LMU Faculty Senate 

Minutes for March 3, 2009

Present: Clark, Supina, Faulkner, Graff, Mansfield, Hill, Bassett, Dickinson, Pettit, Quarles, Wieting, Worley, Wolfe, Callahan, Gratz, and Wilcox

Wolfe called the meeting to order at 2:38 pm. The minutes from 02/03/09 were approved.

Due to low attendance at the last meeting, those present engaged in informal information sharing. It was reported that they reviewed a work load form from another university. That form was described as a possible template for LMU Faculty. 
There was a question about the role of Faculty in the Faculty awards process (which includes the Lincoln and Houston awards). Wolfe indicated that the Administrative Staff have been responsible for the Faculty awards process and that the Faculty Senate has never been involved in the selection process, although could nominate a possible recipient of an award to the President. It was stated that there is no stipulation in the Faculty handbook that indicated that the Faculty Senate would select a recipient of a Faculty award. It was further indicated that the Awards Committee revised the criteria for the Lincoln award last year so that students could apply. It was decided that the Faculty Senate would solicit more information about the process of nominating and selecting a winner of the Lincoln and Houston awards for possible recommendations.
Wolfe reported that she was still pursuing LMU salary data. She indicated that she talked with Emberton and then Moody. Wolfe also reported on the last Academic Council meeting. She provided updates on the proposed Law school, approved Broadcasting degree, and new admission criteria with the next Academic Council meeting reportedly being set for March 26th.

The data collected from peer and local institutions of higher education was reviewed with qualitative and quantitative information discussed. It was recommended that the quantitative data be further divided by Level-5 institutions stipulated by Emberton to be used as reference points. It was clear that salary correlated with rank and promotion correlated with promotion. There was some degree of variation in other data collected that was suggested to be the product of trends specific to the institution (e.g., changes in enrollment, regulatory agency recommendations, or level of institutional maturation). It was suggested that the particular strengths of some universities might be used as a reference point to inspire change at LMU. It was decided that at the next meeting, the Faculty Senate would draw from this additional information to answer the questions originally posed by Emberton. Senate members were encouraged to bring their materials to the next meeting for review.
The meeting was adjourned by Wolfe at approximately 3:57pm. The next meeting is scheduled for Tuesday, March 24th. 

Respectfully submitted by Ann Callahan, secretary/treasurer.
