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This edition of the EdD Catalog supersedes all others.



Policies and information related to the Doctorate in Executive Leadership program are contained herein. For policies and information related to other Lincoln Memorial University graduate programs please refer to the applicable graduate catalog.  The official Lincoln Memorial University Graduate Catalog is the preeminent source of academic policies and information for Lincoln Memorial University.  The policies, programs, curricula, and fees set forth in this catalog are subject to change at any time at the discretion of Lincoln Memorial University.  Because of the possibility of change or undetected error, important points of fact and interpretation should be confirmed by the appropriate University official.  



In support of the Mission Statement and the principles on which it is based, Lincoln Memorial University is committed to equal opportunity for all students, staff, and faculty and to nondiscrimination in the recruitment, admission, and retention of students and the recruitment, hiring, promotion, and retention of faculty and staff.  Lincoln Memorial University reaffirms its commitment to personnel and educational policies that comply with the requirement applicable to equal opportunity/affirmative action laws, directives, executive orders, and regulations to the effect that no person at Lincoln Memorial University shall, on the basis of age, color, creed, disability, ethnic/national origin, gender, military status, pregnancy, race, religion, sexual orientation, or any other class protected by applicable law, be excluded from participating in, or be denied benefits of, any employment or educational opportunity.



Accreditation
Lincoln Memorial University is accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award associate, baccalaureate, masters, specialist and doctorate degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4500 for questions about the accreditation of Lincoln Memorial University.
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MISSION AND PURPOSE OF THE UNIVERSITY
Lincoln Memorial University is a values-based learning community dedicated to providing educational experiences in the liberal arts and professional studies. The University strives to give students a foundation for a more productive life by upholding the principles of Abraham Lincoln’s life: a dedication to individual liberty, responsibility, and improvement; a respect for citizenship; recognition of the intrinsic value of high moral and ethical standards; and a belief in a personal God. The University is committed to teaching, research, and service. The University’s curriculum and commitment to quality instruction at every level are based on the beliefs that graduates must be able to communicate clearly and
effectively in an era of rapidly and continuously expanding communication technology, must have an appreciable depth of learning in a field of knowledge, must appreciate and understand the various ways by which we come to know ourselves and the world around us, and must be able to exercise informed judgments. The University believes that one of the major cornerstones of meaningful existence is service to humanity. By making educational and research opportunities available to students where they live and through various recreational and cultural events open to the community, Lincoln Memorial University seeks to advance life in the Cumberland Gap area and throughout the region through its teaching, research, and service mission.     Approved by the Board of Trustees May 5, 2006


CARTER AND MOYERS SCHOOL OF EDUCATION MISSION STATEMENT


DEPARTMENT OF GRADUATE EDUCATION MISSION STATEMENT
The mission of the Lincoln Memorial University Department of Graduate Education, as a student-sensitive entity, is to prepare professionals with knowledge, skills, proficiencies, and dispositions to meet the changing needs of society through relevant student-centered experiences.


DOCTORAL PROGRAM IN EXECUTIVE LEADERSHIP  (EdD) MISSION STATEMENT
The mission of the EdD in Executive Leadership Program is to develop leaders who understand the individual, interpersonal, institutional, and investigative dimensions of leadership as exemplified by the leadership style of Abraham Lincoln.


EdD ACADEMIC ORIENTATION
The Educational Doctorate in Executive Leadership  is designed to provide emerging leaders with opportunities to enhance and refine the dispositions and competencies necessary for  leading  increasingly complex and diverse organizations. The program prepares individuals for executive level positions in a variety of settings including education, business, and public and private community agencies. Leadership is examined through four dimensions: the individual, the interpersonal, the institutional and the investigative. 









ACADEMIC CALENDAR 2009-2010

EdD PROGRAM CALENDAR: Class Dates
Summer 2009
June 12 – 26 or July 10 - 24
Fall 2009
September 18-19, October 16-17, November 13-14, December 4-5
Spring 2010
January 8-9, February 12-13, March 12-13, April 9-10, May individually schedule appointments


LINCOLN MEMORIAL UNIVERSITY
EDD CATALOG

EdD Office, Duncan School of Law Building ................865/524-5937
Lincoln Memorial University offers graduate studies leading to the EdD in Executive Leadership. Each program has requirements and regulations unique to the individual program demands, but all graduate studies are governed by the Academic Council acting on graduate faculty recommendations and/or on its own initiatives. All degree programs require students to analyze, explore, question, reconsider and synthesize old and new knowledge and skills. The curriculum has depth and rigor to develop the specialized skills necessary to prepare students for opportunities in our global economy and environment, while allowing for creativity and vision for the future.

