic principles of both the common law of contracts and sales
of goods under Article 2 of the Uniform Commercial Code. It focuses on theeeupiits for
formation of a contract, including mutual assent and consideration; promissory estoppel;
warranties; andefensesised by parties to avolbility on their agreement®articular attention

is given to those areas where there is divergengeslatthe common law rules and the provisions

of Article 2.

Contracts and Saledl

Law 1022

Hours: 3

Course Frequency: Each Spring
Prerequisite Contracts |

This course continues the study of the basic principles of both the common law of contracts and
sdes of goods under Article 2 of the Uniform Commercial Code. It focuse®medies for
nonperformance or threatened nonperformance, including money damages, restitution, and
equitable remedies; the Statute of Frauds; the parol evidence rule and inierpoéthe contract;
promises and conditions; anticipatory repudiation; tpady beneficiaries; and assignment of
rights and delegation of dutid2articular attention is given to those areas where there is divergence
between the common law rules ahe provisions of Article 2.

Leg@d mmunication |
Law 1052

Hour s: 2

Course frequency: Each Fall
Prerequisites: None
Corequisite: Legal Research |

This course provides the foundation upon whi

formal tliegadl Iwriparticul ar, the course intro
research, writing, and analysis through the a
also provides an introducti onSttuad edmesd uairmegd btac
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complete multiple writing assignments -of i nc
uni verse objective memorandum.

Legal Communication |
Law 10514
Credit hours: 2

Course frequency: Each Spring

Prerequisites: L e g,eelg aCG o nRnewsreiacracthi dn | and
Corequisite: Legal Research 11

This course provides students with continued
i ncorporating more advanced analytical commun
to draftemofermempf | egal corraspogdmeoes, | Bt
must compl-uentieverns eopoetnj ecti ve memor andum.

Legal Foundations |

Law 1001
Credi tNdmarresd i t

Course frequency: Each Fall
Prerequi sites: None
This coursduildsupm t he mat eri al i nt r enthuwialation prograntahde | aw

is designed to enhance skills that are necessary to sucde@dsnhool The course is taught in

large groumndworkshop formatand focuses on the ability to read, ana)yzethesizeand brief

cases; create and understand class outlaresapply the lawand other authorityhrough essay

exam writing The course als@rovides insight and strategiesnto taking multiple-choice
guestions;improving student study techniques; amdanagingstudent stress and timé&his
noncredit course is graded on a scale of A, B, C, D and F and is not subject to the Mandatory Grade
Distribution listed in Section XIX of the Student Handbook. Students receiving a course grade of
ADO or b aulred to takeregal Foeindations Il.

Legal Foundations ||

Law 1002

Credi tNdmoarresdi t

Course frequency: Each Spring
Prerequi sites: None

This course is designed to enhance the skills that are necessary to succeed in law school, with
increased emphisson the ability to apply the law and other authority through essay exam writing.

The course provides further insight and strategies into taking muitigiee questions and
improving study techniques. Course instruction includes both gr@lp and on®n-one

meetings. This noncredit course is graded on a scale of A, B, C, D and F and is not subject to the
Mandatory Grade Distribution listed in Section XIX of the Student Handbook. This course is
required for firstyear students who have a cumulative G#A&.320 or below or who received a
course grade of ADO or bel ow i n Le-gearlstuderdsundat i
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Legal Research |

Law 1051

Credit HBours

Course frequency: Each Fall
Prerequi sites: None
Corequi sitenilceagalonCdmm

Legal research is an essential part of practicing law. This course provides an overview of the
process of legal research, introducing authoritative sources of law produced by the three branches
of government: executive, judicial, and legislati

Legal Rlelsear ch
Law 1053
Credit Rour s

Course frequency: Each Spring
Prerequi sites: Legal Communication | and Lega
Corequisite: Legal Communication | I

Legal research is a process used to determine what the law is in order to slggabd@nclusion.
This course continues to build legal research skills, with an emphasis on developing a legal
research strategy.

Property |

Law 1031

Hours: 3

Course Frequency: Each Fall
PrerequisitesNone

This course provides a study of the fundamlesdacepts applicable to real and personal property,

such as the law of finders, gifts, bailments, conversion, right to exclude, trespass and adverse
possession, landlords & tenants, nuisance, easements, covenants, zoning, and Fifth Amendment
takings.

Property I

Law 1032

Hours: 3

Course Frequency: Each Spring
PrerequisitesProperty |

This course continues the study of fundamental property concepts and covers topics such as estates
in land, future interests, and real estate transactions (including parahd sale contracts, deeds,
broker liability, title insurance, mortgages and liens, specific performance, the Statute of Frauds,
and recording systems).
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Torts |

Law 1041

Hours: 3

Course Frequency: Each Fall
PrerequisitesNone

This course provides study of intentional torts against persons and property and the privileges
thereto. It further focuses on the basic principles of negligence and other standards of care.

Torts Il

Law 1042

Hours: 3

Course Frequency: Each Spring
Prerequisite Torts |

This course focuses on the remaining issues in negligence, including particular duties of
landowners, damages, joint ande®l liability, and defensegdditionally, the class will survey
the following areas: products liability, wrongful death, vicariousilitghand nuisance.

B. Upper-Level Required Courses

AdvancedIindependent Acacemic Study |
Law 2001

Hours: Noncredit
CourseFrequencyEachFall and Spring

A directed study required for uppkavel students with a cumulative GPA that places them At hig

risk of attrition. These students include any students on academic probation during any semester
after their first year of law school and students who have a cumulative GPA betwee.2900

after spring of their 1L year. Students with cumulative GR&tween 2.200 and 3.000 may
voluntarily request enrollment in this course and will be enrolled until all available seats are filled.

The course is taught on an individual faculty/student basis, and may also include participation in

a small group settingndinc | ass meeti ngs. The studentdos as
member, or his or her designee, after consultation with the student, will set forth the objectives,
requirements, and guidelines for successful completion of the course. The purheseooifse is

to provide the student with individualized ac
and weaknesses. The directed study will typically require enrolled students to meet with their
assigned Academic Success faculty member, orohiber designee, at least four times per
semester, typically on a-reekly basis to ensure individual meetings occur before and after
midterm exams; work with their assigned Academic Success faculty member, or his or her
designee, to identify their strgths and weaknesses in the study of the law; attend academic
success workshops geared towards the student :
identified by their assigned Academic Success faculty member, or his or her designee; take practice
exans or other relevant exercises concerning subject matter regarding other courses in which the
student is currently enrolled and to meet with a member of the faculty to review their work; and
develop a study plan to guide them through their studies diméngsemester.
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Business Organizations

Law 2011

Hours: 3

Course FrequencyeachSpring
PrerequisitesContracts | &ll

This course begins with a brieterview of the law of agencit.then examines the different forms

of legal entities commonly created tarry on forprofit business activities, with a particular
emphasis on partnerships, limited liability companies (LLCs), and corporations. Students will
learn the different rules of formation, managerial structures, investment relationships, and risk
allocations associated with each kind of entity. The course will also cover potential litigation
strategies of both the various organizations and entities adverse to them.

Constitutional Law

Law 2041

Hours: 4

Course FrequencyEach Spring
PrerequisitesNone

This course introduces students to the basic principles of U.S. Constitutional law, including the
text of the U.S. Constitution, the American system of federalism, the federal courts and their
authority for judicial review, limits on the federal judigmower, federal legislative power, federal
executive power, ' i mits on state regulatory
protection of civil rights and civil liberties, economic liberties, equal protection and fundamental
rights undedue process and equal protection.

Criminal Law

Law 2061

Hours: 3

Course FrequencyeachFall
PrerequisitesNone

This course provides a study of the general principles, sources, and purpose of criminal law,
including the act requirement, the mens reairegnent, causation, liability for attempted crimes,
accomplice liability, defenses, criminal code interpretation, and a review of Tennessee criminal
law.

Constitutional Criminal Procedure
Law 2062

Hours: 3

Course FrequencyEachSpring
PrerequisitesNore

This course considers the principal issues of criminal investigation arising under the Fourth, Fifth,
and Sixth Amendments. The course will explore specific police investigative methods, what
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constitutes a fAsear ch, 0 |&eintersgation, and idemtgicatam d f r |
procedures.

Domestic Relations

Law 2071

Hours: 3

Course FrequencyEach Fall
PrerequisitesNone

This course provides a general study oflénes which affect formal and informal relationships,
premarital contractand disputes, requirements of formal marriage, legal effects of marriage,
support obligations within the family, legal separation, annulment, grounds for divorce, property
settlements, alternative dispute resolution methods available in family lawditigetild custody,

child support, abortion, effects of illegitamy, and surrogacy agreemenrike course will survey

the general common law and federal law developments effef@miy law including uniform
interstate support and custody acts, and pyiaad same sex marriage decisions.

Evidence

Law 2081

Hours: 3

Course FrequencyeachFall
PrerequisitesNone

This course provides a study of the policies and rules regulating the admission and exclusion of
oral, written, and demonstrative evidenceratls and other proceedings, including relevance,
character evidence, competence, impeachment, hearsay, expert testimony, authentication, and
judicial notice.

Legal Commulni cati on | |

Law 20514

Credit Bours

Course frequency: Each Fall
Prerequi ki €Cemmmubhegation | & 1|1; Legal Researcl
Corequisite: Legal Research 111

This course focuses on persuasive | egal writ.i
|l evel s. The course incorporatesdadvadnceddanat s
of al | sources of | aw. In addition to other
appell ate brief and the perfappalnlcet @efpaomall. a
Legal Rlelslear ch

Law 2053
Creditl hour s

Courrssegqufency: Each Fall
Prerequisites: Legal Communication | & |1 ; Le:
Corequisite: Legal Communication 111
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This course will introduce students to legislative history and administrative law, advanced legal
research skills, and broaden studend under standing of all source

Multistate Bar Exam Skills

Law 2004

Hours: 4

Course Frequency: Each Spring
Prerequisites: None

This course is designed to improve legal analysis and study skills in preparation for taking the bar
examination. tl will assist with developing and practicing tézsking strategies and skills. It will

also provide a familiarity with the methodology of the exam. Multgileice strategies and
practice exams will be covered. The focus of the course is on subjecteccovethe multiple

choice Multistate Bar Examination. Students also will have the opportunity to draft and receive
feedback on essay answers pertaining to these subjects. This courselmskdlsnot substance
based, so it is not intended to replackstantive course study review and/or commercial bar
examination preparation courses. Only students on track to take the next February or July
administration of the bar exam are eligible to enroll.

Multistate Essay Exam SKis |
Law 2005

Hours: 3

CourseFrequency: Each Fall
Prerequisites: None

This is a skillsdevelopment course that provides students with an intensive substantive review of
selected legal material routinely tested on the Multistate Examination Essay portion of the Uniform
Bar Examinatn. Essay subjects reviewed include Conflict of Laws and Agency and Partnership.
Through the use of questions and exercises in a bar exam format, students will become familiar
with techniques for analyzing, organizing, and responding to essay questtbesan exam. The
course further provides students with a review of the Multistate Performance Test, which is
designed to test an examineebs ability to per
made in regard to approaching and successfullypbeting skillsbased assignments found on
Multistate Performance Tests. This course is not intended to replace any commercial bar
examination preparation course. Only students on track to take the next February or July
administration of the bar exam arégédle to enroll.

Professional Responsibility
Law 2101

Hours: 2

Course FrequencyEach Spring
PrerequisitesNone

Students are provided an overview of the law and ethics of lawyering, consistent with the Model
Rules of Professional Condu@he coursemphasizes the importance of respect for diversity and
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the rule of law as well as the development of values and attitudes that are congruent with the code
of ethics governing the legal profession.

Secured Transactions

Law 2121

Hours: 3

Course FrequencyeachFall
PrerequisitesContracts | & I

This murse provides a study of Article 9 of the Uniform Commercial Codeleedsses securing
debt through the collateralizan of personal propertyThe @urse will discuss the creation and
enforcement of secity interests in personal property as well as methods of determining priority
between multiple secured debts on the same personal property.

Wills, Trusts and Estates
Law 2131

Hours: 3

Course FrequencyEach Fall
PrerequisitesProperty | &Il

This couse introduces students to the law governing the intergenerational transfer of wealth. Using
case law, the Uniform Probate and Uniform Trust Codes as models, the course introduces students
to the legal aspects of probate and-poobate transfers of wealtimcluding the law of intestacy,

wills, will substitutes and trusts, including the duties and powers of trustees in trust administration.

It will further develop student understanding of future interests and the Rule Against Perpetuities
and, at every potnthe course will emphasize the ethical challenges inherent in the practice of
estate law.

C. Elective Courses

Administrative Law
Law 3011

Hours: 3
Prerequisite None

This course provides a study of the processes by which policies of administratietgeagee
translated into law and applied by the responsible administrative agencies. Topics include: analysis
of informal and formal procedures, separation of powers, delegation, statutory construction, rule
making, and adjudication.

Advanced Evidence

Law 3031

Hours: 3

Prerequisite(s): Evidence

This class is designed to build on the foundation acquired in Evidence and to facilitate thinking
about evidence in a trial setting. The focus
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will take the student through a number of trials, both criminal and civil, using prepared fact
patterns. The course will focus on the Federal Rules of Evidence and cover evidentiary law
including relevance, character evidence, hearsay, impeachment, opinion evidrpes,
testimony, and evidentiary privileges. It will examine the rules governing the presentation of
evidence, including motions in limine, objections, and motions to suppress.

Advanced Government Relations
Law 5051

Hours: 2

Prerequisite: Legislation &egulation

This course covers all aspects of legislative and regulatory advocacy (lobbying), with intensive
emphasis on professional skills of oral and written advocacy in the governmental or political arena.
Simulated federal and state lobbying scenandé be highlighted representing member of
Congress, staff, committee hearing, state legislators, agency executives and clients. Topics include
campaign finance, lobbying disclosure laws, legislative drafting, and ethics.

Advanced Legal Research

Law 504

Hours: 2

Course Frequency: Offered when student interest and faculty availability allow
Prerequisite: Legal Research |

This course is designed to reinforce and build upon the research skills learned in the first semester.
Students will learn about laf research resources for use during the five phases of civil
litigation: case assessment and due diligence, pleadings, discovery, trial, and appeal. Students
will: develop and execute research plans; study specialized topical legal materials; study
significant factual sources, such as statistical databases, public records, dedai@ources;

learn how to find information about expert witnesses, attorneys, and judges; and evaluate research
and reference products for a ceffiective practice of law.

Advanced Legal Research Seminar

Law 4042

Hours: 2

Course Frequency: Offered when student interest and faculty availability allow
Prerequisites: Legal Research |, Il, & lll; Legal Communication I, 1l, & Il

This course is designed to reinforce and buddruthe research skills learned in the first semester.
Students will learn about legal research resources for use during the five phases of civil
litigation: case assessment and due diligence, pleadings, discovery, trial, and appeal. Students
will: develop and execute research plans; study specialized topical legal materials; study
significant factual sources, such as statistical databases, public records, dedahsources;

learn how to find information about expert witnesses, attorneys, and juddesyaluate research

and reference products for a ce$fiective practice of law. The course may satisfy the Upper Level
Writing Requirement.
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Advanced Trial Advocacy- Civil

Law 5004

Hours: 2

Prerequisite(s): Civil Procedure and Trial Advocacy

This skills-based course will have limited student enroliment and will build on and enhance trial
skills taught in Trial Advocacy. Students will prepare a case and conduct a civil trial of that case.
Students will focus on discovery, case theory developmentstrakgy, jury selection, opening
statement, direct and cross examination, motions and closing argument.

Asylum Law

Law 3444

Hours: 3

Course Frequency: Offered when student interest and faculty availability allow
Prerequisites: Immigration Law

This found@ional course provides an introduction to the international legal regime for the
protection of involuntary migrants. The essential premise of the course is that refugee law should
be understood as a mode of human rights protection, the viability of wdgcires striking a
balance between the needs of the victims of human rights abuse, and the legitimate aspirations of
the countries to which they flee. This course will focus primarily on U.S. asylum law and
procedure. It will explore the statutory and ckese framework of U.S. asylum law in detail, and
students will become familiar with the asylum process involving U.S. Citizenship and Immigration
Services (USCIS), U.S. Immigration and Customs Enforcement (ICE), the Executive Office for
Immigration Review(EOIR), and the federal courts. We will also examine international refugee
protection law and procedure, and significant debates involving protection law issues.

Bankruptcy

Law 3061

Hours: 3
Prerequisite(s): None

This course provides a study of the rigatsl remedies of debtors and creditors under the Federal
Bankruptcy Code. In addition, the interplay of the Bankruptcy Code and the provisions of Article
9 of the Uniform Commercial Code and other provisions of state law are examined.

Comparative Legal Traditions

Law 4061

Hours: 2

Course FrequencyOffered when student interest and faculgi&ability allow
PrerequisitesNone

This course focuses on the method and concept of comparative law between the civil law tradition
and the common law traditiomhe history, culture, and distribution of the civil law tradition, the
legal structures in civil law nations, legal actors, procedure, and fields of substantive law in civil
law systems, and sources of law and the judicial process in civil law systerns exidmined and
compared to similar arean the common law traditioithis course will introduce students to
competing legal systems in areas such as Europe, Asia, Latin Am&irica, and the Middle
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East.An emphasis is placed on the historical develepts, cultural environment and social
climate that define the adoption and implementation of rules in these legal systems. This course
further explores the role of comparative law in the American legal system and how to effectively
litigate cases with faign parties or foreign law issues in American courts. This class may satisfy
the Upper Level Writing Requirement.

Conflict of Laws

Law 031

Hours: 2

Course Frequency: Each Fall
PrerequisitesCivil Procedure | & 11

This course provides a study of thgdépolicies, rules of law, and constitutional requirements for
resolving disputes that have connections with: more than one state, a state and a foreign country,
or both state and federal interests. It explores the principles that courts use in stfleginoger

law to apply in such cases under the American system of divided sovedetjuiyed both
between states and between state and federal governments.

Criminal Practice Skills

Law 5021

Hours: 3

Course Frequency: Offered when student interest atultiaavailability allow
Prerequisite(s)ConstitutionalCriminal Procedure

This course explores the processes of the criminal justice system from balil to jail. Specifically, it
covers: bail and pretrial release , prosecutorial discretion and chargiisipds, grand juries,
preliminary hearings, discovery, plea bargaining and guilty pleas, speedy trial rights, right to
counsel, trial rights, sentencing, cruel and unusual punishment, double jeopardy and habeas corpus.
The class involves several -atass simulation exercises and satisfies three credits of the
experiential learning requirement.

Directed Study

Law 3081

Hours: 1-:3

Course Frequencyofferedwhen student neehd faculty availability allow
Prerequisite(s): Same as the course which is repteddny the Directed Study

This course is available in a limited number of subject areas. A directed study is a $ebolair

of Law course offering taught to a student on an individual faculty/student basis which must be
approved by the faculty memberdagitherthe Associate Dean fokhcademic Affairsor the Dean

In a directed study, the directing faculty member sets forth the objectives, requireamehts
guidelines for earning credit in a course. A directed study syllabus for each course stating
estallished meeting times with a faculty member, examination, readamgisa general outline of

what is to be learned is provided. A directed study course will be denied if the course is available
that same semester.
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Domestic Relations Drafting

Law 5014

Hours 3

Course Frequency: Offered when student interest and faculty availability allow
Prerequisite Domestic Relations

This course focuses on the basic skills associated with drafting legal documents, by studying and
writing documents in the context of dortiesrelations litigation (dissolution of marriage,
primarily). Students will draft documents that create the relationship with the client, such as scope

of representation letters and fee agreements as a way to explore some of the ethical and
professional eésponsibilities that arise between attorneys and clients. Students will also draft
pleadings related to divorce litigation as a way to explore the relationships between the governing

|l aw and the procedur al me ¢ h a ni sautsallylpsesemtdditoc h t h
the court. Finally, students will draft agreements that are intended to resolve or avoid litigation, as

a way to consider contractlated considerations.