Extended Campus Sites
In order to expand the possibilities for serving students of the Appalachian area, the School of Education offers the EdD program only at the following extended campus sites:
· Knoxville, TN -  the East Knoxville extended site housed in the Duncan School of Law Building 


ACADEMIC INFORMATION
Graduate and prospective graduate students are expected to make themselves thoroughly familiar with the regulations of the graduate program and the requirements for the degree. While specific programs may be approved by outside agencies, meeting LMU degree requirements does not necessarily imply that endorsement or licensure in a particular state will be forthcoming. Upon regular admission, a faculty advisor or advisory committee is assigned to the student to help advise and to plan a program of study. However, the ultimate responsibility for meeting deadlines, knowing graduate program and individual state/agency requirements rests with the student.


Official Academic Records
The Office of the Registrar houses official academic records. The student’s permanent academic record may contain the following:
• Name
• Social Security number (partial number since 1980) or numeric identifier
• Chronological summary of LMU coursework and grades
• Transfer credits
• Degree earned
• Date(s) degree requirements completed and degree conferred

Tuition and Fees
• EdD in Executive Leadership  (EdD): $600 per semester hour
A monthly payment plan option is available which allows students to divide tuition and other expenses into twelve or ten smaller monthly payments, spread over the year. Students will be charged a $65 enrollment fee. There are no interest charges or other costs. Life Insurance covering the interest-free monthly payment plan is included, at no additional cost. For further information, contact
1-888-572-8985.
Additional Fees:
Application Fee $50
Campus Room and Board Fee for the Summer Residency  $505
Tuition and fees are adjusted annually. There is no out-of-state tuition differential.


Withdrawal from the University
“Withdrawal from the University” refers to the process which un-enrolls a student from ALL classes, from the residence hall (if applicable), and from any current student relationship with the university. The student initiates this process by contacting the Graduate Education Office. The form for withdrawal will be forwarded to the student for his/her signature. The form also requires several administrative signatures: Dean of the School of Education, Advisor, Registrar, Finance Office, Financial Aid (if applicable) and the Bursar. It is imperative that all students receiving student loans have an exit interview with a Financial Aid Counselor. If a student is withdrawing from the university after the eighth week of the semester, he/she may be required to write a letter of petition to the Vice President for Academic Affairs. Permission must be requested and granted in order to withdraw after this point in the semester.
Caution: Courses for which the student is registered will appear on the transcript with a notation of WD. The official date of withdrawal will appear with the courses. Further, any student who ceases attending classes (in effect, leaves the University) prior to the end of the semester or summer term without completing official withdrawal from the University automatically receives the grade of “F” for the course(s). Withdrawal from the University has no impact on the cumulative GPA of the student if processed by the close of “Last day to drop without ‘F,” as announced in the Academic Calendar.
1.Refunds for tuition and fees are credited to the student’s account according to the refund schedule.
2.Housing and meal fees are credited to the student’s account according to the refund schedule.
3.Financial Aid will be prorated to the student according to the university’s refund schedule. Withdrawal after the refund period means that the student will have used an entire semester’s eligibility of aid.
4.The balance of the student’s account with the Finance Office will be credited or billed to the student as appropriate.
5.Once the student has completed registration, i.e., turned in the registration to the Finance Office, the student is liable for all registration fees even though he/she did not attend classes, unless the withdrawal process has been completed.


Refund Policies
In the event a student drops one or more classes, withdraws, or is administratively dismissed from the University for disciplinary or financial reasons after registration is completed and prior to the end of a semester of enrollment, the student’s eligibility for a refund of appropriate institutional tuition, room and
board charges will be prorated as indicated. A student must complete a Change of Schedule form obtained from the Office of the Registrar for dropping one or more classes. Any situation in which all classes are dropped is considered to be a withdrawal from the University. Any notification of withdrawal and request
for refund must be made in writing. Should the student fail to officially withdraw, all semester charges will become immediately due and payable. The official withdrawal process begins in the Graduate Education Office. A withdrawal form must be completed and all the necessary signatures obtained.
Oral requests do not constitute official notification. The University’s official date of withdrawal used to compute the refund is determined by the Office of Finance. Applicable institutional charges for fall and spring semesters will be refunded according to the following schedule:
Through the first official day of classes 100%
After the first official day of classes and during the first week of the semester 90%
During the second week of the semester 75%
During the third week of the semester 50%
During the fourth week of the semester 25%
After the fourth week of the semester 0%
No refund of institutional charges will be made after the fourth week of the semester. Specific dates affecting the schedule of refunds appear in the Class Schedule and/or the Office of Student Services, the Registrar’s Office and the Office of Finance. Refund schedules pertaining to summer and mini-terms are adjusted to the varying length of the terms. They appear in the Class Schedule published for the given term.


Change of Name and/or Address
A student who changes name, residence, or mailing address is expected to notify immediately, in writing, the Registrar’s Office regarding the change. Any communication from the University which is mailed to the name and address on record is considered to have been properly delivered.