Education Law

Law 4035

Hours: 2

Course FrequencyOffered when studenttgrest and faculty availability allow
PrerequisitesNone

This course provides a study of the law relating to public, private, and home education. Emphasis
is placed on the legal framework for public education, the First Amendment and other
Constitutionalissues related to the public schools, and the nature of parental rights in the context
of public educationThis class may satisfy the Upper Level Writing Requirement.

Employment Law

Law 3101

Hours: 3

Course Frequency: Offered when student interest aodltly availability allow
PrerequisitesNone

This course provides a study of the statutes, regulations, and cases dealing with a number of legal

rights and conces of employees and employelsr eas covered may 1inclu
compensation law angtactice; (b) labor standards legislation, such as vaagédour laws (e.g.,
Fair Labor Standards A&tF L S A, public contract Apreanadgil ing

safety laws (e.g., Occupational Safety and Healthd AegBHA); an introduction to pensien
protection laws (e.g., Employee Retirement Income Security ARISA); and (c) wrongful
discharge and awill employment.

Estate Planningand Drafting

Law 5035

Hours: 3

Course Frequency: Offered when student intemest faculty availability allow
Prerequisites: Wills, Trusts and Estates
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This experiential course focuses on practical aspects of drafting estate planning documents. The
course also emphasizes skills of client interviewing and counseling using simulations. Students
will have an opportunityo learn how to prepare wills and trusts by designing an estate plan for a
hypothetical client. Students will complete planning and drafting projects, which may include
drafting powers of attorney, wills, trusts, client letters, and probate documentsseling and

drafting exercises require students to consider issues surrounding powers of attorney, advance
directives, multigenerational trusts, estate planning strategies for retirement assets, how social and
religious factors affect estate planning, atitical considerations in the estate planning process.

Externship | & Il

Law 5210/5220

Hours: 2-3

Couse Frequency: Eackemester with limited avability
Prerequisite for Externship I: None

Prerequisite for Externship Il: Externship |

Students will pend time at oft ampus fisi tesodo which havtte been
Director of theExperiential LearningThese sites will have a supervisor which may be an attorney

or judge. Each student will also have a responsible faculty sponsor to whstideet wil report.

Weekly journals and writing assignments will be completed and reviewed by the faculty sponsor
and the Director of th&xperiential LearningStudents may participate in up to two externships

for course credits of eithéwo or threehours each.These courses are graded on a pass/fail basis.

Federal Criminal Law

Law 4341

Hours: 3

Course Frequency: Offered when student interest and faculty availability allow
Prerequisite Criminal Law

This course covers substantive federal criminal ta include the scope and structure of federal
crimes. The course will explore prosecution and defense strategies in federal cases, including
decision making before and after trials. Topics covered will include drug trafficking, money
laundering, asset fteiture, firearms, the Hobbs Act, aftdérrorism, espionage, immigration, wire

and mail fraud, public corruption, bribery, RICO, obstruction of justice, perjury, and the federal
sentencing guidelines. This course may satisfy the Upper Level Writing Bexgunt.

Federal Income Taxation

Law 3191

Hours: 3

Course Frequency: Offeraghen student interest and faculty availability allow
PrerequisitesNone

This course provides a study of the basic principles of federal income tax, concentrating on

individual taxpayers, business taxpayers, and investors as taxpayers. Particular emphasis is placed
on the use of the Internal Revenue Code and federal tax regulations. Topics include items of
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inclusion and exclusion from gross income, deductions from gross incopitgl @gains and
losses, basic tax accounting, and the identification of income to the appropriate taxpayer.

First Amendment Seminar

Law 4041

Hours: 3

Course Frequency: Offered when student interest and faculty availability allow
Prerequisite Constitutional Law

This course provides a legal analysis and study of the text, history, theory and jurisprudence related
to the U.S. Constitutiondés First Amendment, [
speech, press, assembly, petitioning and religidhis course may satisfy the Upper Level Writing
Requirement.

Healthcare Law

Law 3202

Hours: 3
Prerequisite(s): None

This course provides a study of the key concepts in health law such as the structure of health care
organizations, quality of healthrea and liability of health care providers. It also addresses access

to health care; financing mechanisms of health care, including Medicare and Medicaid; regulation
of health care; and oversight of managed health care. New developments in health galle law
also be examined.

Human Trafficking

Law 4056

Hours: 3

Course FrequencyOffered when student interest and faculty availability allow
Prerequisites None

This course will cover both domestic and international attempts to restrict the horrors of human
trafficking. Topics to be covered will include: an introduction to the phenomenon of human
trafficking, including both labor trafficking and sex traffickinfgderal and state laws designed to
eradicate trafficking in the U.S.; the U.S. Department ofeStas ef f orts to addr
trafficking on an international level; the overlap between human trafficking and immigration
policies; arguments surrounding the decriminalization of prostitution, including the relatively new,
socal | ed fi Nor ddfartheaipfermaticm orhr@sgurces available to those who would

seek to minimize the damage to human trafficking victims. This class may satisfy the Upper Level
Writing Requirement.

Immigration Law

Law 3211

Hours: 3

Course FrequencyOffered when studemterest and faculty availability allow
PrerequisitesNone
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This course provides a study of the legal, historical, and policy perspectives that shape U.S. law
governing immigration and citizenship, including the constitutional bases for regulating
immigrdion, the history of immigration law in the United States, and the source and scope of
congressional and executive branch power with regard to immigration. The course will also
examine the role of the judiciary in interpreting immigration law, citizenahib naturalization,

the admission and removal of immigrants and-imomigrants, and the issue of undocumented
immigration. Students will also analyze the impact of immigration in other areas, including
employment, criminal law, family unification, and disaination.

Independent Study

Law 4051

Hours: 1-2

Course FrequencyEachsemester; Requires faculty sponsor
PrerequisitesNone

An Independent Study is appropriate for a student who wishes to study a particular area of law that

is not coveredintheschd 6 s exi sting course offerings. An
faculty member, with prior approval of the Curriculum Committee. A student wishing to conduct

an independent study for credit must complete a Request for Independent Study conisiistent w

the Guidelines for Independent Studyh e st udent 6s request must det
writing project could satisfy the Upper Level Writing requirement. However, a student may
propose an Independent Study while using a different course itbthdfUpper Level Writing
Requirement . |l f the student earns a passing g
otherwise fails to meet the criteria of the Upper Level Writing requirement, the student will receive
credit for the Independent Stutut may not use the Independent Study writing project to satisfy

the Upper Level Writing requirementhe Independent Study Request Form proposal should be
completed prior to the following deadlines based on the semester in which the student wishes to
dothe Independent Study: fall semester, July 1; spring semester, November 1; summer semester,
March 15.

Intellectual Property

Law 3231

Hours 3

Course Frequency: Offered when student interest and faculty availability allow
Prerequisites: Property | & Propgy Il

This course provides a survey of the basics of copyrights, patents, trade and service marks, and
trade secretsThe course teaches the concepts as an integrated system rather than disparate,
unrelated areas of the law presenting a framework forratadeling intellectual property doctrine.
Additionally, a study of developments in the laws governing the protection of property

Interviewing and Counseling

Law 5011

Hours: 2

Course Frequency: Offered when student interest and faculty availability allow
PrerequisitesNone
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The course is designed to provigiechstudent the opportunity to translate legal analysis into the
real world of lawyering by interviewinglients, and counselinglients Interviewing and
Counselng focuses othe practical prblemsfaced by lawyers. Theourse is designed to provide

each student with a basic understanding and some insight into the process of dealing with people
and legal problems and to enable the student to function as a competent and ethical lawyer.

Law Office Management

Law 5040

Hours: 3

Course Frequency: Offered when student interest and faculty availability allow
PrerequisitesNone

This course will provide a systematic overview of the preparation necessary to open and maintain
a law office. Students will betroduced to basic concepts of law firm management, predictable
problems, and solutions. Students who successfully complete this course will have a sound
understanding of the business of practicing law and the importance of a very organized and low
overhead office; obtaining skills for organizing files, handling finances, and minimizing accounts
receivables; knowing how to develop business and to keep good clients; and gaining
communication and interpersonal skills to handle employees, clients, andtie p&olved in

the court system. Rules of Professional Conduct, ethics opinions and attorney general decisions
governing office management issues will be discussed.

Law Review

Law 4310

Hours: 2

Course Frequency: Each semester; Requires faculty sponsor

PrerequisitesMembership determined by organizationlaws

The LMU Law Review edits and publishes articles written by scholars, practitioners and students.
Selection to the Law Review occurs via a wote competition immediately following the end of
thefirst year (for fulitime students) or second year (for parte students). Afteserving for at

least onesemester as a member of tlev Review, each student must undertake a writing project
under the supervision of the Law Reviewaculty advisor. Th student must complete a request
form consistent with the Law Review Writing
demonstrate that thproposalcould satisfy theupperlevel writing requirement. However, a
student may propose a Law Review WgtiRroject while using a different course to fulfill the
upperlevel writing requirement. If the student earns a passing grade on a Law Review Writing
Project | ower than a ABO0O or otherwise fails
requirement,tie student will receive creddr this coursdout may not use the Law Review Writing
Project to satisfy the Upper Level Writing requirement. The request form must be completed prior
to the following deadlines based on the semester in which the studéeiswis complete the
writing project: fall semester, July 1; spring semester, Novemt®mimer semester, March 15.

To receive credit fothis coursethe student musin addition to completing the Law Review
Writing Project satisfactorily complete twocademic years on tHeaw Review, to be certified by

the Law Review faculty advisor.
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Legislation & Regulation

Law 3010

Hours: 3

Course Frequency: Offered when student interest and faculty availability allow
PrerequisitesNone

This course provides an mtuction to the substance and procedure of drafting legislation, the
administrative state, and canons of statutory interpretation. Specifically, it focuses on: (1) the
politics and policy underlying legislative and administrative actions, including cgmfinance

law and ethical issues; (2) the process of developing, drafting, and enacting legislation; (3) the
implementation of legislation by administrative agencies through the promulgation of regulations,
and (4) the interpretation of both statutes aegulations by the courts. The course will also
provide students with an introduction to career opportunities both inside of government and outside
government as lawyer/lobbyists.

Lincolnds Constitution
Law 4016

Hours: 2

Co-requisite: Constitutional Law

This course provides an-the pt h anal ysi s of Abraham Lincolr
interpretations and actions. After a brief re
examine his attitude and actions regarding slavery, secessanpowers, habeas corpus,
emancipation, free speech and other individual rights, and reconstruction. The course also will
evaluate the profound effects of Lincolnés ac
course may satisfy the Upper Levelitvig Requirement.

Mediation Skills

Law 5085

Hours: 3

Course Frequency: Offered when student interest and faculty availability allow
PrerequisitesNone

This course will explores the various theories underlying and practices basic to mediation. Skills
and techniques appropriate to each stage of the mediation process are identified and students will
have the opportunity to practice these skiisnulations and experiential exercises will provide
students with an opportunity to develop proficiency as ateds and to rigorously analyze the
appropriate roles and behavior of mediators and advocates, taking into account the legal, ethical
and public policy issues surrounding the practice of mediation.

Mock Trial | & Il
Law5310/5311
Hours: 1-2

Course Freqgency: Each semester; Requires faculty sponsor
Corequisite for Mock Trial I: EvidengéMembership determined by organizationlaws
Prerequisite for Mock Trial l1Mock Trial |
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Students develop their skills to compete in iésv schoolmock trial compeitions sponsored
annually by varioutaw schoolsbar, and trial lawyer organizations. Students learn the techniques
involved in trying cases from faculty advisors and local attorneys acting as coaches and judges in
preparation for intefaw school trial ompetitions. Enroliment in this course is limited to students
who are members of the | aw schoolds mock tri;
t eamods faculty advisor. Student swillceampgaet i ng
satisfactory ompletion of suclcompetitioneither one (1) credit, if serving as a witness, or (2)
credits, if serving as an attorney advocate. No student may earn more than four (4) credits towards
graduation for participation on the Mock Trial Teahhis coursed graled on a pass/fail basis.

The class involves severtculty-supervisedsimulation exercises and satisfies the experiential
learning requirement. A minimum law school GPA of 2.333 is required to register for this course.

Moot Court | & Il

Law 5320/5321

Hours: 2

Course Frequency: Each semester; Requires faculty sponsor

Prerequisite forMoot Courtl: Legal Research Il and Legal Communication Membership
determined by organization #gws

Prerequisite foMoot Court It Moot Court |

Students develop threskills to compete in intelaw school moot court competitions sponsored
annually by various law schools, band trial lawyer organizations. Students learn the techniques
involved in appellate advocacy from faculty advisors and local attorneys actowgaetses and
judges in preparation for intéew schoolmoot court competitions. Selection to the team is based
on evaluation bythe Legal Communicatiofil faculty in conjunction withthegr evi ous ye a|l
Moot Court Team and faculty advigey Team membey in conjunction with Legal
Communicationlll faculty and the faculty advis¢s), shall also be responsible for organizing
tryouts to select the subsequent Moot Court Te8tndents competing in intésw school
competitionswill earntwo (2) credit hourdor satisfactorycompletion ofsuchcompetition No
student may earn more than four (4) credits towards graduation for participation on the Moot Court
Team.This coursed graded on a pass/fail basl$ie class involves severtculty-supervised
simulaton exercises and satisfies the experiential learning requirement. A minimum law school
GPA of 2.333 is required to register for this course.

Multistate Essay Exam Skills
Hours: 3

Course Frequency: Each Spring
Prerequisites: None

This is a skillsdevdopment course that provides students with an intensive substantive review of
selected legal material routinely tested on the Multistate Examination Essay portion of the Uniform
Bar Examination. Essay subjects reviewed include Corporations and LLCs, Eamijl$ecured
Transactions, and Trusts and Estates. Through the use of questions and exercises in a bar exam
format, students will become familiar with techniques for analyzing, organizing, and responding

to essay questions on the bar exam. This courdehwsinot intended to replace any commercial
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bar examination preparation course, is strongly recommended. Only students on track to take the
next February or July administration of the bar exam are eligible to enroll.

Negotiation

Law 5012

Hours: 2

CourseFrequency: Offered when student interest and faculty availability allow
PrerequisitesNone

The Negotiation class will provide students with an experiential, simulbiead introduction to

the theory and practice of negotiation. This course is designé o : (1) devel op
understanding of negotiation, and your awareness of yourself as a negotiator; (2) provide students
with tools and concepts for analyzing and pr
negotiating skills through frequerdle plays, reflection, and feedback; and (4) teach students how

to keep learning from their own negotiation experiences. In addition to negotiation skills and
theory, students will be introduced to issues of representation, ethics, and the place megotiatio
holds in our legal system.

Payment Systems

Law 3021

Hours: 3

Course FrequencyOffered when student interest and faculty availability allow
PrerequisitesContractsand Sale$ & Il

This course provides a study thie systemsused by both consumerscanommercial entities to

make payments. It introduces the various mechanisms by which payments are made, including
negotiable instruments such as promissory notes and checks; credit, debit, and prepaid cards;
electronic consumer payments; wire transfems; @eveloping peeio-peer payment systems such

as cryptocurrencies. The course also covers the relationship between banks and their customers,
including the check collection process and issuance of letters of credit. Students will be exposed
to the statids and regulations governing these payment systems including relevant federal
provisions and articles of the Uniform Commercial Code

Pleadings and Practice

Law: 5005

Hours: 3

Prerequisite(s)LegalResearch & omnunicationslll, Civil Procedure | & Il

This course provides a study of greal practices and procedures. Students will become familiar
with the relevant Rules of Civil Procedure and other-tpe¢ techniques, including client
interviewing and counseling, witness interviewing, informal discovehniques, litigation
planning, expert development and discovery, pleadings, interrogatories, depositions, requests for
production, requests for admission, 4mial motion practice, settlement strategies, settlement
brochures, settlement conferences;tpial conferences, and settlement agreements.
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Remedies

Law 3325

Hours: 3

Course Frequency: Offeraghen student interest and faculty availability allow
Prerequsites Contracts | &I, Torts | &I

This course provides a study of the law of judicgthedies, both legal and equitable, focusing on

the nature and scope of relief as distinguished from substantive and procedural law. The four major
categories of remedies are addressed: damages, including measurement issues for both
compensatory and punigvdamages and limitations on the damages remedy; restitution, including
measurement issues and issues related to rescission, constructive trust, and equitable lien;
injunctions, including issues relating to requirements for obtaining preliminary and ggrman
injunctive; and declaratory relief, including ancillary remedies to effectuate the relief obtained and
legal and equitable defenses.

Sports Law

Law 3351

Hours: 2

Course Frequency: Offered when student interest and faculty availability allow
Prerequiste: None

This course provides a study of the academic (e.g., labarditdist) and practical (e.g.,
contracts and agents) aspects of professional sports and the emerging field of sports law,
including rules governing Olympic competition, the NCAAdarther amateur athletics.

Technology and the Law

Law: 4121

Hours: 2

Course Frequency: Offered when student interest and faculty availability allow
PrerequisitesNone

This course provides a study of how technology impacts the law and how the law affect
technology. The course will cover aspects of internet and software copyright issues, trade secrets,
computer crime, privacy, antitrust, and regulation of internet content. Timely issues that may arise
near or during the time of the course offering map dle examinedstudents may obtain their
upperlevel writing requirement through this course.

Tennesse&onstitutional Law

Law 4131

Hours: 3

Course Frequency: Offered when student interest and faculty availability allow
Prerequisite: Constitutional Law

view of the hist
he origins of th

This seminar provides an r
t
hred , s tt ehtee pa orcsetdiutr et

oV
Topics covered wild@l i nclude
Conventions of 1834 and 18

e
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di fferences between the state and federal con
constitutional criminal procedur e, substantiwv
obt ai n ¢tlheevierl nmgrgetirirregnent t hrough this course.

Tennessee Juvenile Law

Law 3271

Hours: 3

Course Frequency: Offered when student interest and faculty availability allow
Prerequisite: Domestic Relations

This course provides a study of the rights and responsibilitiparehts, children, attorneys, and

the State in the context of a Texssee juvenile law practid@uring this course, students will learn

about the history of the juvenile court systen
application ofthe law in dependency and neglect, severe abuse, termination of parental rights,
unruly, and delinquency matters.

Trial Advocacy

Law 5001

Hours: 3

Course Frequency: Offeraghenstudent interest and faculty availability allow
PrerequisitesEvidence

This course will provide practical instruction in relation to the skills of adwdaccivil and
criminal casesStudents will learn effective skills for jury selection, opening statements, direct and
cross examination of witnesses (both lay and expert),ctbajes, and closing arguments.
Additionally, students will focus on case theory development and strategies best suited to jury
persuasion.

XIV. EXTERNSHIP PROGRAM

The School of Lawhasdevelogd a robust externship prograrfor information regarding the
Externship Program, pleasefer to the Externship Policy and Procedures Matuedted on
TWEN or contact the Director of Experiential Learning, Professor Brennan Wingerter

XV. ENROLLMENT STATUS

A. Academic Probation

1. A student is in good standinihie or she retains a cumulative GPA of 2.000
or better.
2. A student who has satisfied all other graduation requirements but has not

retained a cumulative GPA of 2.000 shall not graduatgtudent who has
acquired ninety (90credit hoursor more but fds to achieve a cumulative
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GPA of 2.000 shall be dismissed from the School of Law without a
Probationary Semester, as defined in § XV.A.3.

A student will be placed on academic probation if the studerdatterapted

to earn at least 15 credits at theh8ol of Law and haa cumulative GPA
below 2.000 but not below a 1.800 at the end of any fall or spring semester.
The fall or spring semester following the moment a student is placed on
academic probation shall be known as the Probationary Sengisigsts
placed on academic probation will be placed on financial aid probation as
set forth in § VIII herein.

A student shall only be eligible for one (1) probationary semester from the
time of initial matriculation at the School of Laand their graduatim A
student who, after completing a probationary semester, regains good
standing and subsequently has a cumulative GPA below 2.000 at the end of
a fall or spring semester, shall be dismissed from the School of Law

A student placed on academic praobatat any time during his or her School
of Law career must comply with the following obligations to be allowed to
continue his or her legal education at the School of.Law

a. The student must meet with the Asgte Dean for
Academic Affairs and theAssocate Dean for Student
Learning or Director of Academic Succdss counseling.

The student must review all of his or her exams from the
previous semester and must identify in writing: the most
common feedback the student received on his or her work,
how the student studied for each class, why the student
believes he or she has not performed well at the School of
Law, and how the student will change his or her studying
process to improve his or her grad@ie student must
provide a report to the Associddean for Academic Affairs
containing the information detailed in this section.

b. The Associate Dean fokcademic Affairsshall offer the
student i nformation regarding the
point average to avoid academic dismissal and working with
the student, will develop an education plan designed to
maxi mi ze t he student 0s chance 0
dismissal.

C. The student shall complete all Academic Success Probation
Program paperwork, including an Academic Success
Probation Program Contract.

d. The student shall comply with all of the requirements of the
Academic Success Probation Program, including meeting
attendance requirements with respect to meetings with
program personnel, fulfilling all agreements made in the
Academic Success ProbatioRrogram Contract, and
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completing all Academic Success Probation Program
assignments.

e. A student who fails to meet any of the foregoing obligations
may be esmissed from the School of Laat the discretion
of theAssociate Dean for Academic Affairs

f. A student who fails to achieve a cumulative GPA of 2.000
after his or her Probationary Semester shaldisenissed
from the School of LawA student who isinvoluntarily
dismissed from the School afaw for academic reasons
shall havehis or herfinancialaid eligibility suspended.

Involuntary AcademicDismissal

Notwithstanding any other provision herein, a student hdm attempted at least
15 credits at the School of Law afadls to achieve a cumulative GPA of 1.800 or
above shall be dismissed fratme School of LawCredits are deemed attempted
for all courses in which a student is enrolled after the add/drop deadlgtedént
whose cumulative GPAalls below1.600 at any timeshall be dismissed from the
School of Law Involuntary academic dismiakshall occur automaticallyyithout

a probationary period as descrineds XV.C above and with n@pportunity to
appeal the dismissal or seek readmission pursuant to 8 XV.C. ekiudent that

is involuntarily dismissed from the School of Laar acalemic reasonshall have
his or herfinancial aid eligibility suspended.

Requests for Readmission

1 A student whdhas a cumulative GPA of 1.8@r higher andhas received
notice that he or she is to be disqualifipdirsuant to § XV.A.5.f.may
petiton the Academic Standards Committee for readmission and
permission to continue his or her studies on academic probaiistudent
may not be reenrolled until ong1) calendar year has expired since the
student és disqualification.

2. The petition must & submitted to the chair of the Academic Standards
Committeeby October 1 for a spring enroliment, March 1 for a summer
enrollment and May 1 for a fall enroliment.

3. The petition must allege facts that meet each of the bedfevenced
standards foreadnssion Any student who fails to comply with these
requirements will be deed a hearing on the petitioBenial of a hearing
under the subsection is not appealable.

4, A student may elect to stand on his or her petition al&u, if the student
requests a hearing in conformance with the requirements of this section, a
hearing will be conducted by the committee withwo (2) weeks of the
submission of the Petition for Readmission.

5. The chair of the Academic Standards Committee will inform the student
t he Commi tt eeds (2icalendasldywafter thvdornnhitieen  t
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10.

11.

12.

makes a determination.
As a condition of readmission, the committee may require, among other
things, the student rtake certainSchool of Lawclasses or otherwise
address deiencies by doing additional reading, obtaining tutoring, and/or
taking writing classes.
A student may be granted permission to continue his or her studies under
this provision only onél) time during his or her studies at tBehool of
Law.
A student who is readmitted shall be readmitted on probation. As such, the
student must comply with all requirements stated in the academic probation
policy.
The Academic Standards Committee may grant a petition if the student
establishes the following:
a. extraordinary circumstances contributed to his or her
inability to meet the academic requirements of the
School of Law
b.the studentdés failure to meet th
his or her studies does not indicate a lack of capacity to
complete the programf study and, in fact, the student
possesses that capacity; and
c.theci rcumstances resulting in the
disqualification have been remedied or no longer exist.
Students that have been granted readmission t&theol of Law if
seekingfinancial aid, must file an Appeal of the suspension of their
eligibility to receive financial aid, as set forth in § VIl herein.
Upon a favorable readmission decision from the Academic Standards
Committee, thébean of theSchool of Lawmay endorsehie readmission
decision of the Academic Standards Commitieenay deny the student
readmissia to the DSOL, based upon the factors enumerated aboye
decision of the Academic Standards Committee to deny a Petition for
Readmission is finand shall nobe reviewable by the Dean.
The School of Law considers the admission of an applicant who was
disqualified academically. An applicant who was disqualified academically
must demonstrate that he or she possesses the requisite ability to succeed in
our program of legal education. The applicant must also demonstrate that
the previous disqualification does not indicate a lack of capacity to complete
the course of study at our law school, extraordinary circumstances
contributed to his or her inability to meethe academic
requirementsandt he circumstances resulting
disqualification have been remedied or no longer exist.

In addition to an application, personal statement, two letters of
recommendation, and a Credential Assembly $eryCAS) Report, in
order to be considered for admission an applicant who has been disqualified
academically must provide two separate written statements:
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1 a statement detailing the nature of the interim work, activity, or
studies which occurred since thsglalification;and

1 a statement describing why the applicant believes he/she now
has a stronger potential for the study of law and is likely to
successfully complete the course of study at the Duncan School
of Law.

An applicant who was disqualified acadeally cannot apply for admission
until one (1) calendar year has expi |

Finally. the applicant must send an official transcript from the law school
from which he or she was dismissed to the LSAC's Credential Agsemb
Service.

D. Withdrawal from Courses

1. Financial Considerations for Withdrawal

a. Students are not permittedwathdraw from courses after ttagld/drop
period without the approval ofhe Associate Dean for Academic
Affairs.

b. Although students may disetinue attendance at the School of Law

without approval, subject to the penalties set forth herein, the official

date of the withdrawal is the date that the Associate Deakcademic

Affairsr ecei ves and approves the stude]
or withdrawal. Only by approval of the written request for withdrawal

will a student be considered withdrawn from the Duncan School of Law

All materials assigned to the student by the Duncan School of Law must

be returned before the withdrawal process e deemed complete.

2. Tuition and Fees

In the event that a student withdraws from the School of Law, the policy for
refunds of Tuition and Fees will be based on fiiowing schedule for all
semesters:

If the student withdrawduring the first weelof the first official dayof class,
100% of applicable institutional dollars will be refunded. If the student
withdraws during the second week 75% will be refunded. During the third week
50% will be refunded. During the fourth week 25% will be refundedd&its

who withdraw after four (4) weeks will not receive any refund.

The LMU Student Accounts Office will determine all refund calculations for
Institutional charges (i.e. Tuition and Fees) based upon the Official Withdrawal
date submitted by the Assaté Dean for Academiéffairs. Any questions
regarding tuition and fee refunds or charges incurred due to withdrawal should
be addressed to the LMU Student Accounts office at (4235888
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3. Financial Aid

The Higher Education Amendments of 1998 regulabw colleges and
universities handle Title IV funds when a recipient withdraws from school. This
policy is separate from the University's refund of institutional charges. The
return of Title IV funds, which is handled by th&U Financial Aid office,
includes all Stafford Loans and Graduate PLUS loans received during the
current semester in attendance. The policy states that up through the 60% point
in each semester a prata schedule will be used to determine how much Title

IV aid the student has earne@he percentage of time completed in the
enrollment period is determined by dividing the number of days completed by
the number of days in the enrollment period. If 60% of the semester has been
completed, there is no return of Title IV funds. For examptege student has
attended 31% of the enrollment period, the student has earned 31% of his/her
Title IV aid, and 69% of the aid must be returned to the federal government.
After the 60% point in the semester, the student has earned 100% of the aid for
which the student was eligible. Additional information on the return of Title IV
funds may be obtained from th&U Financial Aid Office.

E. Leaves of Absence

1. A leave of absenceay be granted bghe Dean or theAssociate Dean for
Academic Affairs to ay student who requests one and is in good standing
as defined in section XV.A.1. Ankgaveof absencdrom thelaw school
mayhavean i mpact on the studentodés finan

2. The Dean or the Associate Dean for Academic Affairs sh&rm the
student of the date the leave of absence will expire. A leave of absence may
be granted for up to two semesters and may be renfawedtraordinary
circumstanceat the request of the student and the discretion of the Dean or
the Associate Demof Academic Affairs.

3. A student who is on a leave of absence may reenroll as of right in any
semester that begins prior to the expiration of the leave period. This right to
reenroll is subject to the restrictions of subpart H of this section.

4, Uponhe expiration or nonrenewall of a
she shall be voluntarily withdrawn from the law school. A student who is in
good standin@s afined in section XV.A.1, does not enroll in any classes
or withdraws from all classes at treM school, and does not seek or is not
awarded a leave of absence is also considered volunaitigrawn.

F. Reenrollment a fter Voluntary Withdrawal

1. A student who has voluntarily withdrawn from the law school, including
one whose leave of absenbas expired, may petition the Academic
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Standards Committee for reenrollment by completing the Petition for
Reenrollment form.

In the Petition for Reenrollment, the student shall explain the reason for the
voluntary withdrawal, the reason for seekingmeliment, and his or her

activities during the period of neenroliment, including, but not limited to,

any issues that might affect their character and fitness to practice law.

The student shall attach to the Petition for Reenrollment all relevant
information pertaining to the period of nemroliment at the law school,
including, but not limited to, explanations of any character and fithess issues

that have arisen and transcripts from any educational institutions the student

has attended during theqod of norenrollment.

The Petition for Reenrollment must be submitted to the Chair of the
Academic Standards Committee and the Associate Dean for Academic
Affairs by July 1 (for reenrdment in the fall semester) dlovember 1 (for
reenrollment in th spring semester).

Based upon the content of the Petitd.i
academic record, and in coordination with the Associate Dean for Academic
Affairs, the Academic Standards Committee should reenroll the student if

he or she gpears capable of satisfactorily completing the program of legal
education and being admitted to the bar and meets admissions standards as

to character and fithess. The Academic Standards Committee, in
coordination with the Associate Dean for Academic Affaimay place
conditions upon the studentds reenro
factors including, but not | imited t
length of the period of neanroliment.

Upon a favorable reenrollment decision from #heademic Standards
Committee, the Dean may endorse the reenrollment decision or may deny

the student reenrollment. Any decision of the Academic Standards
Committee to deny a petition for reenrollment is final and shall not be
reviewable by the Dean

Repeating Courses

1.

2.

Students recei WI, g oan AMFF,00 i mMW,ao rieA u i
retake the course.

Students may repeat any course from which he or she withdrew or was
dropped, provided that the course is otherwise being offered and space i
available.

All other requests to repeat a course must be submitted to the Academic
Standards Committee. The Committee may grant such approval only upon

a showing of extraordinary circumstances.

In the case of repetition of a course in whichshe ud e n t recei ved
both the original grade earned and the greaeed on repetition shall be

reported on the transcript but only the grade earned on repetition shall be
computed as part of the studentds cu
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H. Refusal to Enroll by the School of Law

Not hing contained herein or provided el :
right to refuse to enroll a student or to discontinue enrollment of a student. A
student may be denied continued enrollment at the School of Lawakwons listed

below, but not limited thereto:

1. failure to pay their tuitioror any fees associated therewith;

2. failure to complete all documents necessary to enrollment or continued
enrollment, as determined by the School of Law;

3. failure to conply with the policies of this Handbook;

4. disturbing the administration of education at the School of Law;

5. exhibiting behavior that is threatening, harassing or offensive to other
students, staff or faculty of the School of Law; or

6. demonstratig traits that evince a deficiency in character or fithess to
practice law.

XVI. WAIVER OF ACADEMIC RULES

Requests for waiver of ar§chool of Lawrule, regulationor policy shallbe submitted in writing

to the Dean who shall forward requests to theillfgccommittee having jurisdiction over the
matter. The Dean may also forward a recommendation to the faculty. If none of the standing faculty
committees has jurisdiction over the issue(s) raised, then the Dean, in her/his discretion, may grant
or deny thavaiver. The student will be noigfd of the decision in writing. Under no circumstances

may the Dean grant a waiver to the maximum citealifr allotment contained withig XII.A.

XVI1. CODE OF ACADEMIC INTEGRITY

Consistent with its goal of training Ig®rs whose professional and personal conduct exemplifies

high ethical standards and reflects well upon the DuSwdool of Law( t Hehoofiof Lavo )

and the legal profession, the faculty has adopted the following Code of Academic Integrity (the

A C o d dhis) Code, revised in 2011, is the result of experience with a pre@odes, faculty

input, and a study dfodes used by othachoot of law. The Code constitutes a delegation of
authority from the President oft yLoi)n caonldn tMeemoD
theSchoolofLamt 0 t he Academic I ntegrity Committee (°
is binding on all students, faculty, and staff of 8&hool of Law Every law student is expected

to read and observe the Code. Any prosegzibrought pursuant to this Code shall be governed

by the procedures set forth herein rather than the Disciplinary Procedures of the University.

A. Article 1. Obligation of the Law Student

1.01 A law student or candidate seeking admission toSbleml of Law is
obligated to assist in maintaining the integrity, competence, and purpose of
theSchool of Law and to conduct herself or himself in a manner consistent

59



with the ethics of the legal profession, the academic community, and this
Code.

B. Article 2. Violations of the Obligation

2.01 Unless otherwise specified, violations shall consist of conduct that is
performed intentionally, knowingly or recklessly. Knowledge that an act
constitutes a violation of the Code, however, is not a necessaryn¢leme
a violation. The following misconduct on the part of a law student is a
violation of his/her obligation under this Code and shall be a cause for
disciplinary action against the law student. Pursuant to this Code, no
student shall:

1. General Misconduct

a. Violate any rule, regulation, or policy of tisehool of Law
duly promulgated by the Dean, an Associate Dean, an
Assistant Dean, or faculty of ti&chool of Law

b. Violate any duly promulgated rule, regulation, or policy of
the University.

C. Disrupt the namal and orderly administration or operation
of any activity or function of the University or tisehool of
Law.

d. Steal from, threaten, assault, harass, or misrepresent facts

about any student, faculty, staff member or employee of the
University or theSchml of Law with the intention of
inflicting harm on that person. Any complaints involving
sexual harassment should be brought pursuant to the
University Sexual Harassment policy and are not regulated
by this Code.

e. Conduct oneself in an unprofessional mandering any
event sanctioned, held, conducted, or permitted by the
University or theSchool of Law

f. Assist another student in violating the Code or attempting to
enlist the assistance of any person with the purpose of
violating the Code. For purposestothi s r ul e, Nfass
shall include any action taken in preparation of a violation,
any action in furtherance of a violation, or any action that
furthers, enhances, protects, or secrets the violation after the
fact.

g. Fail to timely comply with a sanctiommposed by the
Committee pursuant to this Code, or fail to abide by the
requirements necessary for the satisfactory and timely
completion of any plea arrangement entered into between the
student and the Committee, the Dean, or the Associate Dean
for Acadenic Affairs pursuant to this Code.
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h. Fai l t o report conduct, i ncl
prohibited by the Code. All such reports shall be made to
the Associate Dean féscademic Affairsor the Chair of the
Committee promptly upon witnessing or obtaining
knowledge of conduct that violates the Code.

I Impugn or malign the honesty or integrity of any student,
faculty member, staff member, or employee of the
University or theSchool of Lawto any person orally or in
any written or electronic medium. Reports otls activity
should be made to the Associate Deamdcademic Affairs
or the Chair of the Committee, who shall review the
allegations and determine whether a formal written
complaint should be filed pursuant to Article 4 of the Code.

J. Fail to notify the School of Law o f the student
citation, arrest or indictment for any charge or allegation, a
finding of contempt against the student by a court or other
judicial body, or any other order or judgment by a court or
other judicial body that places restrico ns on t he st
freedom of movement, including, but not limited to, an
Injunction, restraining order, or protective order entered
against the studentSuch notification shall be made to the
Associate Dean foAcademic Affairsor the Chair of the
Committee within one week of the citation, arrest,
indictment, or court order.

K. Commit a criminal, quasiriminal, unethical, immoral, or
fraudul ent act t hat refl ects
honesty, trustworthiness, or moral and ethical fitness to be a
lawyer or a law student, by a preponderance of the evidence.
Commit a criminal, quasiriminal, unethical, immoral, or
fraudulent act against any student, faculty member, staff
member, or employee of the University or 8&hool of Law
or any member of the tiversity community, by a
preponderance of the evidence.

m. Refuse to participate in a preliminary investigation brought
pursuant to Article 5 of the Code or testify at a hearing
proceeding under Article 6 of the Code, as to the facts within
t he st uwdledget unlsss thenstudent himself/herself
is the accused student.

n. Act dishonestly in any academic pursulit.

Specific Examples of Misconduct

a. Misconduct Involving Examinations

I. Give or secure any information about an
examination except as authorized by twurse
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professor. For purposes of this Code,
Aexaminati ono shall incl ude
examination and any 4olass or oubf-class
assignment, test and/or quiz, whether administered

by written or electronic means.

. Copy the work of another studke during any
examination.

ii. Use, process, consult, or copy from books,
outlines, papers, taped materials, notes or any other
written or electronic materials during an
examination except as expressly authorized by the
course professor or an exam proctor.tha event
that the student receives an accommodation
pursuant to8 XXVIII of this Student Handbook,
only those materials expressly authorized by the
ADA coordinator or the Associate Dean for
Academic Affairs may be accessed during an

examination.

iv. Continue writing an examination when, to the
studentdos knowledge, the t
the examination has elapsed.

V. Hide, mutilate, or destroy any library materials or

remove any materials from the library except as
authorized, or allow any other persendo so.