Technology
Incoming students must be computer literate, able to use software for email, word processing, web browsing, and information retrieval. Students must have home (non-school) access to the Internet for communicating with instructors and accessing learning resources.  Students will be expected to have access to a webcam, and will be provided with technical specifications when appropriate during the application process. 


WebAdvisor
WebAdvisor is a web-based information management tool that allows students to access Lincoln Memorial University’s administrative database. Information/functions available through WebAdvisor include Search for Classes, Student Profile, Class Schedule, Grades, Student Account and Financial Aid. The student’s account with the Finance Office must be paid in full and Perkins student loans must be in a current nondefaulted status in order for the student to access their academic grades on WebAdvisor. To access WebAdvisor on the Internet from LMU’s web site go to https:// webadvisor.lmunet.edu. Each student is assigned a unique username and temporary password (which must be changed upon first log-in to WebAdvisor). It is the responsibility of each student to ensure that his/her password remains confidential. Lincoln Memorial University does not accept responsibility for any password-related breach of security. The student has the option to decline the assignment of a username and password to access WebAdvisor.


Library Services
Library services are provided for all graduate students through the campus library, through the library terminals located at all off-campus sites, and/or through Internet access to on campus databases. Students are given access codes and procedures by library personnel and instructors at the beginning of each semester.


Student Support Services
A major advantage of the University is that unique resources and specialized departments and
Colleges are available to other departments and Colleges within the University. The student should
become aware of and take advantage of available resources and services in support of study for the
doctoral degree. Refer to the Student Handbook for various services provided by the University.
Basic information concerning individual programs of study, and accommodation to career goals is
available from program faculty. Library and computer services are available through the university.
Career Services are available as well.


Residency Requirement
There is a built-in residency requirement for the EdD degrees.  Students must attend two summer residency sessions for a total of 14 hours (7 each semester). The EdD program is designed as a continual progression with students maintaining an enrollment of 7 credit hours each semester during a two year period.
 

Time Restrictions/Limitations
At the doctoral level all requirements, including the successful defense of a dissertation, must be completed within five years of the first semester of enrollment in the doctoral program.
Students who are currently working with their Dissertation Chair may apply for an extension of studies beyond the five year time limit if it appears that they will not finish within the required time. The appeal must be requested in writing by the student stating the reason for the delay, approved by Program Director and the Dissertation Chair who will indicate the amount of additional time needed. The appeal must be brought before the EdD program faculty for their decision. A copy of the student's request for extension of studies and the letter from the chair conveying the department's decision will be placed in the student's file.


Applicable Catalog
The student must meet the requirements of the EdD Supplement and Graduate Education Catalogs in effect at the time of entry into the program. In no case will a student be permitted to meet the requirements of an EdD Supplement or Graduate Education Catalog in effect prior to initial graduate program enrollment.


Family Educational Rights and Privacy Act (FERPA)
The University complies with the provisions of the Family Educational Rights and Privacy Act, 1974, as amended. This law maintains that the institution will provide for the confidentiality of student education records. No one outside the institution shall have access to nor will LMU disclose any information from students’ education records without the written consent of students except to personnel within the institution, to officials of other institutions in which students seek to enroll, to persons or organizations providing students financial aid, to accrediting agencies carrying out their accreditation function, to persons in compliance with a judicial order, and to persons in an emergency in order to protect the health or safety of students or other persons.  All these exceptions are permitted under the Act.

At its discretion LMU may provide Directory Information in accordance with the provision of the Act to include: student name, address, telephone number, major field of study, dates of attendance, degrees and awards received, the most recent previous educational agency or institution attended by the student,
participation in officially recognized activities and sports, and weight and height of members of athletic teams. Currently enrolled students may withhold disclosure in writing to the attention of the Registrar.
Students may not inspect and review financial information submitted by their parents; confidential letters and recommendations associated with admissions, employment or job placement, or honors to which they have waived their rights of inspection and review; or education records containing information about more than one student, in which case LMU will permit access only to that part of the record which pertains to the inquiring student. Lincoln Memorial University maintains a list of all persons except other college officials who have received a copy of the student’s education record. A copy of the LMU institutional policy on the release of education records is on file in the President’s Office and the Registrar’s Office.


Criminal Background Check Policy
If a student is assigned for a field study or lab at a clinical affiliate, other affiliate agency, organization, or school requiring a criminal background check, the student will be required to provide the requested information. Students are allowed in the facility at the clinical affiliates, other affiliate agency, organization, or school’s discretion. If the agency denies the student’s acceptance into the facility, the student will not be able to complete the clinical/practicum/field experience and will be withdrawn from the program. In certain situations, investigative background reports are ongoing and may be conducted at any time. Access to the program may be denied at any time by the agency or by Lincoln Memorial University.


ADA Statement
Any student with a disability should bring documentation for the disability to the ADA Compliance Officer in the Office of Student Services at the main campus of Lincoln Memorial University. When the documentation has been reviewed, a form will be completed stating the reasonable accommodations to be granted to the student with a disability.


Student Work and Class Attendance
The compressed curriculum design of the EdD program does not adapt well to missed classes; therefore, they are discouraged. Only under necessary circumstances will absences be allowed. All situations must be approved by the EdD Program Director prior to the scheduled absence. If a student must miss a class for any excused reason, that class must be made –up during the semester in which the absence occurs. The student will be required to attend a scheduled make-up day designated for such purposes. One make-up day will be scheduled each semester to accommodate for any absences that might occur in either of the scheduled classes. During the make-up session, a designated professor will meet with the student at the Knoxville site, provide make-up materials to be completed during the on-site session, and outline an independent study to be completed in lieu of missed class time. Only one excused absence will be allowed each year (for a total of 2 absences during the two-year program). Missing an unexcused class or more than one excused class each year,  or failure to attend the make-up session for an excused class, will constitute reason for dismissal from the program. 


Grade Point Average (GPA)
To remain in good standing, students must maintain a GPA of 3.50 (on a 4.0 scale) for all coursework. A grade of C or below constitutes dismissal from the program


Grading System
Grades are indicated by letters and assigned quality points as shown. 


Quality Points
Grade Definition per Semester Hour
A Superior 4.00 (Quality of work exceptional)
A- Excellent 3.67 (Quality of work above course expectation)
B+ Very Good 3.33 (Quality of work better than satisfactory)
B Good 3.00 (Quality of work satisfactory)
B- Average 2.67 (Quality of work meets minimum requirements)
C+ Below average 2.33 (Quality of work less than satisfactory)
C Minimum passing grade 2.00 (Unsatisfactory graduate-level work)
F Fail 0.00
I Incomplete - Incomplete grades are given at the discretion of the instructor and are given for work not completed because of a justifiable reason and not due to negligence on the part of the student. The incomplete grade is given as a temporary measure when only a small portion of the course requirement has not been met. An incomplete grade becomes an F if work is not completed within the following semester. 
NC No Credit; allows for a later grade with no penalty to the student
WD Withdrawal
The student’s grade point average (GPA) is determined by dividing the total number of grade points earned by the total number of letter-graded (A-F) credit hours attempted (not the number of credit hours passed).


Satisfactory Academic Progress
The School of Education has a three Gate System in place to monitor academic progress.  The EdD Program is consistent with that system.  Appendix A outlines the requirements for the 3gates: Entrance, Midpoint, and Exit.


Academic Dismissal
Conditions for incurring academic dismissal and the procedures for appeal are outlined in the Graduate Catalog. Students should refer to that document for clarification of those procedures. 


Appeals Procedure
A student who is dismissed from the program and feels that the dismissal is unfair, has a right to appeal. The student who wishes to appeal a dismissal has 30 days from the postmark on the letter of notice to present the appeal in writing to the Dean of the School of Education. The Dean will respond to the student’s appeal within two weeks of the receipt of the letter of appeal. Should this response be unsatisfactory to the student, a meeting with the Dean may be requested. The Dean and the student must inform each other of any additional attendees to the meeting. The student may continue this appeal to the Vice President for Academic Affairs. The decision of the Vice President for Academic Affairs is final.


Plagiarism
Plagiarism is the presentation of someone else’s words or ideas as one’s own (See APA Manual*, pp. 349-350). One of the most common forms of plagiarism is the paraphrasing of several phrases, sentences or ideas in a paragraph with only one citation at the end of the paragraph resulting in confusion between the cited content and the researcher’s own words or ideas. Another common form is the practice of substituting words or phrases while retaining the original author’s form and structure. Plagiarism in any form is one of the most egregious violations of professional ethics an author can commit. Submission of plagiarized material, even by accident or through ignorance, is a severe infraction of the professional ethical code and can result in expulsion from the program. To avoid plagiarism:
• Cite sources within the text for all phrases or ideas that are quoted or paraphrased.
• Cite courses within the text in the format delineated in the APA Manual*, pp. 207-214.
*the 5th edition of the Publication Manual of the American Psychological Association (2001).
Certification of Authorship
All student papers must include the following Certification of Authorship statement:
I certify that I am the author of this paper titled _____________________ and that any assistance I received in its preparation is fully acknowledged and disclosed in the paper. I have also cited any sources from which I used data, ideas, or words, either quoted directly or paraphrased. I also certify that this paper was prepared by me specifically for this course. I understand that falsification of information will affect my status as a graduate student.
Student’s Signature_________________ Date _________


EdD Student Courseload
The EdD program consists of 7 credit hours per semester for 6 semesters.