Vi. Leave the examination room before completing the
examination without permission of the exam
proctor, if an exam proctor has been assigned to the
room. If a student is granted permission to leave
the examination room during the course of the
examnation, the student shall not review any
materials or discuss the exam or related matters
with any person during his/her absence from the
room.

Vil. Talk or engage in any conduct that unreasonably
distracts or disturbs other students during an
examination. Nostudent shall engage in oral,
written, electronic, or other communication once
an examination has begun. Students shall continue
to refrain from any conversation while
examinations are being submitted, either by hand
or electronically, or while examinatig are still in
any studentds possession.

viii. Remove any examination, or portion thereof, from
the examination room without the express
permission of the course professor or an exam
proctor. No student shall transcribe, deliver, or
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receive notes taken whilbé examination is in the
studentds possession. N o
nature or substance of an examination with another
student whom he/she knows has not yet taken that

examination.
IX. Take an examination for another student or permit
another persorottake an examination for him/her.
X. Violate the security maintained for preparation or

storage of any examination materials or other
course materials.

Xi. Attempt to enlist the assistance of any person with
the purpose of violating any of the provisions of
this Code.

3. Misconduct Involving Work Submitted to Satisfy a School of
Law Course, Program or Other Requirement

a. Submit plagiarized work in any academic pursuit.
Plagiarism consists of the appropriation of the literary
composition(s) or other creative work(sj another, or
part(s) of passages thereof, or ideas of the same, with the
i ntention of passing it off as
Plagiarism includes, but is not necessarily limited to, the
misappropriation of: (a) language taken verbatim, orlpear
verbatim, from other sources without crediting the author of
the original work by use of appropriate forms of attribution;
(b) the original ideas of another without appropriate
attribution; or (c) the original pattern of ideas or organization
of one ormore original works over a substantial portion of
the paper. This third category of plagiarism occurs when a
student uses the work of others over a substantial portion of
the paper, while paraphrasing the language of the original
work, without indicatingthat the pattern of thought or
structure of the paper comes from the original source.

b. Submit the work of another person to satisfy a course,
program, or other requirement of thehool of Lawwhether
or not authorized to do so. This includes, but islinuted
to, work completed by another law student, practicing
attorney, law professor, or judicial body.

C. Submit work to satisfy a course, program, or other
requirement of th&chool of Lawthat the student has either:
(a) previously submitted to satisfy aurse, program, or
other requirement of thé&chool of Lawor any other
academic institution; or (b) completed in satisfaction ofnon
academic work requirements outside tBehool of Law
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without the express, prior written consent of the professor to
whomthe student is currently submitting the work.

Submit work produced in collaboration with another without
the express, prior written consent of the professor. This
includes collaboration with respect to the substantive content
of work or writing style, grammar, citation form, or
proofreading.

4. Other Misrepresentations or Dishonesty

a.

Misrepresent facts to th&chool of Lawor any of its
students, faculty members, staff members, or employees, or
any potential or existing employer. This includes, but is not
limited to: misrepresentation of degrees obtained, grades
earned, subjects studied, work performed, or other personal
or professional achievements or experiences. To the extent
the student provides any information to ®ehool of Law

or any of its studest faculty members, staff members, or
employees, the student shall have the continuing obligation
to update theSchool of Lawas such information may
change. Any discrepancies between information that is
reported to th&chool of Lawand information repded on

an application submitted to the National Conference of Bar
Examiners or any state bar examiner may result in discipline
by theSchool of Law TheSchool of Lawwill also provide
notice of such discrepancies to the National Conference of
Bar Examines and the bar examiners in the state or states in
which the student is seeking admission to practice law.
Students are warned that such discrepancies may affect a
studentdés ability to sit for
character and fitness pomiof his/her bar application.

Forge or alter University oBchool of Lawdocuments or
instruments, or fail to be truthful in statements to University
or School of Lawpersonnel concerning University $chool

of Law matters.

Sign, electronically or otherse, the attendance roster for
himself/herself if he/she did not attend a majority of the class
period, for another student who is absent from, or late to,
class, or enlist the assistance of another to sign,
electronically or otherwise, his/her name on dtendance
roster.

Submit an affidavit that contains false statements made
intentionally, knowingly or with reckless disregard as to
their veracity, which may include the failure to reasonably
verify the truth or falsity of each statement prior to the
submssion of the affidavit.
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202 No statement can exhaust the possib
obligation to conduct himself/herself in a manner consistent with this Code.
Therefore, each enumeration of general and specific types of misconduct in
Section 2.01 is by way of illustration only. Any conduct in violation of a
|l aw studentds obligations under Arti
for disciplinary action.

C. Article 3. Academic Integrity Committee

3.01 There shall be a committémown as the Academic Integrity Committee
(the ACommitteeo), which shall be co
members, two student members, and the Associate Deafcémtemic
Affairs as exofficio, which exofficio position shall be a newoting
postion; this means that while the Associate DeanAoademic Affairs
may be present in all deliberations as a member of the Committee and may
voice his/her opinions or concerns regarding any complaint before the
Committee, the Associate Dean fatademic Afairs shall not vote on any
proceeding under this Code, unless expressly called to do so by this Code.

3.02 The Dean of th&chool of Lawshall appoint at least three faculty members
to serve on the Committee, for a term of one year. The Dean shailthapp
one of the faculty members to serve as Chair of the Committee (the
AChairo).

3.03 The Student Bar Association Vice President, or his/her Designee, shall
appoint two students from any class for a term of one year. To be eligible
for appointment, atadent must be in good academic standing and shall not
previously have been determined to have violated of this C&dedent
members appointed hereunder may be excludedinuted in their
participation on the Committegpan determination by a simple roaty of
the voting faculty members of the Committee that extraordinary
circumstances exist to warrant the saif8ach exclusion or limitation shall
be determined based upon the circumstances of each pending matter.

3.04 In the event that any Committeeember determines that he/she is
temporarily unable to serve upon the Committee for good cause, including,
but not limited to, unavailability, conflict of interest, or voluntary recusal,
the Committee member shall promptly notify the Dean and Chair imgyriti
If the Chair determines that good cause exists, the Dean shall appoint an
alternate committee member pursuant to Article 3.06, 3.07, or 3.08.

3.05 The accused student may petition the Committee for the involuntary recusal
of any Committee member fgpood cause. Upon determination by a simple
majority of the voting members of the Committee that good cause for
recusal of that Committee member exists, the Dean shall appoint an
alternate committee member pursuant to Article 3.06, 3.07, or 3.08.
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3.06

3.07

3.08

In the event an alternate is required for a faculty member on the Committee,
the Dean shall appoint another faculty member to temporarily fill that
position.

In the event an alternate is required for a student position on the Committee,
the SBA Preident shall serve as the alternate. If the SBA President is
unable to serve as the alternate, the SBA Vice President shall serve as an
alternate. If both the SBA President and SBA Vice President are unable to
serve, the Dean shall appoint another fgomémber to temporarily fill that
position.

If an alternate is required for the Associate Deaftademic Affairs the
Dean shall appoint an alternate. Unless specifically authorized by the Dean,

however, t he Deanb6s r eDpdn docAeatiamict for

Affairs will not perform the duties provided for in Article(s) 5.03, 6.07, 8.05
and/or 10.06, and such duties will still be carried out by the Associate Dean
for Academic Affairs

Article 4. Initiation of Disciplinary Proceedings

401

4.02

Any person may file a written complaint against any student éc¢heol

of Law for conduct prohibited by the Code. The charges shall only be filed
with the Associate Dean fokcademic Affairsor with the Chair. If the
Associate Dean fokcademic Affairsor the Chair has personally witnessed
the conduct in question, the Associate DeanAicademic Affairsor the
Chair may personally file the written charge with the other; in the event the
Associate Dean fokcademic Affairsand the Chair have both wéssed the
same alleged violation of the Code, the complaint shall be made directly to
the Dean, who shall then proceed as outlined herein.

A complaint shall consist of a formal, signed, written statement identifying:
(a) the name of the accuseddstnt; (b) the nature of the violation, including

the specific sections of the Code that allegedly have been violated; (c)
specific facts supporting the allegation, including, but not limited to, (i) the
date(s) of the alleged violation, (ii) the circum&t@s under which the
violation is suspected to have occurred, and (iii) the names of any witnesses
with knowledge of the alleged event(s); and (d) copies of documents
supporting every allegation, attached as exhibits to the complaint. If the
complaint is fled by the Dean, an Associate or Assistant Dean, a faculty
member, or a staff member, the complainant may recommend a sanction to
be imposed on the accused student. If the complaint is filed by a student or
other person, the complainant may include destant describing the
impact that the alleged violation has had on the complainant. The
Committee may, but is not required to, consider any sanction
recommendation or impact statement in determining the appropriate course
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of action to be taken against thecused student. By signing the complaint,
the complainant swears that the facts contained therein are true and accurate
to the best of his/her belief.

4.02(a)All investigations and disciplinary proceedings conducted pursuant to the

4.03

4.04

4.05

provisions of thisCode shall be conducted as confidentially as possible,
except otherwise specified in Sections 6.06, 7.05 and 7.06. If reasonably
practicable, the identity of the person filing the written charge shall be kept
confidential from the accused student, untétstime as the accused student
formally denies the charges, requests and is granted a date for a hearing.
Upon the setting of the formal hearing, the accused shall be permitted to
access all information obtained in the preliminary investigation of the
Subcommittee pursuant to Section 6.13 herein below.

Within five (5) business days of the filing of the complaint, the Chair shall
review the complaint to determine whether the conduct alleged therein
constitutes a vi ol at iooas sebtférthin Ariclel a w
2 of the Code.

If the Chair determines that the conduct described in the complaint does not
constitute a violation of the Code, the Chair shall dismiss the complaint.
The Committee shall not be used to resolve purelggued conflicts
between students, or perceived conflicts between faculty, administration
and students. The Chair shall make a written record of his/her
administrative dismissal of a complaint. Any complaint that is
administratively dismissed by the Chalrall not be placed in the accused
st udent 6SchoolioflLawner shalltthe €hair be required to notify
the accused student of such complaint. If the Chair chooses to notify a
student of a complaint against him/her that has been administyativel
dismissed, the student shall not be required to disclose such complaint on
any future disclosure requests. A complaint that is administratively
dismissed by the Chair shall be considered a nullity, as if having never been
filed.

If the Chair detamines that the conduct described in the complaint alleges
a viable cause of action against the accused student pursuant to Article 2 of
the Code, the Chair shall notify the other members of the Committee that
he/she will convene the Committee to addrdss allegations in the
complaint. Such notice to the Committee shall be maderagikeor any

other means deemed reasonably secure by the Chair and shall be
accompanied by a copy of the written complaint, including any exhibits.
All information sent by te Chair to the Committee for its review shall be
deemed strictly confidential. The Chair shall deliver a copy of the written
complaint, including any exhibits, to the Dean and the Associate Dean for
Academic Affairs if they do not already possess a copyhe complaint,

as soon as practicable after making the decision to convene the committee.
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4.06 If the Dean, after receiving notice that a written complaint has been filed
against a student, determines that extraordinary circumstances exist, the
Dean, or he/her authorized agent, may suspend the accused student pending
consideration of the case. Such extraordinary circumstances may include,
but not be limited to, situations where the continued presence of the accused
student would constitute a physical dan¢gp the University o6chool of
Law community or would create a disruption in the educational process of
the University or th&chool of Law Nothing in this paragraph prevents the
Dean or appropriate University officials from suspending an accused
stucent through the exercise of their inherent authority. The Dean may, at
his discretion, suspend or restrict
University or School of Lawfacilities; (b) University orSchool of Law
resources, including, but not limited, tany computers, web sites, library
resources, printers, research web portals, Pathway, TWEN, Web Advisor,
or Mediasite; (c) University oBchool of Lawfunctions, including off
campus functions sponsored by the University oiSitieool of Law or (d)
arny other facility, resource, or function that the Dean may deem necessary
and appropriate under the circumstances.

4.07 The Associate Dean foAcademic Affairs or his/her authorized agent,
shall, within five (5) business days of the decision by the Gbaionvene
the Committee, notify the accused student by means set out in Article 11
herein, that: (a) a written complaint has been received; (b) the Chair has
determined that the conduct described in the complaint alleges a viable
cause of action agairte accused student pursuant to Article 2 of the Code;
(c) the Committee is being convened to investigate of the complaint made
against the accused student; and (d) a copy of the written complaint has been
forwarded to the Dean of th8chool of Law Suchnotice shall be
accompanied by: (a) a copy of the written complaint, including any exhibits;
(b) a copy of this Code; and (c) notice that the accused student may obtain
counsel to represent him/her in this matter, pursuant to the caveats set out
in Article 6.12 below. If the accused student wishes to respond to the
complaint, then he/she shall respond in writing to the Chair within five (5)
business days after he/she received the complaint.

4.08 The withdrawal of an accused student from$ehool of Lawsubsequent
to the date that the complaint is delivered to the student by the Associate
Dean for Academic Affairsshall not terminate the jurisdiction of the
Committee to conduct any further disciplinary proceedings specified in this
Code.

4.09 Withinfyve (5) business days after receiyv
or, in the event the student files no response, within five (5) business days
from the date the response was due, the Chair shall set a time and date for
convening the Committee, unlessextension is required by the Chair due
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to his/her inability to gather the members of the Committee due to travel,
holiday or other unavoidable circumstance.

4.10 Inthe event that the accused student fails to timely respond to the complaint,
all allegdions therein shall be deemed admitted. Although the accused
student or his/her representative will have the right to appear at full hearing
later convened by the Chair pursuant to Article 6 of this Code, they will not
be permitted to present evidence dagythe factual allegations of the
complaint. If the event that the accused student or his/her representative
neither timely responds to the complete nor appears at the Article 6 hearing,
the Committee shall thereupon proceed to enter its judgment aétheed
student and assess punishment, if appropriate, as if the accused student were
present.

4.11 Inthe event that the accused student informs the Chair in writing that he/she
wishes to admit the allegations set forth in the complaint and waive any
furtherproceedings under the Code, the Chair may, after consultation with
the accused student and the Associate Deafsdademic Affairs convene
the Committee at a time earlier than that specified Article 4.09 of this Code
for the purpose of accepting the aceld st udent os admi ¢
determining appropriate discipline pursuant to Article 8 of this Code.

4.12 When the Committee is convened, its members shall elect a subcommittee
consisting of one faculty member and one student member to conduct a
preliminaryi nvestigation of the compl aint
Associate Dean foAcademic Affairsshall not serve as a member of the
Subcommittee.

4.13 When the Committee is convened, its members shall, by a simple majority
of the voting memberghoose a&retary, who shall be responsible for: (a)
making and keeping records of every meeting of the Committee; (b)
recording the attendance of each Committee member; and (c) tracking the
complaint until its final disposition. Upon the final disposition of the
complaint, all records kept by the Secretary shall be delivered to the Chair,
who shall be charged with maintaining and protecting the records and
delivering them to the faculty member who is appointed Chaithe
subsequent academic year.

E. Article 5. Preliminary Investigation

5.01 The Subcommittee shall conduct a confidential investigation in which the
Subcommittee shall interview the accused student, the complainant, and any
other witnesses who may possess information pertinent to the allegations
set forth in the complaint. The Subcommittee shall further examine any
exhibits to the complaint and any other pertinent materials provided by the
various parties and witnesses. The members of the Subcommittee shall not
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5.02

5.03

5.04

participate in any vote pursuant £aticle 7 of this Code, but shall be
allowed to make personal observations to the Committee as to the veracity
of the various witnesses interviewed and evidence reviewed during the
course of their investigation.

Prior to any interview with the Submmittee or any other representative of

the School of Lawcharged with investigative responsibilities under this
Code, the accused student shall be advised that: (a) the student may remain
silent, (b) the student may terminate the interview at any timethé&
student may postpone the interview until he/she has had a reasonable time
to consult counsel, and (d) anything the student says in the interview may
be used as evidence against him/her.

Both members of the Subcommittee shall agree on the reeaded
disposition of the casege., whether to recommend to the Committee a full
hearing pursuant to Article 6 of this Code, a plea agreement pursuant to
Article 10, a dismissal, or some other dispositibne Subcommittee may
also recommend that the Coniitee table further action on the complaint
pending the outcome of any court or other judicial proceedings outside of
theSchool of LawIn the event that the Subcommittee determines that there
is credible evidence sufficient to support a finding by tlepnderance of

the evidence that the accused student committed some or all of the
violations of the Code alleged in the complaint, the Subcommittee may
recommend that the matter proceed to a full hearing. If the Subcommittee
cannot reach unanimity, theeaommendation shall be made by the
Associate Dean foAcademic Affairsupon a summary presentation of the
evidence gathered by the Subcommittee. In the event the Associate Dean
for Academic Affairgs called upon to make this recommendation, that shall
nat, without more, constitute a basis for his/her recusal during any other
portion of the proceedings pursuant to this Code. In either event, no appeal
shall l'ie from the Subcommitteeds

If, during the course of thenvestigation, the Subcommittee discovers
evidence of additional or related violations of this Code other than those
contained in the original complaint, the Subcommittee shall investigate such
violations and determine, consistent with Article 5.03 abovether to
additional allegations should be levied against the accused student. The
Subcommittee shall also agree on the recommended disposition of these
new allegations. If, during the course of its investigation, the Subcommittee
determines there is aible evidence that a student or students other than
the accused student have violated this code, such evidence shall form the
basis of a separate complaint. To the extent the Subcommittee should find
additional bases of violations of the Code during jeliminary
investigation, the Subcommittee shall notify the Committee when it makes
its recommendation.
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5.05 The Subcommittee shall make its recommendation to the Committee within
three weeks of the first meeting of the Committee, or as soon as redgsonab
possible thereafter. The recommendation of the Subcommittee shall be
made available only to the members of the Committee, until or unless such
time as a full hearing is scheduled pursuant to Article 6 of this Code.

F. Article 6. Full Hearing

6.01 The Committee possesses the sole discretion to accept or reject the
recommendation of the Subcommittee, including the recommendation by
the Subcommittee to table further disciplinary action pursuant to Article
5.03 above, which acceptance or rejection o€ tBubcommittee
recommendation shall be determined by a simple majority ofdtiag
members of th&€ommittee. Unless extraordinary circumstances exist or
unless the accused student enters into a plea agreement pursuant to Article
10 of this Code, however t he Commi ttee shoul d acc:e
recommendation. In the event the Committee determines to accept the
recommendation of the Subcommittee to table further adjudication of an
alleged academic violation to a future date, or in the event thm8umittee
was unable to agree upon a recommendation and the Associate Dean for
Academic Affairswas called upon to make a recommendation pursuant to
Article 5.03 above and recommended that the Committee table further
adjudication of an alleged academicolation to a future date, the
Committee must obtain the written acquiescence of the accused student in
order to formally table the further adjudication of an alleged academic
violation to a future date.

6.02 In the event that the Committee decides taceeal to a full hearing, the it

shall set a date for the hearing that falls within two weeks of the
determination to proceed, or as soon as reasonably possible thereafter if
extenuating circumstances are present. The Committee may decide to set
the date ofthe hearing at a later date in extenuating circumstances.
Extenuating circumstances shall include, but not be limited to, the
unavailability of witnesses, the unavailability of Committee members, or
the scheduling of examinations or other events aBtheol of Law

6.03 The Associate Dean fércademic Affairsshall promptly notify the accused
student of the hearing date by the method set out in Article 11 of this Code.
Requests for a continuance of a scheduled hearing shall be heard by the
Committee and granted only in extraordinary circumstances.

6.04 The Hearing Panel shall consist of the members of the Committee who did
not sit on the Subcommittee during the preliminary investigation, as well as
the Associate Dean fédrcademic Affairs In theevent that a full hearing is
scheduled, the accused student shall have access to the evidence gathered
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in the Subcommitteebds investigation.
discovery.

6.05 At any time after the determination to proceed to a fullihgasut before
the hearing is held, the Hearing Panel may meet to consider any preliminary
matters as they arise, including, b u
request to sever parties or to have discrete violations heard separately. Such
determindions shall remain within the sole discretion of the Hearing Panel.
Furthermore, the Hearing Panel may propose and enter into a plea
agreement pursuant to Article 10 of the Code with the accused student at
any time after the Subcommittee finishes itsiprglary investigation and
makes its recommendation to the Committee.

6.06 The hearing shall be confidential and closed to all but those directly
involved in the proceeding, unless the student, by written request delivered
to the Chair not later than 24 s before the hearing, requests that the
hearing be public. Nothing within this provision shall prevent the Dean
from attending the hearing.

6.07 All members of the Committee must be present at the hearing. The
Associate Dean fohcademic Affairsshallpreside as the Chief Committee
Member at the hearing and shall state at the commencement thereof: (a) the
scope of the hearing, the allegations in the complaint, the identity of the
accuser, and the jurisdiction of the Committee; (b) the procedure to be
followed in the hearing; (c) the possible penalties to be imposed should
violation(s) of the Code be proven; and (d) the rights of the accused student
following the hearing. In the event that the Associate DeaAdademic
Affairs is unavailable, has a oflict of interest, or has been recused
voluntarily or involuntarily pursuant to Article 3.03 or 3.@de Chair shall
sit as the Chief Committee Member during the hearing. In the event that
neither the Associate Dean fcademic Affairsnor the Chair isvailable,
the Dean shall appoint the Chief Committee Member from among the
remaining Committee members who comprise the Hearing Panel.

608 The Chair may appoint a fAProsecutoro
against the accused student at the hgarihhe Prosecutor may be a full
time or adjunct professor of law, an attorney outside oftdteol of Law
or any other person whom the Chair deems suitable, after consultation with
the Associate Dean fokcademic Affairs the Committee, or both. The
Chair may also forego the appointment of a Prosecutor, in which case the
members of the Committee shall have the right to call and examine
witnesses, present evidence, and ce&smine witnesses presented by the
accused student, including the student hiffiselself if he/she testifies.

6.09 The accused student has the right not to testify at the hearing. No inferences
shall be drawn from the exercise of this right.
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6.10

6.11

6.12

6.13

6.14

The hearing shall be conducted in such a manner as to do substantial justice
and $all not be unduly restricted by the rules of procedure or evidence;
therefore, neither the Federal nor Tennessee Rules of Evidence shall apply.

The accused student shall be presumed innocent. The accused student has

the right, and shall be praled any and all reasonable opportunity, to
present witnesses and submit evidence at the hearing, including
documentary materials of any kind.

The accused student may be represented by a person of his/her choice. Itis
the sole responsibility ohe student to obtain representation. This Code in

no manner creates a responsibility of the Committee, the Dean, or the
School of Lawto provide appointed representation for the accused student
or to provide compensati oativet o t he

Once a final hearing has been set, apdnuthe written petition of the
Associate Dean foAcademic Affairs the Prosecutor, or the accused
student, or by his/her own authority as Chair, the Chair shall issue a written
request tostudents, feulty members, staff members or employees of the
School of Lawto appear as witnesses at the hearing and/or produce physical
or documentary evidence in their possession that was identified during the
Subcommi tt e e fiscluding buensttlimitgdm,tthie aentity of

any person who filed the report of violation against the accused student and
any statement by that reportéfhe Chair shall sign the written request and
deliver it to the prospective witness or source of physical or documentary
eviderte, or his/her department head, at least three days before the hearing,
or as soon as reasonably possible thereafter. The Chair may refuse to issue
a written request if he/she determines the evidence sought is confidential
and/or privileged under the rgleor regulations of the University or the
School of Law The Chair may amend, modify, or rescind the request, if,
after the request is issued, he/she determines that the evidence sought
confidential and/or privileged under the rules or regulations of the
University or theSchool of Law Upon receipt of a written request, the
student, faculty member, staff member or employee oStifwol of Law

shall appear as a witness at the hearing and/or produce the physical or
documentary evidence requested unlessraerdinary circumstances
prevent it.

The hearing shall be recorded by stenographic, mechanical, electronic, or
sound photographic means. After the Committee has rendered a decision
in a case, its opinion and all other records and documents pegtéorthe
proceeding shall be delivered to the Associate DeaAdademic Affairs

for safekeeping for a period not less than five years, after which time said
opinion, records and documents may be destroyed.
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6.15

6.16

6.17

6.18

In the event that the hearing resuitsa dismissal of all charges, the
Associate Dean fokcademic Affairsshall ascertain that the complaint and

any other references to the proceedings are promptly deleted from the

accused studehnddlswf i | e at t he

In the event that the heag results in a determination that a violation

occurred, the Hearing Panel shall determine the appropriate disciplinary
sanctions pursuant to Article 8 of the Code herein. The student may present

evidence in mitigation.

A brief written opinions at i ng t he Hearing Pane
basis for its judgment shall be prepared by the Secretary.

| 6s

The Committee may adopt any further rules or make any further regulations

necessary for a fair and impartial hearing that are not imtens with
Article 6 of this Code.

Article 7. Committee Determination

7.01

7.02

7.03

7.04

7.05

At the close of questioning and upon consideration of all of the evidence
presented, the Hearing Panel shall decide whether the accused student h
committed a violation iprivate deliberations.

as

A determination by the Hearing Panel that the accused student violated the

Code requires a simple majority of ¥@ting members of thlearing Panel

to determine, by a preponderance of the evidence, that the accused student

committed acts that violated the Codeor purposes of any vote pursuant
to this rule, each member of the Hearing Panel, regardless of rank, shal
have one vote.

If the Hearing Panel determines that the accused student violated the Code,

it shall deermine the appropriate sanction by a simple majority ofdtiag
members of the Committee The Hearing Panel 0s
of the violation and sanctions shall become the determination of the
Committee.

The Associate Dean fagkcadenic Affairs shall notify the accused student
of the Committeebs determinati on
method set out in Article 11 of the Code. If the Committee determined that
the accused student violated the Code, such notificatialh ativise the
student of his/her right to appeal pursuant to Article 9 of this Code.

The identity of the accused student shall remain confidential, and no
information describing or characterizing the accused student shall be
disseminated by membeo$ the Committee. Notwithstanding the above
provisions, the Chair shall transmit information regarding the final
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disposition of the hearing, including any pertinent evidence presented
therein, to the Dean of th&chool of Lawand the University Registrar
Before transmitting information to any person or organization requesting
information about the academic standing of a student who was determined
to have violated the Code, the Registrar shall seek the written consent of the
student , made either directio the Registrar or to the requesting person or
organization. In the event that the student who was determined to have
violated the Code refuses to consent
provide consent within one week of the request, the Ragishall not
transmit academic information of any kind to the person or organization
requesting such information. Instead, the Registrar shall send a letter to the
person or organization requesting the information stating that the student
did not consento the release of his or her academic information.

7.06 Upon completion of the full hearing, or the entry of the accused student into
a plea agreement, the Office of the Associate DeaAdademic Affairs
shall post on the administrative bulletin board WEN site, or both, a brief
statement describing: (a) the violations of the Code alleged in the complaint;
(b) whether the accused student was found innocent, admitted the
violations, or was found to have committed the violations alleged in the
complant; and (c) the sanctions imposed by the Committee, if any. The
name of the accused student shall be omitted from the public statement
unless the student exercises his/her option to have the hearing made public
pursuant to Article 6.06 of this Code. hetevent that the accused student
has requested a public hearing, his/ her name will be included in the public
statement.

H. Article 8. Sanctions

8.01 Misconduct constituting a violation of this Code may result in the
imposition of any one or a combiiat of the following sanctions for any
period of time the Committee deems appropriate:

1. Unwritten warning by the Dean or Associate DeanAoademic
Affairs;

2. Written reprimand not of record;

3. Written reprimand of record;

4 Public discussion, which requiresetistudent to engage in public

discussion of his/her act in the best interest of educating and
deterring other students. This sanction shall not be imposed in the
absence of the written consent of the student and may be imposed as
an alternative to otheaactions.

5. Probation, meaning the suspension of any sentence subject to future
nonviolation of this Code;
6. Suspension from th&chool of Law
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7. Withdrawal of the University achool of Lawprivilege relating to
the misconduct, including, but not limited teermination of
membership in a student organization;

8. A monetary assessment in the form of restitution for any damages
to property;

9. Expulsion from theSchool of Law

100. Granting the student an AFO0 or ot
in question;

11. Revocatim o f a former studentds dipl
Code occurred while the student was matriculating aStol of
Law; or

12.  Any further sanction authorized by the Dean of$c@ool of Law

8.02 All sanctions shall bear reasonable relationshiptht® severity of the
mi sconduct, except that an offending
including warnings and written reprimands not of record, or the absence
thereof, may be taken into account.

8.03 All disciplinary actions shall be executed the Office of the Associate
Dean forAcademic Affairs and, with the exception of those described in
Articles 8.01(a) and 8.01(b), shall
record.

8.04 The Committee shall maintain jurisdiction over the matter unthgime
as the imposed sanctions are fully completed. Furthermore, the right,
ability, and jurisdiction of the Committee to impose further sanctions for
the failure of the student to fully comply with the sanctions shall be
preserved until all of the saihens imposed are completed.

8.05 Unless specifically stated by the Committee as part of sentencing, the
Associate Dean foAcademic Affairsshall mandate all time frames within
which the student shall comply with all sanctions levied by the Committee.
In the event a student fails to comply with any requirements of a plea
agreement entered into with the Committee, or with a sanction levied after
a full hearing, the Associate Dean facademic Affairsshall notify the
Chair. After conferral with the Assate Dean foAcademic Affairs the
Chair may extend the time within which the student must comply with the
sanctions or provisions of the plea agreement.

8.06 If the Chair has reason to believe that the failure of the student to comply
with previouslyimposed sanctions or provisions of a plea agreement is an
intentional and willful disregard of the authority of the Committee and a
violation of 2.01(7) of this Code, the Chair shall immediately convene the
Committee to discuss further action. In theeatz® of an extraordinary
circumstance justifying nenompliance, any plea agreement or lesser
sanction shall be deemed withdrawn and void, and, upon a vote of a simple
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majority of the voting members of the Committee, the matter may proceed
to full hearingon the original allegation, if not tried, or to a limited hearing
only on the failure of the student to comply with the sanctions of the
Committee after preliminary investigation, hearing, and determination. The
Committee shall have the full range of samts available to it under Article

8.01 at this nortompliance hearing, including, but not limited to, expulsion
from theSchool of Law The determination of the Committee with regard

to willful non-compliance with a signed plea agreement or previously
assessed sanctions for violation of the Code shall not be appealable pursuant
to Article 9 of the Code.

Article 9. Appeal

9.01 A student whom the Committee has determined to have violated the Code
shall have the right to appeal the adverse rulingheyCommittee. Such
appeal shall lie in the sole discretion of the Dean and must be made within
fourteen (14) calendar days of date that notice and service of the
Commi tteeds judgment was provided to
of the Code.

9.02 If the student desires additional time to prepare an appeal, he/she must make
a written request to the Dean within the sameday period. The Dean
may, within his/her sole discretion, grant such additional time for appeal.

9.03 With respect to tafinding(s) and sanction(s) determined by the Committee,
the Dean may, within his/her discretion, alter any portion of the Committee
findings or sanctions.

9.04 An accused student who enters into a voluntary plea agreement with the
Committee is not ertted to appeal the entry of the plea agreement or any
of the conditions set forth therein.

Article 10. Plea Agreements

10.01 At any point following the preliminary investigation and the
recommendation of the Subcommittee, the Hearing Panel shall be
empowered to enter into a plea agreement with the accused student on
behalf of the Committee.

10.02 As a condition of any plea agreement, the accused student must
unequivocally admit and accept responsibility for the misconduct as stated
within the pleaagreement and consent to the sanction imposed by the
Committee.

10.03 Before entering into a plea agreement, the Hearing Panel, by a simple
majority of the voting members, must determine that: (a) sufficient evidence
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exists to demonstrate that the a@misstudent committed misconduct
constituting a violation of the Code; (b) that the sanction imposed by the
plea agreement is appropriate; and (c) that the plea agreement is acceptable.

10.04 The plea agreement must expressly warn the accused studemé/gte
may seek legal counsel prior to executing the agreement, subject to the
caveats set forth in Article 6.12 of this Code. Nothing within this provision,
however, should be construed to indicate thatStieool of Lawor any of
its agents or employseeither is responsible for securing, providing, or
recommending specific legal counsel or is encouraged to do so.

10.05 The plea agreement shall expressly warn the accused student that execution
of the agreement will constitute a waiver of the righappeal any alleged
procedural error in the disciplinary proceedings, whether known or
unknown at the time of execution, pursuant to Article 9 of the Code.

10.06 The plea agreement shall be written and signed by the accused student and
the Associate Dearfor Academic Affairs The Associate Dean for
Academic Affairsshall not sign the agreement without the approval of a
simple majority of the voting members of the Hearing Panel.

10.07 The Hearing Panel, in its sole discretion, may reduce, alter, andésrda
the allegations of misconduct against the accused student within the plea
agreement, so long as said amendments do not increase the level of accused
sanction to which the student has agreed without notice to the accused
student and an opportunity fothe accused student to withdraw
acquiescence to the agreement. Furthermore, the Hearing Panel, in its sole
discretion, may consider the plea as a mitigating factor for purposes of
imposing its sanctions within the plea agreement. However, nothing within
this section shall be construed to provide the accused student with a right to
an exercise of such discretion.

10.08 Once a plea agreement is properly executed in compliance with this rule,
the matter shall be terminated, and notwithstanding any ehatrsity have
occurred during the preliminary investigation or any other portion of the
disciplinary proceedings, whether known or unknown at the time of
execution, no right to appeal shall be preserved regardless of the alleged
error 6s s e vndéalforregetitiot, or mpojyt. pot e

10.09 Notwithstanding the termination of a matter pursuant to Article 10.08, the
Committee shall maintain jurisdiction over the matter until such time as the
imposed sanctions are fully completed. Furthermore, the aghity, and
jurisdiction of the Committee to i mp
failure to fully comply with the sanctions shall be preserved until all of the
sanctions imposed within the plea agreement are completed, as more
specifically statedh Articles 8.05 and 8.06 of this Code.
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10.10 For purposes of any vote pursuant to this rule, each member of the Hearing
Panel, regardless of rank, shall have one vote.

10.11 In the event the Associate Dean Awrademic Affairss unavailable to sign
the plea agreement, the Chair shall sign the plea agreement. In the event
neither the Associate Dean fAcademic Affairsnor the Chair is available
to sign the plea agreement, the Dean shall appoint an acting Chair to sign
the plea agreemefitom amongthe remaining Committee members who
comprise the Hearing Panel

Article 11. Notice and Service

11.01 Any duly promulgated rule, regulation or order of 8whool of Lawposted
on the administrative TWEN bulletin board shall serve as constructive
notice to the student body within 48 hours of its posting. Further, any e
mail sent to a student at thevail address assigned to them by Suohool
of Law shall be deemed delivered pursuant to the notice requirements of
this Code on the day following thergding of the email in question.

11.02 In all cases where the Code charges a person with the responsibility for the
delivery of complaints, notices, statements, judgments, or any other
documents whatsoever, the person making delivery thereof shathéiket
a reasonable attempt to serve the document in question personally and by e
mail upon the person entitled to receive it. If such personahwikservice
cannot be accomplished, a certified letter, and regular U.S. Mail letter, duly
posted to the wst recent address of the person as listeégchmool of Law
files, shall conclusively be presumed to provide notice and service required
by the Code. Service will be considered complete one day after the posting
of the certified letter.

11.03 All time periods in this Code commence to run exclusive of the day of
service, notice, or judgment. Further, all deadlines will end at 5:00 p.m.
Eastern Time on the day due, regardless of weekend or weekday.

Article 12. Reserved Powers

12.01 Nothing in thisCode shall be construed to limit the authority of a faculty
member or &chool of Laworganization to deal with misconduct arising in
the faculty member's class or organization. Such action shall not be the
basis for a plea of double jeopardy by the stadevolved.

12.02 The Dean and faculty of ttf&chool of Lawreserve the right to modify, alter,
amend, extend or restate any section of this Code at any time.
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12.03 Any student who, within the sole discretion of the Dean, poses an imminent
risk of serous harm to thé&chool of Lawcommunity, may be suspended
immediately and shall be accorded due process, otherwise consistent with
this Code, at a later date.

12.04 No section of this Code, determination of the Committee, or plea agreement
entered intdoy any student under this Code, shall be construed as limiting
or controlling the discretion of the Dean of tBehool of Lawto exercise
his or her discretion regarding whether or not to endorse any student as
possessing the necessary character anddifoeshe practice of law.

XVIII . ACCREDITATION

A. University Regional Accreditation

Lincoln Memorial University is accredited by t@@mmission on Collegesf the
Southern Association of Colleges and Schodls award associatbaccalaureate,
masters, spealist and doctorate degrees. Contact@oenmission on Colleges at
1866 Southern Lane, Decatur, Georgia 3088387 or call (404) 6794500 for
guestions about the accreditation of Lincoln Memaddiaiversity.

In April of 2009, The Southern Association obli@ges and Schools Commission
on Colleges (SACEOC) granted approval for Lincoln Memorial University
(LMU) to offer theDoctor of Jurisprudenc@D) degree program. The Substantive
Change allowd LMU to open the John J. Duncan, School of Lawin Augug of
20009.

B. Duncan School of LawAccreditation

On February 24, 2009, the Lincoln Memorial UniverdityncanSchool of Law
earned approval from the Tennessee Board of Law Examiners for its graduates to
be eligible toapply totake the bar examination in AieesseeOn November 7,

2013 the Lincoln Memorial Universipuncan School of Lawreceived an
extension from the Tennessee Board of Law Examiners for its graduates to be
eligible to apply to take the bar examination in TennesseeMatil31, 2018.

On Deember 6, 2014, the Lincoln Memorial Universidyincan School of Law
received provisional approvdétom the American Bar AssociatiorStudents at
provisionally accredited law schools are given the same recognition as students at
fully accredited law schosl Upon the award of provisional accreditation, students
enrolled in the institution and who subsequently graduate are deemed grafluates o
an ABA-accredited law schooA provisionally approved law school must obtain

full approval within five years afteeceiving provisional approval.
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XIX. GRADING POLICIES
A. Mandatory Grade Distribution

1. 1000-LevelCourse Grades: For Law 1011 (Civil Procedure I), 1021 (Contracts
), 1052 (Legal Communication I), 1051 (Legal Research 1), 1031 (Property I),
and 1041 (Tort$), the cumulative average grade shall fall between 2.400 and
2.800 (mean curve). Grades of A andshall be awarded to no more than 20%
of the class, and the total grades of A, B+, B, and B shall be awarded to no
more than 55% of the class (distriton curve).