Orientation/Advisement
At the beginning of each cohort, an orientation is held for all entering students. Faculty advisors are assigned; however, the program is based on continuous enrolment and a process of self-advisement is encouraged.


Graduation Requirements
No student will be allowed to participate in Commencement exercises until all degree requirements have been met. The following requirements must be met for earning the degree:
1. completion of the credit hours specified in the approved program of study
2. a minimum cumulative GPA of 3.5 
4. payment of all fees
5. successful completion and defense of a dissertation
b. acceptance of final copies of the dissertation




GENERAL ADMISSION REQUIREMENTS

Categories of Admission
Admission to the EdD program is possible only in full time status:

Full-time Status
To meet the full time status students must attend two summer residency sessions for a total of 14 credit hours (7 hours each semester). The EdD program is designed as a continual progression with students maintaining an enrollment of 7 credit hours each semester during a two year period.

Leaves of Absence
A student who finds it necessary to be excused from enrollment in a given semester must formally request a leave of absence. Leave time must be recommended by an EdD faculty committee and approved by the EdD Director and Dean of Education. The student will be required to apply for reinstatement to the program at an appropriate time. 




APPLICATION PROCEDURES

Applicants must hold a master’s degree plus an additional 30 hours earned either through an EdS degree or through a related content area from an accredited institution transferred subject to approval. If the hours above a master’s degree are not in the same major area as an EdS, the applicant may have additional prerequisites specified by the EdD Selection Committee or the Dean of the School of Education.

Admission to the EdD program is a three stage process:

For stage 1, the student must submit:
1. the Application for Advanced Graduate Studies, with the required $50 application fee
2. official transcripts of EdS degree or coursework above a master’s from an accredited institution.
3. a GRE or MAT score from within the last 3 years
4. 3 letters of reference specifically addressing leadership skills

For stage 2, the student must submit a professional portfolio adhering to the submission guidelines provided.

For Stage 3, the student must complete a personal interview with the EdD Selection Committee.
The Dean of the School of Education approves admission to Advanced Graduate Studies.  Based on the above application process, admission to the EdD program is at the discretion of the EdD Selection Committee.


Field Experience
Any student enrolled in the program designed to meet the requirements for the EdD degree will be required to complete appropriate field study and/or labs as part of the planned degree program.


Procedures for Doctoral Studies: Doctoral Degree Requirements
The following requirements must be met by all students:
1. A minimum of 72 semester hours beyond the Master’s degree.
2. Completion of the residency requirement
3. Registration for dissertation credit and successful completion of the dissertation


DISSERTATION PROCEDURES
Please refer to the Dissertation Handbook for all policies related to the dissertation.



PROGRAM SCHEDULE

· Summer I		Course					   Semester Hours 
· EL 700 Leadership: Lincoln as Leader	0 
· EL 701 Leadership: Historical and Contemporary Perspectives	3		
· EL 702 Leadership: Ethical and Social Considerations 	3
· EL 731 Doctoral Dissertation Seminar I	1


· Fall I
· EL 802 Leadership: Advanced Seminar in Leadership	3
· EL 732 Critical Inquiry and Research Design	3
· EL 731 Doctoral Dissertation Seminar I	1




· Spring I
· EL 821 Leadership: Organizational Landscapes	3
· EL 733 Quantitative  and Qualitative Methods	3
· EL 731 Doctoral Dissertation Seminar I	1

· Summer II
· EL 822 Leadership: Individual and Organizational Development	3
· EL 823 Leadership: Change and Entrepreneurship	3
· EL 831 Doctoral Dissertation Seminar II	1

· Fall II
· EL 824 Leadership: Policy Analysis	3
· EL 825 Leadership: Political Structures and Governance	3
· EL 831 Doctoral Dissertation Seminar II	1

· Spring II
· EL 826 Leadership: Economic and Legal Issues	3		
· EL 827 Leadership: Seminar in Organizational Leadership	3
· EL 831 Doctoral Dissertation Seminar II	1




COURSE DESCRIPTIONS

EL 700 Leadership Orientation: Lincoln as Leader				                 non-credit	
The leadership of Abraham Lincoln serves as a reflective lens for exploring leadership from four dimensions: the individual, the interpersonal, the institutional and the investigative. Emphasis is placed on the transformational and collaborative nature of Lincoln’s leadership. Themes explored in this overview are woven into subsequent coursework and serve as linking devices for developing leadership concepts.

EL 701 Leadership: Historical and Contemporary Perspective                              		3   hrs 
This course explores historical and contemporary leadership theories. Students examine social, political and cultural context as contributing factors in developing leadership perspective. Particular emphasis is directed toward contemporary culture and its influence on evolving leadership views.  Parallels are drawn between the culture and leadership perspectives of Lincoln’s time and the leadership views influenced by contemporary society. Transformational and servant leadership perspectives are emphasized as appropriate approaches for leading contemporary organizations.  Students examine underlying principles of leadership including values, beliefs about human nature, and philosophy. The focus is on personal mastery as students investigate the philosophical nature of leadership theory, explore various leadership perspectives and construct their Personal Leadership Development Plans.