For Law 1012 (Civil Procedure II), 1021 (Contracts II), 1054 (Legal
Communication 1), 1053 (Legal Research Il), 1032 (Property 1), and 1042
(Torts 1), the cumulative average grade shall fall between 2.500 and 2.900
(mean curve). Grade$ A and A- shall be awarded to no more than 20% of the
class, and the total grades of A, B+, and B shall be awarded to no more than
55% of the class (distribution curve).

The mandatory distribution curve shall not apply to any 1608l course with
fewer than twenty (20) students enrolled. The applicable mean curve will

apply.

2. 2000Level Course Grades: For each class, the cumulative average grade shall
fall between 2.600 and 3.000 (mean curve). A mandatory distribution curve
shall not apply.

3. Mid-term examination and final examination grades for @@l and 200-
level courses shall comply with the distribution and mean cufeesourse
gradesset forth in 88 XIX.A.12 above.

4. A faculty member shall submit migrm exam grades, final exam gradesl
final course grades to the Associate DearAfmademic Affairswithin the time
designated by the Associate Dean for Academic Affairshe grades do not
comply with the curvethey shall be returned to thfaculty memberfor
adjustmentin conformty with the curve and resubmission to the Associate
Deanfor Academic Affairs The Registrar shall not process any grades for a
course until all grades for the course conform to the grading curves, unless a
waiver has been obtained from the DeanAssociateDean for Academic
Affairs.

5. In extraordinary circumstances, the DeanAmsociate Dean for Academic
Affairs may grant a waiver for faculty membenot conforming to the grading
curves for a particular cose for a particular semestdir.is not considere
Aextraordi nary cfacultg menbersamplg eossaerst thea t a
curve too strict or too generous, in whole or in part, or the class too strong or
too weak br the curve to be applicablany such waiver shall be reported to
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the Academic StandasdCommittee in writing, together with the reasons for the
waiver.

B. Grading System

1. TheSchool of Lawuses a letter grade systenfaltows:

A 4.000 C 2.00
A- 3.6/0 C- 1.60
B+ 3.3 D+ 1.33
B 3.000 D 1.0®
B- 2.670 D- 0.670
C+2.330 F 0.00

2. Explanation of Grades

A A grade of A is given to any student who completes the requirements for a
course and does so in a fashion that is uniformly outstanding for a law student
and future lawyer at this stage of his or her education.

A- A grade of A is given to any student who completes the requirements for
a course and does so in a fashion that is often outstanding but lacks the
consistency associated with uniformly outstanding work for a law student and
future lawyer at this stagd bis or her education.

B+ A grade of B+ is given to any student who completes the requirements for
a course and does so in a fashion that is very good but lacks the consistency
associated with outstanding work for a law student and future lawyersat thi
stage of his or her education.

B A grade of B is given to any student who completes the requirements for a
course and does so in a fashion that is uniformly good work for a law student
and future lawyer at this stage of his or her education.

B- A grade of Bis given to any student who completes the requirements for
a course and does so in a fashion that is often good work, but lacks the
consistency associated with uniformly good work for a law student and future
lawyer at this stage of his or heducation.

C+ A grade of C+ is given to any student who completes the requirements for
a course and does so in a fashion that is above the level of competent but not
rising to the level of good work for a law student and future lawyer at this stage
of his or her education.
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C A grade of C is given to any student who completes the requirements for a
course and does so in a fashion that is competent for a law student and future
lawyer at this stage of his or her education.

C- A grade of Cis given b any student who completes the requirements for
acourse and does so in a fashion that is below the level of competent, lacking
the consistency necessary for competent work for a law student and future
lawyer at this stage of his or her education. A studeho maintains a C
average is not eligible to graduate and, if that average persists, is not eligible to
continue his or her studies at thehool of Law

D+ A grade of D+ is given to any student who completes the requirements for
a course and doass in a &shion that reflects some shillit is solidly below the

level of competent for a law student and future lawyer at this stage of his or her
education.

D A grade of D is given to any student who completes the requirements for a
course and does® in a fashion that reflects some skill but is substantially below
competent for a law student and future lawyer at this stage of his or her
education.

D- A grade of D is given to any student who completes the requirements for
a course and does sodrfashion that gendhareflects some minimal skithat

is marginally above a failing grade for a law student and future lawyer at this
stage of his or her education.

F A grade of F is given to any student who either (a) completes the
requirements foa course and does so in a fashion that is not acceptable at all
and demonstrates none of the skill or talent generally found in a law student and
future lawyer at this stage of his or her education or (b) does not complete the
requirements for the coursea timely fashion. This grade confers no credit for
the course.

. Other possible transcript notations and explanations:

| = Incomplete
A grade of | is given to a student who has not completed the requirements
for a course in a timely fashion but hassaged with the instructor to do so
within no more than six calendar months from the last day of exams for the
applicable semesterA grade of Incomplete shall only be given in
extraordinary circumstancegfter six months, an unresolved | becomes an
F (0000). At no time does an | confer credit for a course.

P = Passing
Eligible courses will be graded on a pass/fail basis. A grade of P is given to
any student who pass a passdil course. This grade confers credit but is
not calculated in the grade aveeag
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W = Withdrew
A grade of W is posted on the transcript whenever a student withdraws from
a course prior to the deadline to drop a course. The W grade confers no
credit and is not calculated in the grade average.

AW = Absence Withdrawal
A grade ofAW is posted on the transcript whenever a student is withdrawn
from a course for excessive absenddwe AW grade confers no credit but
is calculated into the grade. average

WD = Withdrew from University
A notation of WD denotean administrative withdrawal from the University
(from all courses), instigated by the University, prior to the conference of a
grade in any course. The WD grade confers no credit and is not calculated
in the grade average.

X = A notation of X is postedrothe transcript if the student, through no fault
of his or her own, has not yet received a grade for a course. This notation
covers unforeseeable circumstances unrelated to the student. The X notation
does not confer credit for the course and is not tatled in the grade point
average.

AU = Audit
A notation of AU denotesmaofficial audit of the courseNo credit is
awarded nor is a grade assigned.

Pass/Fail Grading

Any course in which letter grades are not expeabdaetgiven will be graded
on apass/ail basis. Students who pass the course receive a P for the course.
Students who fail the course receive an BQ0). A failing grade will be
calculated as partofat udent 6 s grade point average
a. For all coursework taken on a pass/fail basis,théreat, or outside, the
School of Law a student must perform at no less than a C level to earn a P
grade. Students who perform below a C level will receive an F.
b. Credit Hour Limitation. Absent approval in writing frothe Associate
Dean forAcademic Affars, no student may count more than nine credit
hoursearned in courses graded onaa$iail basis toward the total number
of hours required for graduatignot including transfer credits)

Calculation of Grade Point Averages

After all grades have beaecorded for students each semesterRibgistrar

will calculate and report to each student his or her individual grade point
average This information will be made available to all students through
WebAdvisor.
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XX. ACADEMIC GRIEVANCE PROCEDURES

A. Procedure for a Non-Grade Related Academic Grievance

1. Grievances concerning any academic issues should first be taken to the
instructor of the class, if a classroom situation is in dispute.

2. If a student feels he/she needs to take the matter furthéssoeiate Dean for
Academic Affairsshould be consultedho later than two weeks following the
first day of classes for the next semester (including summer testis)such
grievance being made in writing.

3. If a student is dissatisfied with the deoisior remedial action taken by the
Associate Dean fohcademic Affairs the student may appeal such decision to
the Dean An appeal under this subsection must be made wiilign (5)
calendar days of the decision or remedial action that is the basie fappleal
and must provide, in writing, a copy of the grievance and a statement setting
forth the appellantés basis for dissat
and nonappealable.

4. Grievances concerning sexual harassment by a faculty meméenca
governed by this section.

B. Academic Grievances Seeking Grade Changes

1. Grievances seeking a grade change should first be taken to the instructor of the
class. If a student feels he/she needs to take the matter further, the Associate
Dean forAcademic Affairsshould be consulted.

2. After a professor has submittedregr ades
final and may not be changed except with permission frloenAtademic
Standards Committee, orfor changes arising from amathematical,
administrative or clerical error, the Associate DeanAfcademic Affairs All
decisions of the Academic Standards Committee with respect to requests for
grade changes shall be final.

3. Requests for changes to grades must be made no later than:

a. forty-five (45) days after the date set by the official Academic
Calendar for the end of that seme

b. three (3) weeks after the contested grades are posted, whichever is
later.
4, To qualify, a requested grade change must allege fatitsating a basis for

the change that falls within one of three categories set forth below and in
accordance with the policies detailed below:
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a. Mathematical, Administrative or Clerical Error

I Upon a showing that a grades recorded in error due &
mathematical error, administrative error, or clerical error, a
gradechange will be presented to thesociate Dean for
Academic Affairs

. A mathematical error is an error based upon an incorrect
calcul ation of a st udassdudhs s c 0|
as an error in addition, subtraction, or other formulaic error.

iii. An administrative error is a nemathematical error made by

a faculty member i n reading a
unintentionally overlooking a
answe.

\YA A clerical error is an error, other than those addressed above,

such as a transcription error. Clerical errors are not limited
to errors made by faculty and include errors made by a staff
member after a faculty member has turned in his or her
grades

V. Challenges to grades based on any of the above grounds first
shall be addressed dutey with the faculty member
responsible for the grade. If the faculty member agrees that
a mathematical error, administrative error, or clerical error
has been madéhe faculty member shall submit the request
for a grade change to the Associate DeanAocademic
Affairs.

Vi. If the faculty member does not agree that a mathematical
error, administrative error, or clerical error has been made,
the student may submitwvaritten request for the change to
the Academic Standards Committee. The committee shall
allow the faculty member to provide a written response and
shall conduct any investigation it deems necessary. If the
faculty member involved is a member of the Comeeittthe
faculty member shall be recused from participating in the
deliberations.

b. Bias

I. A grade challenge made on the basis of bias would include
anallegation by a student that his loer grade was unfairly
awardedbased upon a particular facultymeé er 6 s bi as w
regard to (anghresumably against) that student.

. To allege bias, a student must allege specific facts indicating
professorial prejudice (either against a group of students or
against the student making the allegation). To qualify for
consideration, the challenge must allege that the prejudice
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stems from a source other than
class discussions, on the cour
or on papers, quizzes, and examinations. Allegations of bias
must be made ued oath.

iii. Challenges based on bias shall be submitted in writing to the
Associate Dean fohcademic Affairswho shall forward the
challenge directly to the Academic Standards Committee.
The Committee shall allow the faculty member involved to
provide a written response and shall conduct any
investigation it deems necessary. If the faculty member
involved is a member of the Committee, the faculty member
shall be recused from participating in the deliberations.

C. Arbitrary and Capricious Grading

I A grade challenge made on the basis of an allegation of
arbitrary and capricious grading must be submitted in
writing to the Associate Dean fa@kcademic Affairswho
shall forward the challenge directly to the Academic
Standards Committee.

ii. The Committee sl allow the faculty member involved to
provide a written response and shall conduct any
investigation it deems necessary. If the faculty member
involved is a member of the Committee, the faculty member
shall be recused from participating in the deliberst.

C. American Bar Association Student Complaint Policy

1. Formal Complaints Implicating American Bar Association Standards for
Approval of Law Schools

As an institution seeking accreditation by the American Bar Association

(AABAO) , t he L University -n Dundieas @ahaoli & ILaw
(ADSOLO) seeks to comply with the AB.
School s (At he Standardso) . The St
http:/Mvww.americanbar.org/groups/legal_education/resources/standards.ht

ml.

Procedures and Requirements for Filing a Complaint
Any student at DSOL who wishes to fil
to the Administration of the DSOL of a significant problemttdaectly
i mplicates DSOLOG6s program of | egal e c
Standardsiwuld take the following steps:
a. Submit the Complaint, in writinggn the form contained in Appendix

[Il herein,to the Associate Dean féwcademic Affairsor theAssociate

Dean and Director of the Law Library;
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b. Describe, in detail, the behavior, program, or process complained of and
demonstrate how it iIimplicates the I
and DSOL6s compliance with an ident

c. Provide any edence upon which the allegation(s) are based as the
Complaint must include relevant supporting documentation;

d. Detail any specific incident or incidents which allegedly impact the
DSOL6s program of | egal education
an identifie Standard including:

i.  The date and time of the incident(s);

ii. ~ The number and name of the standard implicated;
iii.  The substance of the incident; and
iv.  The name(s) of the parties involved.

e. Provide the time frame in which the lack of compliance is alleged to
have ocurred if it does not relate to a specific incident detailed in 1.A.4.

above;

f.  The Complaint must provide the name of the student(s) submitting the
Compl aint, the studentdés official C
and a mailing address for further conmication about the Complaint;
and

g. The Complaint must be signed by the student(s) making the allegations
and submitting the Complaint.

Time Limitations

The Complaint must be filed within sixty (60) days of the alleged events
giving rise to the ComplaintPursuit of other remedies does not toll this sixty
(60) day limit.

Procedures for Addressing a Complaint

The following procedures shall, absent extraordinary circumstances, be
followed when a Complaint is properly filed in accordance with the
procedureset forth above. Failure to follow any part of the above procedures
shall render the Complaint void and shall not require a response or any other
action by DSOL.

The dean to whom the Compl aint i's su
acknowledge the Compldi within five (5) business days of its receipt.
Acknowledgment may be made byrail, U.S. mail, or by personal delivery

of a written statement evincing receipt of the Complaint.

Within fourteen (14) calendar days of acknowledgment of the Complaint, the
Associate Dean or the Associate Deanod
a. Meet with the complaining student;

b. Respond to the substance of the Complaint in writing; or
c. Request additional information relating to the Complaint.

Subject to the provision below, the Assaiei Dean shall respond to the
Complaint either by providing a substantive response to the Complaint or by
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providing the student information about what steps are being taken by the
DSOL to address or further investigate the Complaint.

No Issue Found

In the event that the Associate Dean determines that the Complaint does not
raise issues relating to DSOLG6Gs compl
be closed.

Appeals
Appeals from the decision must be taken to the Dean of the DSOL within five
(5) businss days.

Any student filing an appeal should take the following steps:

a. The appeal should be submitted, in writing, to the Dean;

b. The appeal should state what portion or portions of the decision the
student is appealing and the reason for the appeal;

c. The apeal must provide the name of the student filing the appeal, the
studentos official DSOL emai l addr e
address for further communication about the appeal.

Any decision made on appeal by the Dean of the DSOL is final.

Document Retention

A copy of the Complaint and a summary of the process and resolution of the
Complaint shall be kept in the office of the Dean of the DSOL for a period of
no less thareight (8) years.A digital copy of the information shall be
considered in copliance with this retention policy.

Frivolous Complaints

A student who files a Complaint that is determined to be frivolous shall be
considered in violation of the Code of Academic Integrity and shall be
referred to the Academic Integrity Commie e () ffoA teGev and
disposition.A frivolous claim is one which is determined by the Associate
Dean or the Dean not to have a good faith substantive basis or merit including
one brought for an unreasonable purpose such as harassment or personal bias.

In deermining whether a Complaint is frivolous, the following may be taken

into account:

a. the number of times the same Complainant has filed the same or similar
complaint;

b. the inability of the Complainant to substantiate his/her allegations;

c. evidence that @mComplaint has been filed for the purpose of harassment
or personal bias; and

d. other factors as determined by the Associate Dean or the Dean.

The Associate Dean making the determination of the result of the Complaint
shall also determine theifolousress of the Complaintf the ruling on the
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merits of the Complaint is accompanied by a finding that the Complaint was
frivolous and after the expiration of five (5) business days, a frivolous
Complaint remains unappealed, then the Complainant shall lezltawer to

the AIC for a determination on thegppropriate sanction, if anyhe decision

of the Associate Dean or, in the case of an appeal, the Bleaglhbe binding

on the AIC.The AIC shall follow all customary procedures set forth in the
Student Handbok only insofar as it facilitates the determination of an
appropriate sanction, protecting the rights of the Complainant to a hearing on
that limited determination.

If a timely appeal is filed, then the Associate Dean shall await the findings of
the appellate process before takiagy action with the AICIf the decision of

the Associate Dean is upheld on appeal, then the finding of frivolousness will
stand, and the Complainaniaditoe turned over to the AlQf. the decision of

the Associate Dean iswersed on appeal and the Complaint is found to have
merit or is found not to be frivolous, then the finding of frivolousness will be
withdrawn and the matter shall not be turned over to the AIC.

Notification

This policy shall be published machedition of the DuncarSchool of Law
Student Handbook and in other locations sufficient to provide notice to
students of its existence.

2. Formal Complaints Regarding Safety; Faculty, Staff or Student Misconduct;
Discrimination; and Handbook/Policy Violations

Procedures and Requirements for Filing a Complaint

Any student who wishes to bring a formal complaint to the DSOL
Administration of a significant problem with safety; faculty, staff, or student
misconduct; discrimination; and/or Handbook/policy violationsusth take
the following steps:

a. The Complaint should be submitted in writing to the dean
(Aappropriate de anan)he toen cahihed me at e d
Appendix IV herein The appropriate dean shall be determined by the
nature of the Complaint. Thgpe of Complaint and the appropriate
dean designated to address such Complaints are as follows:

Type of Complaint Dean Designated to Address Complaint

Americans Wi th Di s| Associate Dean fohcademic Affairs

Career Services Asg. Dean for Student and Career Servict

Code of Academic Integrity Associate Dean fohcademic Affairs

90



Faculty Misconduct (Nofcademic) Associate Dean fohcademic Affairs

(If the Complaint is against the Associg
Dean forAcademic Affairsthen the Dearlf
the Complaint is against the Dean then
Provos)

Family Educational Rights and Privacy A Associate Dean fohcademic Affairs
(AFERPAO)

Financial Aid Asg. Dean for Student and Career Servic

Grievances Against Faculty Regardii Associate Dean fohcademic Affairs

Grading or Grad Appeals (If the Complaint is against the Associg

Dean forAcademic Affairsthen the Dean. |
the Complaint is against the Dean then
Provos)

Nondiscrimination Policy by a Facull Associate Dean fohcadamic Affairs
Member

Nondiscrimination Policy by a Student Asd. Dean for Student and Career Servic
Safety Asd. Dean for Student and Career Servic
Staff Misconduct Associate Dean fohcademic Affairs
Student Handbook Violations Associate Dean fohcademic Affairs

(Not otherwise addressedtinis chart)

Student Misconduct (Academic) Associate Dean foAcademic Affairs
Student Misconduct (Neacademic) Asd. Dean for Student and Career Servic
Student Organizations Asd. Dean for Student and Career Seed

b. Describe in detail the facts upon which the Complaint is based and, if
applicable, the specific policy or provision of the Handbook which are
alleged to have been violated;

c. Provide any evidence upon which the allegation(s) are based as the
Complaintmust include relevant supporting documentation;
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d. Detail any specific incident or incidents which allegedly violated a
policy or provision of the Handbook and include:
I. The date and time of the incident(s);
. The policy or Handbook provision implicated,;
il The sulstance of the incident; and
V. The name(s) of the parties involved.

e. Provide the time frame in which the allegations are to have occurred if
it does not relate to a specific incident detailed in 1.A.4 above;

f. ~ The Complaint must provide the name of the studgstjbmitting the
Compl aint, the studentodés official C
and a mailing address for further communication about the Complaint;

g. The Complaint must provide the name of the student(s) submitting the
Compl ai nt, t i®SGLEemad aldréss a phané riuinteer,
and a mailing address for further communication about the Complaint;
and

h.  The Complaint must be signed by the student(s) making the allegations
and submitting the Complaint.

Time Limitations

All Complaints must beeceived by the appropriate dean (or individual)
designated above within twertne (21) days of the alleged actiaierred

to in the Complaintdowever, if lack of actual knowledge by the complainant
exists, this limitation may be tolled, at the discnetad the appropriate dean.

Procedures for Addressing a Complaint

The following procedures shall, absent extraordinary circumstances, be
followed when a Complaint is properly filed in accordance with the
procedures set forth above. Failure to follow @art or parts of the above
procedures shall render the Complaint void and shall not require a response
or any other action by DSOL.

The appropriate dean to whom the Complaint is submitted should
acknowledge the Complaint within five (5) business daystofreceipt.
Acknowledgment may be made orally, bynail, U.S. malil, or by personal
delivery of a written statement evincing receipt of the Complaint.

If appropriate, based on the nature of the Complaint, within fourteen (14)
calendar days of acknowlgehent of the Complaint, the appropriate dean or
his or her designee shall either:

a. Meet with the complaining student;

b. Respond to the substance of the Complaint in writing;

c. Request additional information relating to the Complaint; or

d. Inthe event that thappropriate dean concludes that the Complaint does
not raise issues which violate any policy or provision of the Handbook,
the matter will be closed
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Privacy Concerns

It is important to note that due to circumstances involving privacy of students,
facultyand/or staff, an individual making a Complaint may not necessarily be
made aware of the outcome of an investigation (if any) or actions taken based
on a Complaint.

No Issue Found

In the event that the appropriate (as designated above) concludes that the
Complaint does not raise issues which violate any policy or provision of the
Handbook, the matter will be closed. The closing of an issue may, or may
not, depending on the nature of the Complaint, be reported to the
complainant(s).

Document Retention

A copy of the Complaint and a summary of the process and resolution of the
Complaint shall be kept in the office of the Dean of the DSOL for a period of
no less than eigh{8) years.A digital copy of the information shall be
considered in compliance with thistention policy.

Frivolous Complaints
A student who files a Complaint that is determined to be frivolous shall be
considered in violation of the Code of Academic Integrity and shall be
referred to the Academic I ntegrity
disposition. A frivolous claim is one which is determined not to have a good
faith substantive basis or merit including one brought for an unreasonable
purpose such as harassment or personal bias.
In determining whether a Complaint is frivolous, thédaing may be taken
into account:
a. the number of times the same Complainant has filed the same or similar
complaint;
b. the inability of the Complainant to substantiate his/her allegations;
c. evidence that the Complaint has been filed for the purpose oshsas
or personal bias; and
d. other factors as determined by the reviewer.

The appropriate dean making the determination of the result of the Complaint
shall also determine theiolousness of the Complairif.the ruling on the
merits of the Complains accompanied by a finding that the Complaint was
frivolous and after the expiration of five (5) business days, a frivolous
Complaint remains unappealed, then the Complainant shall be turned over to
the AIC for a determination on the appropriate sanciiicay. The decision

of the appropriate dean or, in the case of an appeal, the Dean, shall be binding
on the AIC The AIC shall follow all customary procedures set forth in the
Student Handbook only insofar as it facilitates the determination of an
appr@riate sanction, protecting the rights of the Complainant to a hearing on
that limited determination.
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If a timely appeal is filed, then the appropriate dean shall await the findings
of the appellate process befoa&ihg any action with the AlQf the decision

of the appropriate dean is upheld on appeal, then the finding of frivolousness
will stand, and the Complainant ah be turned over to the AICQf the
decision of the appropriate dean is reversed on appeal and the Complaint is
found to have merior is found not to be frivolous, then the finding of
frivolousness will be withdrawn and the matter shall not be turned over to the
AlC.

Notification

This policy shall be published machedition of the Dunca®chool of Law
Student Handbook and in othéocations sufficient to provide notice to
students of its existence.

XXI. FERPA

The University complies with the provisions of the Family Education Rights and Privacy Act
(FERPA), 1974, as amended. This law maintains that the institution will providéhdo
confidentiality of law student education records.

No one outside the University shall have access to, nor will LMU disclose any information from,
law students' education records without the written consent of law students except to personnel
within the institution, to officials of other institutions in which law students seek enroliment, to
persons or organizations providing law students financial aid, to accrediting agencies carrying out
their accreditation function, to persons in compliance wifidecial order, and to persons in an
emergency in order to protect the health and safety of law students or other persons. Additionally,
according to 1998 Higher Education Amendments, the University is authorized by law to contact
parents or guardians whéaw students under the age twfenty-one @1) commit serious or
repeated violations directly or indirectly involvingur drug and alcohol policiedAll the
exceptions are permitted under the Act.

Law students may not inspect and review financial inféionasubmitted by their parents;
confidential letters and recommendations associated with admissions, employment or job
placement, or honors to which they have waived their rights of inspection and review; or education
records containing information abaubre than one law student, in which case LMU will permit
access only to that part of the record which pesttorthe inquiring law student.

Confidentiality of Official Student Records and Maintenance of Progress Records

All official student informatiorrecords maintained by the academic and administrative offices of
the School of Laware considered confidential, and only such information as is necessary to the
normal operations of th&chool of Lawis maintained in official student information recordeeT
School of Lawrequires each recotkkeping office to establish and maintain procedures and
practices that will reinforce the principle of confidentiality.
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The academic and administrative offices of 8uhool of Lawmay maintain the following types

of academic and neacademic student information records: permanent records of academic
achievement (transcrigt i ncl udi ng supporting document s, e
admission files, loan and scholarship files, medical files, residence dile$ent conduct and

activity files, Office of Career Services files, foreign student files, alumni/alumnae files, student
account files, and library files.

All official student information records are maintained $shool of Lawstaff members in the

course of performance of their normally assigned duties, and only those administrative, faculty,
and academic staff personnel who have a legitimate educational interest and require access to
student information records in the course of their normally asspgzs shall have that right of
access.

Only information directly relevant to the educational processes dbt¢heol of Lawor that is
voluntarily offered by the student and accepted from the student shall be included in the officially
maintained studeninformation records listed above. Specifically excluded from such student
information records are references to political or social beliefs and practices, membership in any
organization other than professional and/or honorary societies, and studetesdisied by the
students themselves.

XXII. CLASS RANK POLICY
A. To be rankd, a student must have

1. completedhirty (30) credit hours at the Dunc&thool of Law

2. successfullycompletedall first-year required courses as indicate®iXIl.F.1
herein and

3. been enrolled in at least one courséhe ranking semester

B. The Associate Dean fokcademic Affairs or a designee, shall calculdtegerim
ClassRanks twice per calendar y@aafter all student grades for the fall semester
have been entered drafter all student grades fapring semestehave been
enteredinterim Class Raks will not be reflected oneat udent 6s of fi ci a

C. For purposes dnterim Class Rankingstudentranking groups will be established
based upon credit hausuaessfully completedAt the end of thedll andspring
semestes; students shall be ranked within the following groups:

Group I: 3044 completed credit hours
Group Il: 4566 completed credit hours
Group lll:  67-90+ completed credit hours

D. A studen 6 s Graduati on Cl ass Rank, based u

cumulative grade point average, will be the only rank that appearsanad e nt 6 s
official transcript. The Graduation Class Rank will rank all studethtat have
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graduated since the Gradioat Class Rank was last calculatéithe Graduation
Class Rank will be calculated on June 15 of each year and will reflect on each
graduating studentés official transcrip

XX . ACADEMIC HONORS

A. Deands Li st

1. Tobenamd to the Deandés List, a student
. a3.2® or greatergrade point averagen any spring or fall semester in
which the student has successfully completed a minimum of 9 credit
hours.
ii.  The Associate Dean fércademic Affairs or a designee, shallgnulgate
the Deands List, for the Deands r e\
grades for eachpring and falsemester have been entered.

B. Graduation Honors

1. Graduation honors are as follows:
i. Cum Laude 3.297 3.49
ii.  Magna Cum Laude 3.571 3.780
ili.  Summa Cum Laude 3.7971 4.000

2. Graduation honors, which appaebasedon t he
upon t he sdumuhivegtade point avaragd.

3. Unofficial honorsthat thestudent receiveat the graduationceremonywill be
calculatedbased upoe a ¢ h s tumuative gréde point averagethe end
of the academic term preceding #eademic term in which a student graduates.

XX1V.SCHOOL OF LAW EXAMS

A. All School of Lawexams shall be scheduled tne Associate Dean féxcademic
Affairs or hisher designee.

B. A student may obtain a rescheduling of an examination only upon the prior, written,
discretionary approval of thAssociate Dean foAcademic Affairsor hisher
designee Rescheduling an examination is an extraordinarynigvend students
should expect such requests to be denied in the absence of exceptional
circumstances.

C. The date for the taking of any rescheduled examination shall be setAsstiate
Deanfor Academic Affairsor hisher designee

D. In consiakring requests for the rescheduling of an examination in the absence of
course exam conflicts, thessociateDeanfor Academic Affairsmay require such
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documentation and impose such conditionkeshedeems proper. No individual
faculty member at th8clool of Lawmay grant a rescheduling.

E. Students must be seated and prepared to begin the exam a minimum(6j five
minutes prior to the scheduled start of the extim. studentarrives prior to the
administration of the exam blgiss tharfive (5) minues prior to the scheduled start
time, no additional temg time will be given for computer sap. Students who are
late for an exam must complete the exam by handwriting in a prdesignated
bluebook

G. Students may leave the exam room after timapletion of their exam but may not
exit the exam room during the ldktrty (30) minutes of the exam administration.

H. Students must show statsued photo identification or thiestudent identification
card. A student who fails to show such ident#ton maybe excluded from the
exam or have the exam scalisregarded

Students must sign a receipt log upon the completion of the exam and must confirm
to the proctorhat their exam file has been uploaded, if ExamSoft is used.

J. Other exam poli@s may be @plicable to individual exam$&uch policies will be
made available to students prior to exams.

XXV. TRANSFER STUDENTS

For information regarding Credits Earned Prior to Matriculating at the School of Law, please refer
to the Admissions Policieend Procedures Manual located in the Admissions Office.

A. Credit Earned at Another Law School after Enrollment at the School
of Law:

The School of Law will accept up to six (6) credit hours from visits by students enrolled at
the School of Law to ber law schools that are approved by the American Bar Association,
including summer study and study abroad programs sponsored byapgéved law
schools. All visits to other law schools must be approved in advance by the Associate Dean
for Academic Affais.

1. A request to visit another | aw school
contact information and the proposed course of stidudentis not eligible
to submit a request to visit another law school unless the student is in good
academic standgas defined in Section XV.A.1 of this handbook and has
completed all firstyear required courses as defined in Section XII.A.

2. The Associate Dean for Academic Affairs shall, in his or her sole discretion,
determine whether to graatstudent request purant tosubpartB.1 of this
section. Credits earned during the visit shall not be used to fulfill any required
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courses described in Section Xl of this handbook, including the tepelr
writing requirement in Section XII.C or the experiential learningunement

in Section XII.D. Rather, such credits shall count only as elective credits
towards the 9@redit graduation requirement.

3. Within three (3) months of completing an approved program at another law
school, the student must submit an officialtranscpt f r om t he ot her
registrar to the Associate Dean for Academic Affairs.

4. No more than six hours of credit from another law school will be awarded. The
student must earn a ACO or better any
obtain creditat the School of Law.

5. Grades of ACO or above wil!l be record:
transcript. The grades earned from courses taken at other law schools will not
count towards the studentds cumul ati ve

6. The provisons described in this subpart apply only to students already enrolled
at the School of Law who are seeking to visit other schools. They do not affect
to the transfer policies set forth in subpart A of this section.

Transferring Grades

Accepted trasfer credits, earned prior to or after matriculation atSbkool of

Law, shall appear on a studentods transcr
pass/fail creditUnless a waiver has been obtained from the Dean pursuant to 8

XVI, a student may naransfer more than fortfive (45) credit hours. A student

who has transferred from another law school must satisfy all other degree
requirements at the School of Law, with a cumulative grade point average of 2.000

or better.

Distinction from Pass/Fal Credit

While grades transferred from a foreign institution appear as pass/fail credit on a
student 0s t rSehoos of rLawpdredit aransferrddefrom a foreign
institution shal/l not be conwamphssfad d whe
credit pursuant t@ XIX.

XXV I. STUDENT ORGANIZATIONS

In addition to receiving a rigorous and stimulating classroom experience, Duncan School of Law
students have the opportunity to enhance their educational experience by participating in
organizations. $ident organization members share unique talents, interests, skills, and goals that
enrich the lives of each other, the community and the School of Law.

98



In addition to membership in the Student Bar Association (SBA), students may join any of the
other orgaizations listed below or may seek approval for the creation of additional organizations.
All student organizations must be approved byAksistant Dean for Student and Career Services
who may be reached at (865) 58335, Room 23,

The following is dist of student organizations which have been approved as of the publication of
this Student Handbook:

1) Appalachian Outdoor Society

The Appalachian Outdoor Society (AOS) is designed to inform and educate the
Appalachian community in the aspects of outd@mtivities. The AOS provides
opportunities and events for the studentsheflaw schooto experience the outdoors in

the form of hikes and outings; to provide for related educational opportunities; to encourage
and teach outdoors ethics; to encourageensation; to acquaint our members and others
with the beauty and grandeur of the Great Smoky Mountains and other natural areas in this
region; to edit, publish and distribute literature in furtherance of these objectives; and to
aid the state and federaencies which manage the local environment.

2) Black Law Students Association

The Black Law Students Association (BLSA) is an organization formed to articulate and
promote the needs and goals of Africamerican law students and effectuate change in
the le@l community. BLSA is dedicated to empowering Africamerican students to
succeed in law school and to facilitate interaction between all students to draw from the
advantages that true diversity brings to the educational experience. The goal of the BLSA
is to set an example of service and humanitarian effort to its local community.

3) Criminal Law Society

The Criminal Law Society (CLS) provides the students of the Duncan School of Law with

an enhanced knowledge of the American criminal justice systerningilan apolitical
approachCLS seeks to stimulate awareness of complex legal and social issues facing the
criminal legal system today with an emphasis on gaining a better understanding of how
fairness and justice can [adverdariabsgstera.t t ai ned

4) Christian Legal Society

The Christian Legal Society, Student Chapt
School of Law, is an organization devoted to developing and maintaining a vibrant
presence on campus, enabling its membedsyistually and as a group, to love the Lord

with their whole being® hearts, souls, and mindlsand to love their neighbors as
themselves (Matthew 22:310).
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5) Environmental Law Society

The Environmental Law Society is dedicated to protecting the magnifizergs, natural
resources, and wildlife of the earth, as well as defending the right of all people to a healthy
environment. This organization is dedicated to the goals of educating the law school and
surrounding community about environmental injustidesasters, and victories. The
Environmental Law Society is equally dedicated to protecting the environment throughout
the legal system.

6) Family Law Society

The Family Law Society is a nébr-profit organization of students dedicated to providing
educatiom and enrichment regarding the practice of family law in the United States of
America and more specifically in the State of Tennessee.

7) Federalist Society

The purpose of the Federalist Society is to foster critical thought and debate about the
application of conservative and lilb@rian principles to the lawThis organization
embraces the principle that the state exists to preserve freedom, that the separation of
governmental powers is central to the integrity of the constitution of the United States of
America, and that it is emphatically the province and duty of the judiciary to say what the
law is, not what it should be.

8) Immigration Law Society

The | mmigration Law Society (AlILS0) offers
students interestein immigration law and policy at Duncan School of Law. The ILS
participates independently and/or in cooperation with other student groupprafibn
organizations, attorneys, law firms, companies, academic institutions, and professional
associations, irassisting local migrant communities through active involvement with
attorneysupervised outreach, volunteer opportusiti®r fundraising activities. In

addition, the ILS establishes and administers educational programs centered on
immigration policy andaw, including human rights, family unity, domestic violence, and

the consequences of criminal activities on immigrants.

9) Law and Fine Arts Society

The Law and Fine Arts Society provides a creative outlet for all of those in law school
that need a respifeom the daily academic rigors a law student facHse Law and Fine

Arts society encourages its members to find a creative outlet in various mediums and is
responsible for various events throughout the school year.
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10) Law Review

Law Review is an entirglstudentrun organization. The staff of the Law Review edits and
publishes articles written by scholars, practitioners and students. Law Review participation
is highly respected by members of the legal community because of the unique educational
experiene it provides. Service on Law Review enhances analytical, organizational, and
research acumen and signifies a level of expertise in these areas that is widely recognized
in the legal community.

11) Mock Trial Board

The Mock Trial Board at DSOL is comprisedspfidents at all levels of training, with first

year students being limited to acting as witess® the actual competition§he Mock

Trial Board selection is based upon on an initial competition, wherein the skills of each
student are assessed basedupon their ability to zealously advocate their position,
appropriately make and handle objections, project professionalism and confidence, and
convince atrierof factofthefefi cacy of t AteiMock Trill Board menbersc a s e .
will undertake addional instruction in the art of trial advocacy, and will compete in
preparatory internal competitions, regional and national competitions pitting our Mock
Trial teambés skills against other Mock Trie

12) Moot Court Board

The Moot Court Board at DSOL is comprised of second through fourth year students who
have demonstrated excellence in trial and appellate advocacy. The Board is expected to
travel and participate in a national Moot Court competition where thieipartts will draft
appellate documents and conduct oral arguments.

13) OUTLaw

OUTlaw is a nofor-profit organization which seeks to generate discussion pertaining to
legal issues affecting the Lesbian, Gay, Bisexual, and Transgender (LGBT) community,
promot diversity among the law school student body, and provide a safe atmosphere for
LGBT students and their allies. OUTlaw also agrees to assist the administration of the
Duncan School of Law in the recruitment of LGBT students.

14) Phi Alpha Delta Law Fraternity

Phi Alpha Delta Law Fraternity, International is a professional law fraternity advancing
integrity, compassion and courage through service to the student, the school, the profession
and the community. Phi Alpha Delta was established upon the dissolditicenminda

Epsilon law fraternity on November 7, 1902. The day after, Phi Alpha Delta was formed
and later merged with the won@eriegal fraternity Phi Delta Delta in 1972.

Phi Alpha Delta has members who are university students, law school students, lawyers

judges, senators, Congress representatives, Supreme Court Justices, and former U.S.
Presidents. Over 300,000 members have been initiated since its establishment in 1902
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into 340 prelaw chapters, 207 law chapters and 100 alumni chafteesWatson, Jr.
Chapter was established at the Law School in 2014.

The purpose of this Fraternity shall be to form a strong bond uniting students and teachers
of the law with members of the Bench and Bar in a fraternal fellowship designed to advance
the ideals of libay and equal justice under law; to stimulate excellence in scholarship; to
inspire the virtues of compassion and courage; to foster integrity and professional
competence; to promote the welfare of its members; and to encourage their moral,
intellectual, ad cultural advancement; so that each member may enjoy a lifetime of
honorable professional and public service.

Visit www.PAD.orgto learn more about our members, history and the benefits of joining!

15) Sons of Justice

Sonsof Justice is an organization primarily concerned with providing pro bono
opportunities to |l aw school students and
philanthropic committees.