EL 702 Leadership: Ethical and Social Considerations				             3 hrs
The moral and ethical dimensions of leadership are the focus of this course with the concept of emotional intelligence viewed as a foundation for leadership excellence. Concerns of social justice including equity, diversity, and democracy in the work place are considered. Lincoln’s leadership during times of national crisis serves as an entry point for considering what is just, fair, and appropriate for all people. Leaders from various professional organizations present case studies and lead discussions relative to the ethical issues faced in diverse organizations. Students apply ethical principles to their own leadership platforms, values, and standards of ethical conduct.

El 802 Leadership: Advanced Seminar in Leadership					   3 hrs
This course examines leadership vision through the lens of personal story. Lincoln’s life story provides an entry point for exploring the biographies of various world leaders. As students consider leaders’ stories, they become aware of leadership vision, how it is communicated and embodied, how it is challenged by opposing world views, and how it influences others. Consideration is given to differences between the ordinary, the innovative, and the visionary leader. Through literature, biography, and reflection on their personal stories, students clarify their own leadership visions.

EL 821 Leadership: Organizational Landscapes						3 hrs
This course explores the interrelationships among individuals and organizations. Classical and social systems theories are examined and connected to the responsibilities of leadership. Students explore the individual as a member of the group, the behavior of the group, and the organizations’ performance affected by individual and group behavior. Systems theory forms the foundation for considering the synergistic nature of organizations, culture building, distributive leadership, shared decision making and teamwork.  Lincoln’s leadership through the selection of diverse cabinet members illustrates the importance of synergy and the celebration of differing gifts within an organization.

EL 822 Leadership: Individual and Organizational Development				3 hrs
Students investigate the nature of learning for both the individual and the organization. The reciprocal nature of individual and organizational interaction is examined through the concept of Transformational Learning. Students explore views of human development including the theories of Kegan, Gilligan, and Levinson as foundations for professional development. Adult Learning Theory and Systems Theory form the basis for viewing the importance of Learning Communities and Organizational Learning.  The operation of Lincoln’s Cabinet is viewed through the lens of Senge’s systems theory. Students critique the Cabinet’s effectiveness as a learning community and discuss Lincoln’s role as a facilitator. Students reflect on their own learning community and develop plans for fostering learning communities in their own organizations.



 EL 823 Leadership:  Change and Entrepreneurship						3 hrs
This course examines leadership and the change process. Leaders are viewed as catalysts for transformation with examples from Lincoln’s leadership used as exemplars. Creative thought is presented as a necessary component for organizational renewal, and ways to foster a climate of innovation are presented. Emerging trends are considered through the lens of Futuristic Theory. Organizational leaders from varied disciplines discuss emerging trends in their fields. Techniques for forecasting trends are presented and used by students to identify emerging issues and plan for change. 

EL 824 Leadership:  Policy Analysis								3 hrs
This course focuses on the development, implementation and evaluation of public policy at the state and national level. Attention is given to the forces that influence policy and the role that organizational leaders can play in influencing political processes and actions. A recount of Lincoln as policy maker and implementer provides a reflective lens.  Frameworks for evaluating policy are presented from both rational as well as political argument perspectives. Students learn to apply policy analysis tools as they analyze a policy impacting their particular organization.

EL 825 Leadership:  Political Structures and Governance					3 hrs
This course examines power and authority and the internal and external structures that govern organizations. Case studies are presented to illustrate the nature of organizational conflict. Students learn methods of conflict resolution and analyze case studies based on conflict resolution models. Examples of conflict from Lincoln’s leadership illustrate various conflict resolution methods and provide students with meaningful examples of effective leadership in the midst of diverse political perspectives. Students assess their own conflict resolution styles and apply this knowledge to their Personal Leadership Plans.

EL 826 Leadership:  Economic and Legal Issues						3 hrs	
This course examines legal and financial issues confronting contemporary organizations.  Experts from a variety of professional fields discuss emerging issues in their organizations. Current legal and financial principles for resolving those issues are presented. Examples from Lincoln’s leadership are used to illustrate ways in which legal and financial principles often dictate solutions that are not necessarily acceptable to all constituents. Students learn to analyze emerging financial issues in their own organizations and to apply appropriate legal and financial principles to solutions.

EL 827 Leadership:  Seminar in Organizational Leadership				   	3 hrs
Organizational metaphors provide lens through which organizational behavior is viewed and shaped. In this course, consideration is given to the metaphors of machines, organisms, brains, cultures, politics, psychic prisons, and flux and transformation. Case studies from Lincoln’s leadership provide exemplars of the various metaphors.  Students learn to use these metaphors as tools for analyzing organizational problems and providing solutions for improvement. By integrating these metaphorical tools with their knowledge of classical and contemporary organizational theory, they analyze their own organizations and develop plans for enhanced performance.

EL 731 Doctoral Dissertation Seminar I							1, 1, 1 hrs
The Summer Dissertation Seminar I class is an intensive course designed to assess students’ knowledge of critical statistical research concepts; to identify students’ research topics; and, to initiate students’ literature review on the stated topics.  Dissertation Seminar I is designed as a semi-structured learning process allowing students to work as groups in various stages of the dissertation process.  Emphasis is placed on development of the first three chapters of the dissertation.

EL 831 Doctoral Dissertation Seminar II							1, 1, 1 hrs
Dissertation Seminar II is an intensive practical course designed to assist students’ efforts in the collection, analysis and reporting of research data for completion of their dissertations.

EL 732 Critical Inquiry and Research Design						3 hrs
The purpose of the Critical Inquiry and Research Design course is to provide students with directed experience in critical inquiry and research design and to prepare students for the type of research/scholarship that will be expected of them in their professional careers.

EL 733 Quantitative and Qualitative Methods						3 hrs
The purpose of the Quantitative & Qualitative Methods course is to provide students with intense training in the tools, and strategies needed to conduct reliable, valid, relevant research.  
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GRADUATE EDUCATION FACULTY
The following list reflects the full-time employees teaching in the graduate curriculum.
The asterisk (*) indicates full-time employees teaching part time in the graduate
curriculum. The date following each name indicates the year of initial LMU faculty
appointment.

Judy Arnold, 1993 ...................................................... Professor of Graduate Education
M.A., Ed.D., University of Tennessee-Knoxville
Fred Bedelle, Jr., 1989 ............................................... Professor of Graduate Education
Dean, School of Education
M.S., Ed.D., University of Tennessee-Knoxville
David Berry, 2006 ...................................... Assistant Professor of Graduate Education
M.S., Ed.S., Ed.D., University of Tennessee-Knoxville
Teresa Bicknell, 2003 ................................Assistant Professor of Graduate Education
Associate Dean, Carter and Moyers School of Education
M.A., Ed.S., Tennessee Technological University
Ed.D., Tennessee State University
David Burrell, 2005 ................................... Assistant Professor of Graduate Education
M.A., Ed.D., East Tennessee State University
Walter R. Celusta, 2001 .............................Assistant Professor of Graduate Education
M.A., Austin Peay State University
Ed.D., University of Tennessee-Knoxville
Patricia Clark .......................................... Assistant Professor of Graduate Education
M.S., Ed.D., University of Tennessee-Knoxville
Helen Cole, 1995 ........................................................ Professor of Graduate Education
Chair, Curriculum and Instruction Program
M.S., Ed.D., University of Tennessee-Knoxville
Jerry W. Cole, 2001 .................................. Associate Professor of Graduate Education
M.A., Ed.S., Ed.D., East Tennessee State University
Daniel N. DeBord,* 1987 .............................................................. Professor of English
M.F.A., University of Alabama
D.A., University of Mississippi
Jacques Debrot,* 2004 ................................................. Assistant Professor of English
A.M., Ph.D., Harvard University
Gregory Duthey, 2005 ................................Assistant Professor of Graduate Education
M.S., Ph.D., University of Tennessee-Knoxville
Gary Dutton, 1995 ..................................................... Professor of Graduate Education
Assistant Dean, Carter and Moyers School of Education
M.A., Tennessee Technological University
Ed.D., University of Tennessee-Knoxville
Sherilyn R. Emberton, *2007 ..................................... Professor of Graduate Education
Vice President for Academic Affairs
B.S., M.Ed., Stephen F. Austin State University
Ed.D., Texas A&M University - Commerce
Connie England, 1998 ............................... Associate Professor of Graduate Education
M.S., Ph.D., University of Tennessee-Knoxville
Kester Greene, *2005 ............................... Associate Professor of Graduate Education
M.Ed., Towson State University
Ed.D., Nova University
Deborah Hayes ..........................................Assistant Professor of Graduate Education
M.A., Tennessee Technological University
Ed.D., University of Tennessee-Knoxville
Reginald High ..........................................
M.A., 
Ed.D., 
Laura Hopfer, 2003 ....................................Assistant Professor of Graduate Education
M.S., Ed.D., University of Tennessee-Knoxville
Kathy Hulley, 1999 ....................................................Professor of Graduate Education
M.Ed., University of Memphis
Ed.D., University of Mississippi
Gordon Irwin, 1998 ................................................... Professor of Graduate Education
M.A., Middle Tennessee State University
Ed.D., University of Tennessee-Knoxville
Kevin Jones, 2008 ................................... Associate Professor of Graduate Education
Director, Post Baccalaureate Licensure Program
M.A., Ph.D., Utah State University