16) Student Bar Association

The Student Bar Ahestadent gavernment of(the ScBodlaf)Law aad
shall consist of three brancl@the Executive Branch, the Legislative Branch, and the
Judicial Branch.

The Executive Branch shall have at least four Constitutional Officers who shall be elected
by the ente student body the President, the VieBresident, tb Secretary, and the
Treasurer.The Executive Branch shall be responsible for enforcing actions by the
Legislative and Judicial Branches and for other duties in acccedaith the SBA
Constitution.Officers for the Executive Branch shall be elected annually to &yesre

term.

The Legislative Branch shall consist of a Senate, which shall be compromised of not less
than eight senators. Each class matriculating at the School of Law must be equally
repesented in the Senate irresipee of the size of the clas§he Senate shall be
responsible for the creation of bylaws, approving the budget, and other duties inmoeorda
with the SBA ConstitutionOfficers for the Legislative Branch shall be electedually to

a oneyear term.

The Judicial Branch shall have three Constitutional officers who shall be appointed by
majority vote ofthe Senate to a ongar termThe Judicial Branch shall be responsible for
interpreting the SBA Constitution and the Bylaw

17) Veterans Law Society (VLS)

Veterans Law Society is an organization that providesreath opportunities through
education and pro bono work experiences that benefit veterans in our region.
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18) Women of Law Society

The Women of Law Society strives to bsaurce of support, information, and networking

opportunities for current female | aw stude
awareness of Il egal, political, and soci al
will conduct service activitepr omoti ng i ssues that are i mg
health, etc.

19) Young Americans for Freedom

Young Americads Foundation is committed to
Americans understand and are inspired by the ideas of individual freadtrmng national

defense, free enterprise, and traditional values. As the principal outreach organization of

the conservative movement, the Foundation introduces thousands of American youth to
these principles. We accomplish our mission by providisgrgl conferences, seminars,
educational materials, internships and speakers to young people across the country.
www.yaf.org

XXVII. LAW LIBRARY

The Mission of the Law Library is to support tisehool of Lavd sissionand curriculum. e

Law Library will provide access to legal information to support the teaching, research, and
scholarly activities coducted by faculty and students addvelop legal research aids and
programs that allow faculty and students to fully use and understand the useredegaih tools,
including the development of the most effective legal research techniques. The Law Library will
also assist the legal community of the Knoxville area through the development of a collection of
mixed format resources

Regular, holiday, imr-term, and examination hours drequentlyposted on té digital screen in
the lobby.Hours may change during examination periods, holidays, andténtarsessions.
Announcements concerning Library hours are shared wittSdheol of Lawcommunity via
email,the digital announcermés screen located in the lobby and TWEN.

XXVIII. STUDENTS WITH DISABILITIES

LMU does not discriminate, for purposes of admission to LMU, or access to, and treatment in,
LMUG6s programs or act i viveryefostijs madatoacboemmduatesties o f
needs of the students with disabilities attending LMU. As buildings on the LMU campuses are
remodeled, care is taken to assure that persons with disabilities have sufficient access to those
buildings. LMU will also provide reasonable accommodations to students with properly
documented disabilities. If a student with a disability has any issue or question about his/her
disability, the Americans with Disabilities A
of 1973 (Section 504) he/skbould contact the Director of Accessible Education Services located

in Duke Hall Suite 202phone:423-869-6531.) in the Office of Accessible Education Services at
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Lincoln Memorial University. That contact information is alstdd on the class syllabus for every
LMU class. In addition, students with learning disabilities should become familiar with the
services of the Tagge Center for Academic Excellence located in the Carnegie Library on the LMU
Harrogate campus and Studentpfort Services located in the DAR building on the LMU
Harrogate Campus.

A. Request for Accommodations

The following procedure must be followed in order &ny student with a medical
conditionto receiveanaccommodation:

1. The student is requiredo tsubmit documentatiorof his/her medical
condition to theDirector of Accessible Education Servicdspecific
guidelines for proper doenentation are set forth below) & online under the
Non-Standard Accommodation Form section.

2. The Director of Accessible Hucation Servicesvill contact the student
concerning arrangements for reasonable accommodations (student must be
prepared to discuss specific accommodation needs);

3. The student must contact tierector of Accessible Education Services
prior to each semest for approval, reauthorization and implementation of
accommodations.

B. Documentation Guidelines

Students requesting accommodations or services from LMU because of a learning
disability or medical conditiorare required to submit documentationdietermine
eligibility for those accommodations or services in accordance with Section 504
and the ADA. A diagnosis of a learning disability does not necessarily qualify a
student for academic accommodations under the law. To establish that a student is
covered under Section 504 and the ADA, the documentation must indicate that the
disability substantially limits some major life activity, including learning.

The following guidelines are provided in the interest of assuring that documentation

of a learningdisabilityor medical conditiom s compl et e and suppor
request for accommodations. LMU will determine eligibility and appropriate
services, case by case, based on the quality and completeness of the documentation
submitted. The followingequirements provide students, schools, and professional
diagnosticians with a common understanding of the components of documentation

that are necessary to validate the existence of a learning disability, the impact on

t he i ndi vidual 6s nce dandt dhe i needafor agaéemit or ma
accommodations for the purpose of the ADA and Section 504. (10/05)

1. A Qualified Professional Must Conduct the Evaluation
The assessment must be administered by a trained and
qualified (i.e., certified and/or lensed) professional (e.qg.,
psychologist, school psychologist, neurophysiologist,
education diagnostician, who has had dieegterience with
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adults who have experienck@rning disabilities For other
medical conditions, a specialist who has evaluatesl t
student must provide the documentation to include the
diagnosis, treatment and recommended educational
accommodations.

Documentation must be Current
Reasonable accommodations are based on the current impact
of the disability on academicegformance. In most cases,
this means that a diagnostic evaluation should be age
appropriat e, relevant to the stud
and show the studentos current I
documentation does not address t
level of functioning, a reevaluation may be requiredh
most cases documentation would be within the past year of
the student date for requesting accommodations at Lincoln
Memorial University.

Documentation Must Include a Specific Diagnosis
The report must include a clear and direct statement that a
learning disability does or does not exist, including a rule out
of alternative explanations of learning problems. Terms such
as Al earning di fficulty, o ARappe
Apr ob ab |Isepportd conclusive diagnosis.

Documentation Must be Comprehensive
The documentation must include a summary containing
relevant historical information, instructional interventions,
related services, and age of initial diagnosis. The
documetation must also include objective data regarding
aptitude, achievement, and information processing. Test
scores (standard scores, percentiles, and grade equivalents)
must also be included in the documentation.

Recommendations for Accommodabns
A diagnostic report may include specific recommendations
for accommodation(s). A prior history of an
accommodation, without a demonstration of a current need,
does not in and of itself warrant the provision of that
accommodation. Each accommodatiocoramended by an
evaluator should include a rationale. The evaluation should
support the recommendations with specific test results or
clinical observations. If an accommodation is not clearly
identified in the diagnostic report, LMU will seek
clarification and/or additional information either from the
studentdos evaluator or from anot
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chosen by LMU. LMU will make the final determination as

to whether appropriate and reasonable accommodations are

warranted and can be provided. LMU me®s the right to

request reassessment of t he st u
guestions arise regarding previous assessment or provision

of services or accommodations or when the student requests

additional services or accommodations above and beyond

what has ben previously provided to the student.

6. Process for Receiving Reasonable Accommodations
Al |l documentation related to the
Director of Accessible Education Services shall maintain
accommodations. Upon receipt of themedical
documentation theDirector of Accessible Education
Serviceswill meet with the student, either in person or by
telephone to discuss and make arrangements for
accommodations for the upcoming semester. A Student
Accommodation Form will be completdidting the agreed
upon accommodations and will be signed by the student, the
student 6s f aul tDrectoneoimAzcessible and t he
Education Services. This process mistfollowed each
semester for wich the student wishes to receive
accommodations.

If a problem arises concerning the reasonable accommodations, the shalgdtcontact
the Director of Accessible Education Services for assistarigerael.graves@Imunet.edu
or at 423.869.6531.

C. Grievance Procedure for Student with Disabilities

All grievances concerning any aspect of the services or accommodations provided

to student with a disability or related to any issue related to Section 504 or the ADA
shauld be taken to the Director ofcBessible Education Servicedthin ten (10)

wor king days. I f the student feels hels
grievance committee will review the matter. The LMU grievance coraaitt

consists of: Assistant Vice President for Academic Suppervices(Chair), the

Dean of Studentghe Director of Academic Supporg faculty member appointed

by the Qair of theLMU Grievance Committee and the Academic Dean loaiC

of the department in which the effected student is enrolié@. decision o MU 6 s
grievance committee is final.

XXIX. FIREARMS AND WEAPONS

LMU is committed to providing a safe, healthy learning and working environment, and to making
adequate provisions for the safety and health of its students, staff, faculty and the pdbilit], a
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not permit its students or employees, as well as visitors, to act in ways that may endanger
themselves or others.

All visitors, students and employeésMU or DSOL police and security personnel may be
permitted to carry a weapon if authorized bg President of the Universitgje prohibited from
possessing, carrying, trading or showing weapons of any kind, including firearms, fireworks, guns,
explosives, bows and arrows, knives, etc. while on LMU premises, while on duty, while
operatingLMU vehicles or equipment, or while operating perab vehicles for LMU
purposesVisitors, students and employees are also prohibited from keeping weapons in their
personal velu | es par ked o nLMUNKdises ipcludenanyspeoperty owned,
operated, contiled or managed by itindividuals are permitted to carry mace, pepper spray and
pocket knives with bladdess tharfour (4) inches as long as they are stored in a pocket, purse,
briefcaseor other personal belongingslso permitted are paintball weap® to be used for
organized recreational purposes on LMU premises.

This policy does not apply to those who are expressly authorized by LMU to use explosives and
other authorized tools that could be viewed as weapons in the performance of their jobs.

LMU reserves the right, based upon reasonable suspicion of a violation of this policy, to search an
office desk, and other property under the control of the visitor, student or employee, as well as the
packages, pur ses, |l unch ob o xan,| ebiglesipaked anste s |, ar
premiseslindividuals may also be required to remove a jacket or sweater and to turn out their
pockets. Reasonable suspicion sufficient to justify a search may be based on a clear and reasonable
belief, through obsert@n or information provided by a reliable and credible source, that an
employesds in violation of this policySearches ofMU property under the control of the visitor,

student or employee are subject to being conducted without notice, once the leasasyEbion

standard has been met.

Violation of this policy may result in disciplinary action, up to and udeig expulsion or
termination.

XXX. DRUGS ON CAMPUS

A. Studentgmay not,at any time while on any property owned, leasegd;ontrolled
by theDuncanSchool of Law possess or ushicit substances atefined byeither
the United States Code or the Tennessee Code without a prescription from their
doctor.

B. Students may not, at any time while on any property owned, leased, or controlled
by the DuncanSchool of Law possess or consume alcoholic beverages sinles
approved, in advance, by thean.

C. Students may nogt any time while on any property owned, leased;omtrolled
by the Duncan School of Law carry, traffic, distribute, or manufactuillicit
substanceasdefined byeither the United States Code or the Tennessee Code.

D. For purposes o fcontrdileds irrudleu d etsh eb utterins fino
property where thBuncanSchool of Lawis holding or conducting a School exge
whether on or off campus, regardless of who owns the property.
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E. For purposes of this rul e, Apropertyo s
of a studentods car when the studentods c
or regulatedby theDuncanSchool of Law
F. Students violating this policy will be subject to disciplinary actiopsto and
including expulsion.
XXX1.CLASS CAPTURE & PODCASTING
TheSchoolof Lawh as | mpl ement ed arsysttemnm hnfol fogilya us i ma

many of the classrooms, enabling 8&hool of Lawto visually and audibly reed lectures. All
School of Lawclasses are capturaalowing students thave unrestricted accesspigor classes.
Students may accedledia$te from within theSchool é Law or fromoff campus.For optimum
viewing from off campus, LMU Information Services recommends that students haveraetinte
connection that allowat leasBmb download speedStudents should also be aware that firewalls
at their place oémploymemor residencenay block access to streaming video.

In addition to the streaming media, Medig&SPodcat transforms a classroom presentation into
portable audio content for éhe-go playback with IRonesor any other MP3 plyer.Classroom
learning congaints are minimized aniéarning opportunitieare expanded by allowing students
the flexibility to listen to a classroom lecture anytime, at their convenience.

XXXI'I. COMPUTER USAGE

In support of its mission of teaching, scholarship, and serviceStheol of Law provides
computer acceder students. The computing resources of3bkool of Lawincludingcomputers,
facilities, hardware, software, networks, and computer accounts, are the propertgafdbeof

Law. The use of these resources is i@il@ge granted by th&chool of Lawto authorized users

only. TheSchool of Lawrequires all persons authorized to use its computing resources to do so
responsibly and in compliance with all state and federal laws, all contractual and license
agreementsand all policies of the University and ti$ehool of Law Authorized users of the
School of Lavd somputing resources must act responsibly to maintain the integrity and security
of these resources. Each usethefSchool of Lavd somputing resouraas ultimately responsible

for the use of that computing resource and for the use of his or her computer account. Persons
misusing the&schoolof Lavd s ¢ o mp u t iimviglationeokfedleral ane ssate laws or policies
promulgated by the University or ti&clool of Law are subject to disciplinary actions by the
School of Lawand/or forfeiture of their computer privileges. In the event such misuse of computer
resources threatens to compromise the integrity or jeopardize the security of university computer
resouces or harm authorized users of those resources, the Unige@higf Information Officer,

the Dean, or any of their designeesuthorized to take any and all necessary actions, including
the immediate confiscation and/or disabling of a universityprdar resource or the temporary or
permanent termination of a computer account, to protect, investigate, and ensure the security and
proper use of computer resources.

A. Use of anySchool of Lawcomputing resource is restricted to those having proper
authorzation to use that particular resource. It is a violation of the lavsahdol
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of Law policy to assist in, encourage, or conceal from authorities any unauthorized
use, or attempt an unauthorized use, of any ofStteol of Lavd somputers or
network faciities.

No one shall knowingly endanger the security of &hool of Lawcomputing
resourcenor willfully interfere with authorized computer usage by circumventing
or attempting to circumvent normal resource limits, logon procedures, or security
regulatons.

No technologies shall be connected to 8uhool of Lavd somputing resources

that interfere with authorized usage of those resourcesSdtmol of Laweserves

the right to restrict the use of any technologies that may endanger the security
and/orintegrity of its computing resources.

TheSchool of Lavd somputing resources shall not be used to attempt unauthorized
use, or to interfere with another person's legitimate use, of any computer or network
facility anywhere. Encroaching por disruptinganother person's use tife School

of Lawd somputers is prohibited. Examples of such acts include but are not limited
to: sending excessive messages either locally or off campus [including but not
limited to electronic chain letters]; initiating denidl gervice attacks; printing
excessive copies of documents, files, data, or programs; modifying system
facilities, operating systems, or disk partitions; attempting to crash or tie up a
university computer; damaging or vandalizing university computing itiasil
equipment, software, or computer files; causing an inordinately large number of
requests for files; spamming; sniffing; running scans; reconfiguring; or using an
inordinately high percentage of bandwidth.

University computing resources and netwd#cilities shall not be used for
commercial purposes without specific authorization fromDQieanor his or her

duly authorized designee.

Passwords to any computing resource shall only be issued to authorized users.
Password recipients are responsiblelie integrity of their password and shall not
distribute it to unauthorized users.

Misrepresenting a person's identity or relationship toSbkool of Lawwhen
obtaining or usingchool of Lawcomputer or network privileges is prohibited.
Accessing, eading, altering, or deleting any other person's computer files or
electronic mail without specific authorization is prohibited.

Copying, installing, distributing, infringing, or otherwise using any software, data
files, images, text, or other materiatsviolation of copyrights, trademarks, service
marks patents, other intellectual property rights, contracts, or license agreements
is prohibited. All usage of computing resources shall be in complianceaslignal

and state copyright laws.

Creating,ing | | i ng, or knowingly distributing
other surreptitiously destructive program on & ghool of Lawcomputer or
network facility, regardless of whether any demonstrable harm results, is
prohibited.

Only those persons witproper authorization shall modify or reconfigure any
School of Lawcomputing resource or network facility.

Users ofthe School of Lawcomputing resources shalave no expectation of
privacyfor materials downloaded, used, viewedstared on those resmes. The
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School of Lawreserves the right to access any of its computer resoNTcaNY
TIME FOR ANY REASON OR FOR NO REASON, WITH OR WITHOUT
NOTICE. Furthermore, th&chool of Lawmakes no representation or guarantee
that information transmitted on itetwork will not or cannot be accessed by third
parties. By using th8choolof Lad s comput er resources
hold the University and th&chool of Lawharmlesdor any unauthorized acsg to
information transmitted.

M. Authorized computeusers shall take full responsibility for messages that they

transmit through th&choolof Lavd s c o mp ut i n gSchoel sfdavd < e s .

computing resources shall not be used to transmit any communications prohibited
by law, including but not limited téraudulent, harassing, obscene, or threatening
messages.

N. Students are prohibited from downloading any software progranfeweschool
issuedcomputers without express, written permission from the associate dean for
academic affairs

O. The Uni tramingsoptionyfar all Microsoft Office products (and many more
software productsyww.lynda.com is available to students, facultgnd staff.

Violation of any rule contained within this section shall constitute acserffi basis for
disciplinary action(s) by the university and/or the school of kasditionally, violations of

any rule contained within this section shall constitute a violation of the code of academic
integrity.
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Lincoln Memorial University - Duncan Sclool of Law

Academic Calendar:20182019

Fall Semester

2018

Orientation & Bridge Week August 13
First Day of Classes August 8
Add/Drop Deadline August 17

Labor Day Holiday (offices closed)

September 3

Midterm Exam Reading Day

September 14

Midterm Examinations

September 1-22

Fall Break

October 1719

Last Day of Classes

November 20

Thanksgiving Holiday (offices closed)

November 2223

Final Exam Reading Days

November 21 & 26

Final Examinations

November 2/December 7

Commencement (Harrogate) Decenber 8
Spring Semester 2019
Classes Begin January 7
Add/Drop Deadline January 18
MLK Jr. Day Holiday January 21
Midterm Exam Reading Day February 15
Midterm Examinations February 183
Spring Break March 1822
Good Friday Holiday April 19
Last Dayof Classes April 24
Final Exam Reading Days April 25-26
Final Examinations April 29-May 9
Commencement (Knoxville) May 17
Summer Semester 2019
Classes Begin May 20
Memorial Day Holiday (offices closed) May 27
Add/Drop Deadline May 31
Midterm ExamReading Day June 14
Midterm Exams June 1718
Independence Day Holiday (offices closed) July 4
Last Day of Classes July 11
Final Exam Reading Days July 12 & 15
Final Exams July 1619
NOTE: Tuesday, November 20, Tuesday, April 16, and Wednesday, Apti4 ar e al
Fridayso (Friday classes wil!/ be held in
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Duncan School of Law
LINCOLN MEMORIAL UNIVERSITY

LMU

ADMISSION
POLICIES & PROCEDURES
MANUAL

2018-2019

The Duncan School of Law reserves the right to alter or amend any portion of this Catalog,
at any time, with or without notice.

Rev. 08.01.18
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