Elizabeth Lemont,* 1995 ............................................. Associate Professor of English
M.A., Clemson University
Ph.D., University of Tennessee-Knoxville
Buford McWright, 2008 ........................... Associate Professor of Graduate Education
M.Ed., Ed.D., Texas A & M University
Joyce Mears, 1980 ..................................................... Professor of Graduate Education
M.A., Vanderbilt University
Ed.D., University of Tennessee-Knoxville
Patricia Murphree, 2000 ........................................... Professor of Graduate Education
M.S., Radford University
Ed.D., University of Sarasota
Cynthia Norris, 2005 ................................................. Professor of Graduate Education
Director, Ed.D. Program
M.S., Ed.D., University of Tennessee-Knoxville
Howard Norris, 1999 ................................. Associate Professor of Graduate Education
M.A., Ed.D., University of Alabama
John O’Dell, 2004 ......................................Assistant Professor of Graduate Education
Chair, Educational Administration and Supervision Program
M.S., Ed.S., East Tennessee State University
Ed.D., University of Tennessee-Knoxville
Gary Peevely ........................................... 
M.Ed., 
Ed.D., 
Peggy Quarles, 2005 ................................ Assistant Professor of Graduate Education
M.Ed., University of Georgia
Ed.S., West Georgia College
Ed.D., Argosy University
Talbot Rogers,* 2002 ................................................ Assistant Professor of Education
M.S., Ph.D., University of Tennessee-Knoxville
William Russell,* 2006 ............................................ Assistant Professor of Education
M.Ed., West Georgia College
Ed.D., University of Georgia
Betty Standifer, 2004 ..................................Assistant Professor of Graduate Education
M.Ed., West Georgia College
Ed.S., University of Tennessee-Knoxville
Ed.D., University of Sarasota
Frances Swantic, 2000 ............................................... Professor of Graduate Education
M.Ed., Georgia State University
Ed.S., West Georgia College
Ph.D., Georgia State University
Mark Andrew Tichon, 2008 ...................................... Assistant Professor of Education
M.S., Georgia Southern University
Ph.D., University of Tennessee-Knoxville
David Wetzel, 1999 .................................... Associate Professor of Graduate Education
M.A., Ed.D., East Tennessee State University
Dan Wilder, 2003 ...................................... Associate Professor of Graduate Education
M.A., Ed.D., East Tennessee State University
Rush Winchester, 2003 .............................Assistant Professor of Graduate Education
Chair, Counseling Program
M.S., Ph.D., University of Tennessee-Knoxville




ADJUNCT/PART-TIME FACULTY
In an effort to enhance the graduate curriculum, it is the practice of the School of
Education to employ credentialed practitioners.

Michael Belcher ..........................................................Lecturer in Graduate Education
Supervisor, Hancock County Schools
M.S., Ed.D., East Tennessee State University
Brian Bell ....................................................................Lecturer in Graduate Education
Supervisor, Blount County Schools
M.Ed., Lincoln Memorial University
Ed.D., Trevecca Nazarene University
Ramona Best ...............................................................Lecturer in Graduate Education
Principal, Maryville City Schools
M.S., University of Tennessee-Knoxville
Ed.S., Tennessee Technological University
Ed.D., East Tennessee State University
Sandra Birchfield ........................................................Lecturer in Graduate Education
Retired Principal, Wise County, VA
M.Ed., Union College
Ed.D., East Tennessee Sate University
Martha Jean Bratton ...................................................Lecturer in Graduate Education
Principal, Knox County Schools
M.S., Ed.D., University of Tennessee-Knoxville
William Burris ...........................................................Lecturer in Graduate Education
Retired Assistant Superintendent, Oak Ridge City Schools
M.S., Ed.D., University of Tennessee-Knoxville
Margie Carico .............................................................Lecturer in Graduate Education
Supervisor, Blount County Schools
M.S., Ed.D., University of Tennessee-Knoxville
Clarence Edwin Cherry ...............................................Lecturer in Graduate Education
Retired Education Instructor and Rehabilitation Services Coordinator
M.S., Ed.D., University of Tennessee-Knoxville
Joel David Effler .......................................................... Lecturer in Graduate Education
School Psychologist, Blount County Schools
M.A., Appalachian State University
Ph.D., University of Tennessee-Knoxville
Daniel Graves .............................................................. Lecturer in Graduate Education
Director of Counseling and ADA Coordinator, Lincoln Memorial University
M.Ed., Lincoln Memorial University
Ed.D., Argosy University
Donna Wright ............................................................. Lecturer in Graduate Education
Assistant Superintendent for Instruction, Knox County Schools
M.S., Ed.D., University of Tennessee-Knoxville

1

image1.gif




